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Separato Paping is given to this part in order that it may be bled as a 

separate compilation 


__ PART II .-- Section 3. _ Sub- Section ( i ) 


भारत सरमाल ( रला बालवार) रामारी लिए गए साविधिक माग और विसूचनाएं 
Statutory Orden med Notiflentios leone by the Mimetries of the Generaat of India 

(Other than the Molatry of Defence ) 


कामिक , लोक शिकायत तथा पेंशन मंत्रालय 


( कार्मिक और प्रशिक्षण विभाग ) 

नई दिल्ली , 9 जनवरी , 2001 


संव्यवहार के अन्क्रम में किए गए अथवा उन्हीं तथ्यों से 
उभूत किसी अन्य अपराध का अन्वेषण करने के 
लिए दिल्ली विशेष पुलिस स्थापना के सदस्यों की शक्तियों 

और अधिकारिता का विस्तार सम्पूर्ण गुजरात राज्य पर 
करती है । 


[ सं . 228/ 63/ 2000 - ए . वी . डी .- II ] 

हरि सिंह , अवर सचिव 


का . पा . 10.--- केन्द्रीय सरकार एतद्वारा 
दिल्ली विशेष पूलिप स्थापना अधिनियम , 19 46 ( 1946 
का अधिनियम सं . 25 ) की धारा 6 के साथ पठित धारा 5 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए गजरात राज्य सरकार की अधिसूचना मं . जीजी/ 133/ 
पारएम / 28/ 2000-जीओआई- 34- एम , दिनांक 15- 11- 2000 
द्वारा प्राप्त गुजरात राज्य सरकार की सहमति से हथियार 
और गोला -बारूद की जब्ती के संबंध में के . प्र . ब्यूरो, 
समाईय -11, नई दिल्ली शाखा में दर्ज मामला अपराध 
सं . प्रार . मी . एसआईबी 2000ई 0007 में पायध 
अधिनियम , 1959 की धारा 25 के अधीन दंडनीय अपराधों 
और उपर्यक्त अपराधो में से एक अथवा अधिक से संबंधित 
अथवा समक्त प्रयत्नों, दुष्प्रेरणों और षडयंत्र तथा उसी 


MINISTRY OF PERSONNEL , PUBLIC 

GRIVANCES AND PENSION 
(Department of Personnel & Training ) 

New Delhi, the 9th January , 2001 
S. O . 70 - - In exercise of the powers conferred 
by sitb -Section ( 1 ) of section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
( Act No. 25 of 1946 ) , ihu Central Government with 

the consent of the State Gomerament of Gujarat vide 
(195 ) 
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Notification No. GG |13.3 ARM |28 2000 - GOI- 34 - M 
dated 15 - 11 -20010 , hereby extends the powers and 
jurisdiction of the members of Delhi Special Police 
Estahlislimient to the whole of the State of Gujarat 
for investigation of 21. 120 , 4 punishable under sec 
tion 25 of Arms Act, 1959 vidc Crime No , RC , SIB 
2000E 0007, registered in STU - XI, branch of CBI , 
New Delhi relating to scirure of Arms and Ammuni 
tion and attempts , abetments and conspiracy in rela 
tion to or in connection with one or more of the 
ollencos mentioned above and any other offcncc com 
rriited in the cours ( 1119 same transaction arising 
out of the sam . facts , 


नई दिल्ली , 9 जनवरी , 2001 
___ का . प्रा . 72.. --केन्द्रीय सरकार एतद्याग दिल्ली 
विशेष पुलिस स्थापना अधिनियम , 1946 ( 1946 का 
अनिनियन म . 25 ) की धारा 5 की उ7 धारा ( 1 ) 
वारा प्रदन पाक्तियों का प्रयोग करते हाः , और विशेष 

आपराधिक चावेदन स . 971/ 2000, छबीलदाम प्रागजी 
भाई मेहता बनाम गुजगत राज्य में गुजरात उच्च न्यायालय, 
अहमदाबाद द्वारा पारित दिनाक 24- 11- 2000 के प्रादेग 
के अनुसरण में के . प्र . हागे गांधीनगर में दर्ज मामला 
पार मी 33 ( ए ) 2000 -गांधीनगर दिनांक 25 - 11 - 2000 
के संबंध में भारतीय दंड संहिता की धारा 120- बी , 420, 
भष्टाचार निवारण अधिनियम , 1938 की धारा 13( : ) 
( डी ) सपठिन धारा 13 ( 2 ) और शासकीय गुप्त बात 
अधिनियम, 1923 की धारा 5 और 15 के अधीन 
टंडनीय अपराधों तथा उपमा अपरागों से संबंधित प्रथया 
नसक्न प्रयन्न , दुष्प्रेरण और षडयंत्र तथा गो संव्यवहार 


INo . 228 / 63 / 2000 - AVD. II ] 
IHARI SINGH, Under Secy . 


अपगन का अन्वेषण करने के लिए दिल्ली विशेष पुलिस 
रथापना के सदगो को शक्तियों और अधिकारिता का 
विस्तार करती है । 

सं . 228/ 67/ 2000 - ए . बी . डी . -II] 

हरि सिंह , अवर मचिय 


नई दिल्ली , 9 जनवरी, 2001 
था . पा . 71. -.- केन्द्रीय सरकार तदना दिली विशेष 
पुलिम स्थापना, अधिनियम , 1946 ( 1946 का धिनियम 
सं . 25 ) की धारा 5 की उपधारा ( 1 ) " प्रदान 
शक्तियों का प्रयोग करते हुए हरियाणा सरकार की अधिसूचना 
म . 20/ 3/ 2000- 3 एच जी पाई दिनाक 18- 2- 2000 
द्वारा प्राप्त हरियाणा राज्य बी मनि में भारतीय मंत्र 
मंहिता, 1860 ( 186 ) का अधिनियम गन्गा -15 ) की 
धारा 307 व 34 और न अधिनकेन लिग 
थाना सिटी कानाला, हरियाणा में दिनाक 1- 12- 95 यो 
दर्ज श्र ॥ ध मं . 1151/ 96, मे उभान याध ( अगों) 
तया तत्संबंधो व्यक्ति ( या ) विरुद्ध उसी बहार 
अनुक्रम मे ति गर प्रा उन्ही लयों में जमत उक्त 
अपराधो से संबधिन प्रयता पमन किती अन्न माग 
( अपराधो ) , प्रयत्नों, दुःप्रेरणों और पड़ाय वा अन्वेषण 
करने के लिए दिल्ली विशेष पुलिस म्घा के सदस्यों की 
गक्तियों और अधिकारिता का विस्तार संपूर्ण हरितामा 
राज्य प. कन्नी है । 

गं . 228/ 105/ 2000 - 7. या डी . - ] ] 

हरि सिंह , अपर मचध 
New Delhi, ilic 9th January , 2001 
S .O . 71.- - In exercise of the powers conferred 
by sub -section ( 1 ) of section 5 read with section 6 
of the Delhi Special Police Establishment Act , 1946 
( Act No. 25 ( 1946 ) , the Central Government with 
the con ent of the State ( uvernment of Haryana vide 
notification No . 2013/ 2000 - 3 - HGI dated 18 - 2 - 2000 , 
hereby wionais 12 puwers and jurisdiction of the 
n : mber of Delhi Special Police Establishment to the 
whole of the Stat of Hiryanil for investigation of 
offences linder Section 307 and 34 of the Indian 
Penal Code, 1840 ( Ac No. 5 of 1860 ) and also 
under this Arms Act of FIR No . 1151196 dated 
4 - 12 -1996. registered at Police Station City, Karnal , 
and in the office sitempt , abetment and conspi 
racy in connection with the said offence , committed 
in course of th , sane transaction arising out of the 
time facts . 


New Delhi, the 9th January, 2001 
SO . 72 . - ) excrcise of the powers conferred 
by sub -section ( 1 ) of section 5 of the Delhi Special 
Policy Establishment Act, 1946 ( Act, No . 25 of 
1946 ) , and in pursuance of thc order dated 
24 - 11 - 2000 passed by the High Court of Gujarat at 
Ahmedabad in Special Criminal Application No . 971 
of 2001), Chhabildas Pragjibhai Mehta Vs. State of 
Gujaral, the Central Government hereby extends the 
quers and jurisdiction of the members of the Delhi 
Special Police Establishment for investigation of 
Wences punishable under section 120 - B , 197 
Indian Penal Code , section 13 ( 1 ) ( d ) read with 13 ( 2 ) 
of Prevention of Corruption Act, 1988 and sections 
5 and 15 of the Official Secret Act, 1923 and attempt, 
abwment, and conspiracy in relution to or in connec 
tion with the offences mentioned above and any other 
offence committed in the course of the same trans 
action arising out of the gover n c te th 
CBI Gandhinagar as RC - 33 ( A ) / 2000 - Clandhinagar 


INo . 228 / 67 / 2000 - AVD. II ] 
TIARI SINGH , Under Secv . 


नई दिल्ली , 9 जनवरी , 2001 


का . मा . 71 - - केन्द्रीय सरकार एतददाग दिल्ली 
विशेष पुलिस स्थापना अधिनियम , 1916 ( 1946 
अधिनियम सं . 25 ) की धारा 6 के साथ पठित धारा 5 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 
हुए कर्नाटक राज्य सरकार की अधिसूचना सं . एच डी / 
219/पीमीपार / 2000 , दिनांक 16 - 10- 2000 रा प्राप्त 


INo. 228 / 65 / 2000- AVD. II ] 
HARI SINGII, Under Sccy . 


भाग 1}--- Ks 3 { ts ] . . . . . .. भारत का गजात जनवरी 2 ) 2001 पोरा 310, 1982 
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HEITam -- - - * - THAT 

IT INTRETINATr - - - +vratri 
कर्नाटक राज्य सरकार की सहमति से श्री यू . के . शर्मा , संबवित अथवा सात य नो , दुनो और षडयन्त्र तथा 
अनुभाग अधिकारी और श्री एम . पी . सिंह, सहाय निदेगक उसी मन्यवहार के अनभव में किए गए ययात्रा उन्ही तथ्यो 
( केन्द्रीय लोक निर्माण विभाग ) , बागवानी, सेन्ट्रल डिविजन , मे उद्भत किसी अन्य अपराध प्रार अपराधा का अन्वेषग 
केन्द्रीय मदन , बगलौर और किन्ही अन्य लोक मलको अथवा करने के लिए दिल्ली विशेष पुनिम स्थापना के सदस्यों को 
व्यक्तियो के विरुद्ध भारतीय दंड सहिता , 1860 की धारा शक्तियों और अधिकारिता का निस्तार सम्पूर्ण कर्नाटक 
120- बी तथा भ्रष्टाचार निवारण अधिनियम , 1988 की धारा राज्य पर करती है । 
और 13 ( 2 ) सपठित धारा 13( 1 ) ( डी ) के अधीन अपराधी 

[ ग 228 / 70/ 2000 - ए . बी . डी . -II ] 
तथा उपर्युक्त अपरावा मे से एक अथवा अधिक से मंबवित अथवा 

हरि सिंह , अवर सचिव 
संसक्त प्रय - नी , दुष्प्रेरणो और षडयंत्र तथा उमी मध्यवहार 
के अनुक्रम में किए गए अथवा उन्ही तथ्यो से उद्भत किसी 

New Delhi, the 9th January , 2001 
अन्य अपराध और अपराधो का अन्वेषण करने के लिए 

S. O . 74 - m cxercise of the powers conferred 
दिल्ली विशेष पुलिस स्थापना के सदस्यो की शक्तियो ग्रार by sub -sectio :1 ( 1 ) of section 5 read with Section 6 
अधिकारिता का विस्तार सम्पूर्ण कर्नाटक राज्य पर 

of the Delhi Special Police Establishment Act, 1946 

( Act No. 25 of 1946 ) , the Central Government with 
करती है । 

the consent of the State Government of Karnataka 

vide Notification No . HD| 221 PCR 2000 , dated 
[ म . 228/ 69/ 2001)- ए . बी . टी - II] 

30 -10- 2000 , hereby extends the powers and jurisdic 
हरि सिंह , अपर सचिव tion of the members of Delhi Special Police Estab 

lishment to the whole of die State of Karnataka for 
New Delhi, the 9th January , 2001 

investigation of offerses under section 7 of Preven 

tion of Corruption Act, 1988 against Sri Shankara 
S. O . 73. --- Iu exercise of the powers conferred narayana , S . D . E ., Coles Road , Bangalore and others 
by sub -section (1 ) of section 5 read with section 6 of 

and any other public servants or persons and attempts, 
the Delhi Special Police Establishment Act , 1946 abetinents and conspiracy in relation to or in con 
( Act No . 25 of 1946 ), the Central Government with nection with one or more of the offence mentioned 
the consent of the State Government of Karnataka 

above and any other offence and offences committed 
vide Notification No . HD / 219 / PCR/ 2000, dated in the course of the same transaction arising out of 
16 - 10 - 2000 , hereby extends the powers and jurisdic the sims facts . 
tion of the members of Dellii Special Police Estab 
lishment to the whole of the State of Karnataka for 

[ No. 22870 / 2000- AVD . II ] 
investigation of offences under section 120B of the 

HARI SINGH , Under Secy. 
Indian Penal Code, 1860 and sectiou 7 and 13( 2 ) 
read with 13 ( 1 ) (d ) of Prevention of Corruption Act, 
1988 against Sri U . K . Sharina , Section Officer and 

विन मत्राला 
Sri M . P . Singh , Asjsant Director ( CPWD ), Horti 
culture, Central Division , Kendriya Sadan , Banga 

( नमन्त्र विभाग ) 
lore and any other public servants or persons and 

( कार्यानप - आयुक्त, केन्द्रीय उपाद शु का आयुनालय ) 
attempts , abetments and conspiracy in relation to or 
in connection with one or more of the offence men 

अधिव 
tioned above and any other offence and offences 
committed in the course of tlie same transaction or 

4- जी . शु . ( टो ) 2000 
arising out of the same facts . 

जयपुर, दि 19 दिसम्बर, 2000 
[ No . 228 / 692000 - AVD. II] 

सोमा शुल्क 
HARI SINGH, Under Secy . 

का आ 75 - -गीन का अधिनियम, 1962 
मई दिल्ली , 9 जनवरी, 2001 

की धारा 152 के ग्वाड ( प ) के तन माग्न मरकार , 

वित्त मत्राना , रजन विभाग, नई दिल्ना की विमुचना 
का . प्रा 74 -~- केन्द्रीय सरकार एतद्वारा दिल्ली 
विशेष पुतिम स्थापना अधिनियम , 1946 ( 1946 का 

सख्या 3.3/ 91 मी । शक ( न . टी ) दिनाक प्रयम 
अधिनियम म . 25 ) की धारा 6 के माथ पठित धारा 5 

जाई, 1901 के जर्गन प्रपन शान का प्रयोग करत 

हा भै , दापोर गिह , आयात, केद्रो उत्पाद-शलरु , जगपुर 
की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते 

प्रथम एतद | निगा इ ग्रो . यू स्यापित करने 

डी 
हुए कर्नाटक राज्य सरकार की अधिसूचना स . ए 

के उददेशन में क्षेत्र बीमार नहर के गोपोनर रोन, बीकानेर 
221/ पीसीबार / 2000, दिनाक 30- 10 - 2000 द्वाग प्राप्त 

का भण्डारण टेग ( वेवर हामिन स्टेशन ) घोषित करना 
कर्नाटक राज्य सरकार की सहामलि से श्री शकरमारायण 
एस . डी . ई . , कोलेस रोड बगलौर और प्रन्यो तथा , 
किन्ही अन्य लोक सेवको अथवा व्यक्तियो के विख 

फिा म बी . ( 16 ) सी श .- 3/ 2000 ] 
भ्रष्टाचार निवारण अधिनियम , 1988 की धारा 7 को गधीन 
अपराधो तथा उपर्युक्त गारा में एक या 

दानीर गि , नायका 
अधिक ग 
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-- -- . . - .. 
MINISTRY OF FINANCE 

Jaipur, State of Rajasthan to be warchousing station 

under the Customs Act , 1962 for the purpose of set 
( Department of Revenue ) 

ting up 100 % E. O . U . 
( Office of the Commissioner & Central Excise ) 

[ C. No. V ( 16 ) Cus .-4|2000 ] 
NOTIFICATION 

DALBIR SINGH , Commissioner 
NO . 4- CUS ( NT ) 2000 

( आर्थिक कार्य विभाग ) 
Jaipur, the 19th December, 2000 

(बैंकिंग प्रभाग ) 
S. O . 75 . - - Iu exercise of the powers conferred 
by notification No. 33/ 94 - Customs ( NT ), dated the 

नई दिल्ली , 1 जनवरी, 2001 
1st July, 1994 , by the Government of India, Minis 
try of Finance, Department of Revenue , New Delhi, 

का . प्रा . 77 - राष्ट्रीयकृत बैंक और (प्रबंध और प्रकीर्ण 
issued under clause ( a ) of section 152 of Customs उपबंध स्कीम 1970 के खंड 3 के उपखंड ( 1 ) के माथ 
Act, 1962. I. Dalbir Singh , Commissioner of Cus पठित बैककारी कंपनी ( उपक्रमों का अर्जन एवं अतरण ) 
toms & Central Excise, Jaipur , I, hereby declare , 

अधिनियम , 1970 की धारा 9 की उपधारा 3 के खंड 
Gopisar Road , Bikaner, falling under the Municipal 

( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय 
limits of Bikaner City of the State of Rajasthan to 
be warehousing station under the Custoins Act, 1962 

सरकार एतदद्वारा, वित्त मंत्रालय , आथिक कार्य विभाग ( बैंकिंग 
for the purpose of setting up 100 % E .O .U . 

प्रभाग ) नई दिल्ली में अवर सचिव , श्री राम मोहन को 

तत्काल प्रभाव से और अगले आदेश होने तक इंडियन 
[ F. No . V (16) Cus.-3{ 2000] 

ओवरसीज बैंक के बोर्ड में निदेशक के रूप में नामित 
DALBIR SINGH , Commissioner 

करती है । 
सं०- 3- सी.शु . ( एन. टी. ) 2000 

[ फा . सं . 9/ 8/ 2000- बी . ओ-1] 
जयपुर , 23 दिसम्बर , 2000 

रमेश चन्द , अवर सचिव 
का आ० -- - 76 सीमा शुल्क अधिनियम , 1962 की धारा 

(Department of Economic Affairs ) 
152 के खण्ड ( ए ) के तहत भारत सरकार, वित्त मंत्रालय 
राजस्व विभाग, नई दिल्ली की अधिसूचना संख्या 33/ 94 मीमा 

(Banking Division ) 
शुल्क ( एन . टी . ) दिनांक प्रथम जुलाई, 1994 के अन्तर्गत 

New Delhi, the 1st January, 2001 
प्रदरत शक्तियों का प्रयोग करते हुए मैं . दलबीर सिंह 

S . O . 77. - In exercise of the powers conferred 
मायुक्त केन्द्रीय उत्पाद शुल्क , जयपुर -प्रथम एतदद्वारा शत 

by clause ( b ) of sub -section ( 3) of section 9 of the 
प्रतिशत ई. ओ. यू . स्थापित करने के उद्देश्य से सीमा शुल्क 

Banking Companies (Acquisition and Transfer of 
अधिनियम , 1962 की धारा 9 के अन्तर्गत राजस्थान Undertakings) Act , 1970 , read with sub- clause (1 ) 
राज्य के जयपुर जिले में स्थित ग्राम बगरूरावान तहसील सांगानेर of clause 3 of the Nationalised Banks (Management 
को भण्डारण स्टेशन ( वेयर हाउसिंग स्टेशन ) घोषित and Miscellaneous Provisions) Scheme, 1970 , the 
करता हूं । 

Central Government, hereby nominates Shri Ram 

Mohan , Under Secretary , Ministry of Finance, De 
[ फा . सं . वी / ( 16 ) सी . शु. 4/ 2000] 

partment of Economic Affairs , Banking Division , 

New Delhi as a Director on the Board of Indian 
दलबीर सिंह , प्रायुक्त Overseas Bank with immediate effect and until further 

orders . 
No. 3- CUS ( NT ) 2000 

[ F. No. 9/ 8| 2000 - B. O .-1] 
Jaipur, 23rd November, 2000 

RAMESH CHAND, Under Secy. 
S . O . 76. - In exercise of the powers conferred 

नई दिल्ली , 5 जनवरी, 2001 
by notification No. 33, 94 - Customs ( NT ), dated the 
1st July, 1994 , by the Government of India, Minis 

का . आ . 78... - भारतीय स्टेट बैंक ( अपंगी 
try of Finance , Department of Revenue, New Delhi, बैंक ) अधिनियम, 1959 ( 1959 का 38 ) की धारा 25 
issued under clause ( a ) of section 152 of Customs की उप -धारा ( 1 ) के खंड ( ऊ ) द्वारा प्रदत्त शक्तियों का 
Act, 1962. I, Dalbir Singii , Commissioner of Cus प्रयोग करते हुए , केन्द्रीय सरकार, एतद्द्वारा, नीचे दी गई 
toins & Central Excise, Jaipur , I , hereby declare , सारणी के कालम ( 2 ) में निर्दिष्ट व्यक्तियों को तत्काल 
villaee BAGRU RAWAN , Tehsil Sanganer , District 

प्रभाव से और अगले आदेशों तक उक्त मारणी के कालम 


- 


- 


- 


- - 


- - - - 


- 


- - 


- - 


- 


- 
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- - -- tranAmEETAIL NEPAL. - . . ! THAre are 

-Nam 

mean ! - - -- Amr . - . 
( 1 ) में निर्दिष्ट भारतीय स्टेट बैंक के अनु पगी बैंको मे 
निदेशक के रूप में नामित करती है :---- 

State Bank of Patiala 

Shri Mangal Marandi, 
मारणी 

Under Secretary , 
Ministry of Finance , 
Department of Econo 
mic Affairs , 
Banking Division, 

New Delhi, 
स्टेट बैंक आफ मसूर श्री बी . डी . बेरवाल , 

State Bank of Saurashtra 
अवर सचिव , वित्त मंत्रालय 

Shri L . C . Toora , 

Under Secretary , 
आर्थिक कार्य विभाग, बैंकिग प्रभाग , 

Ministry of Finance , 
नई दिल्ली । 

Department of Econo 

mic Affairs. 
स्टेट बैंक आफ पटियाला श्री मगल मराडी , 

Banking Division , 

New Delhi . 
अवसर सचिव , वित्त मंत्रालय , 

- - - - - 
आर्थिक कार्य विभाग, 

[ F. No. 9 / 8 / 2000 - B . O . I ] 
बैकिंग प्रभाग , 

RAMESH CHAND , Under Secy . 
नई दल्ली । 

शुद्धि - पत्न 
स्टेट बैंक आफ सौराष्ट्र श्री एल . सी . टूरा , 

नई दिल्ली , 10 जनवरी , 2001 
अवर सचिव , वित्त मंत्रालय , 

का . पा , 79 - भारत के राजपत्र के भाग II खंड 3 
आर्थिक कार्य विभाग , 

(ii ) में प्रकाशित दिनांक 4 दिसम्बर, 2000 की अधिसूचना 
बैंकिंग प्रभाग , 

फा . सं . 11/ 27/बीओए / 2000 ( क ) में निम्नलिखित संशोधन 
नई दिल्ली । 

किया जाता है । 

के लिए पर्दे 
[ फा . सं . 9/ 8/ 2000 - बी . प्रो . 1] 

पक्ति ( वी ) धारा 13 
रमश चन्द , अवर मचिव 

धारा 15 ( 1 ) 

[ फा . सं . 11/ 27/ 2000- बी ओ . . . ] 
New Delhi , the 5th January, 2001 

डी . चौधरी, अवर सचिव 

CORRIGENDUM 
S. O . 78 . — In exercise of the powers conferred 
by clause (e ) of sub -section (1 ) of section 25 of the 

New Delhi, 10th January, 2001 
State Bank of India ( Subsidiary Banks) Act, 1959 
( 38 of 1959), the Central Government , hereby nomi 

S. 0 . 79 - In the notification F. No. 11/ 27/ BOA. 
nates the persons specified in column (2 ) of the table 

2000 -( a) dated 4th December, 2000 published in 
below as Directors of the subsidiary banks of the Part II Section 3( ii ) of the Gazette of India , 
State Bank of India specified in column ( 1 ) thereof 

following correction is made : 
of the said Table , with immediate effect and until 
further orders : 

Reference 

For - 

Read 
Linc( v) 

Section13 Section15 (1 ) 
Tablo 

[ F. No. 11/ 27/ 2000 - BOA] 
( 1 ) 

D . CHOUDHURY Under Secretary 


सन्दर्भ 


- 


- - - 


- 


- 


( 2 ) 


State Bank of Mysore 


Shri B. D . Berwal, 
Under Secretary, 
Ministry of Finance , 
Department of Econo 
mic Affairs, 
Banking Division , 
New Delhi . 


नई दिल्ली, 5 जनवरी , 2001 
का . आ . 80. --- राष्ट्रीयकृत बैक ( प्रबंध एवं 
प्रकीर्ण उपबध ) स्कीम , 1970 के खण्ड 3 के उप -खण्ड ( 1 ) 
और खण्ड 8 के उपखण्ड ( 1 ) के साथ पठित बैककारी 
कंपनी ( उपक्रमों का अर्जन एवं अंतरण ) अधिनियम , 1970 
की धारा 9 की उपधारा 3 के खण्ड ( क ) द्वारा प्रदत्त 
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भारत सरकार की अधिसूचना संख्या का . आ . 138 , 
दिनांक 9 जनवरी , 1960 में एतदद्वारा निम्नलिखित और 
सशोधन करती है, अर्थात् : -- 


शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, भारतीय 
रिजर्व बैक मे परामर्श करने के पश्चात् एतद्द्वारा श्री के . 
कृष्ण राय , जी इस समय विजया बैक में महाप्रबन्धक है , 
को उनके कार्यभार ग्रहण करने की तारीख से 30 जून , 
2004 तक इलाहाबाद बैंक के पूर्णकालिक निदेशक ( कार्य 
पालक निदेशक के रूप में पदनामित ) के रूप में 
नियुक्त करती है । 


उक्त अधिसूचना में "धारा 3 की उपधारा ( 1 ) के 
खण्ड ( ख ) के अन्तर्गत निर्वाचित " शीर्षक के अंतर्गत निम्न 
लिखित क्रम संख्या और प्रविष्टियां जोड़ी जाएंगी, अर्थात् : 


[ फा . सं . 9/ 38/ 2000- बी . प्रो. 1 ] 

रमेश चन्द , अवर सचिय 


" 76. डा . एस , चन्द्रशेखर शेट्टी, राजीव गाधी स्वास्थ्य 

संख्या -130, प्रथम मुख्य मार्ग, विज्ञान विश्वविद्यालय " 
एम . एल . ए . ले आउट , 
बंगलोर । 


New Delhi, the 5th January, 2001 


[सं . वी . -11013/ 23 / 2000- एम ई ( यू जी )] 

एस . के . मिश्रा, अपर सत्रा 


S. O . 80..... In cxercisc of the powers conferred 
by clause ( a ) of sub- section ( 3 ) of section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings ) Act, 1970, read with sub - clause (1 ) 
of clause 3 and sub -clause (1 ) of clause 8 of the Natio 
nalised Banks (Management and Miscellaneous Pro 
visions ) Scheme, 1970 , the Central Government, after 
consultation with the Reserve Bank of India , hereby 
appoints Shri K . Krishna Rai, presently General 
Manager, Vijaya Bank as a whole time director (de 
signated as the Executive Director of Allahabad 
Bank for the period from the date of his taking 
charge and upto 30th June, 2004 . 


MINISTRY OF HEALTH AND FAMILY 

WELFARE 
(Department of Health ) 


New Delhi, the 1st December, 2000 


__ [ F. No . 9 / 38 / 2000- B. O .I) 
RAMESH CHAND, Under Secy . 


S. O . 81. — Whereas in pursuance of clause (6 ) 
of sub -section ( 1 ) of Section 3 of the Indian Medical 
Council Act, 1956 ( 102 of 1956) Dr . S . Chandra 
shekar Shetty , No. 130 , 1st Main Road , M ,L .A , Lay 
out, R. T . Nagar, Bangalore has been elected by the 
Senate of Rajiv Gandhi University of Health Sciences, 
Karnataka on 16 - 10 -2000 to be a member of the 
Medical Council of India with effect from 16th Octo 
ber, 2000. 


- - - - 


- - 


- 


- 


- - 


- 


- 


-- - - -- 


- 


- - - 


स्वास्थ्य और परिवार कल्याण मंत्रालय 


(स्वास्थ्य विभाग ) 
नई दिल्ली, 1 दिसम्बर , 2000 


Now , therefore, in pursuance of the provision of 
sub -section (1 ) of section 3 of the said Act, the Cen 
tral Government hereby makes the following further 
amendment in the Notification of the Government of 
India in the then Ministry of Health number S . O . 138 , 
dated the 9th January, 1960 , narnely : 


मा . आ . 81.--- भारतीय आयुर्विज्ञान परिषद् 
अधिनियम , 1956 की धारा 3 की उपधारा ( 1 ) के खण्ड 
( ख ) के उपबन्धो के अनुसरण में डा . एस , घद्रशेखर 
शेट्टी, संख्या 130, प्रथम मुख्य मार्ग, एम . एल . ए . ले 
आउट, आर. टी . नगर, बंगलोर को 16 अक्टूबर , 2000 
से राजीव गांधी स्वास्थ्य विज्ञान विश्वविद्यालय , कर्नाटक 
के सीनेट द्वारा भारतीय आयुर्विज्ञान परिषद् के सदस्य के 
रूप में निर्वाचित किया गया है । 


In the said notification , under the heading , Elocted 
under clause (b ) of sub -section (1) of section 3 , the 
following serial nunber and entries shall be added , 
namely : 


अतः अब , उक्त अधिनियम की धारा 2 को उपधारा 
( 1 ) के अनुसरण में केन्द्र सरकार लोन स्वारका मन्त्रालय 


" 76 . Dr. S. Chandrashekar Shetty, Rajiv Gandhi 
No. 130 , 1st Main Road , University of 


- --- - _ _ _ - _ -.. 


- 


- - - 


भाग II -- 

: 01 
पारनं का राजपत जनवरी 21, 2001/ पौष 30,122 
3 ( i)] 

- - - - - - - - 

- - -- - - - - - 
. - -- - - - 

- - 
- - - 

- -- - - - -- - - - - 
M . L. A. Layout, 

Health Sciences" Now , therefore , in pursuance of the provision of 
Bangalore . 

sub -section ( 1) of section 3 of the said Act, the Cen 

tral Governmenľ hereby makes the following further 
[ No. V - 11013/ 23 / 2000- ME( UG)] 

amendment in the notification of the Goverment of 
S. K . MISHRA, Under Secy . 

India in the then Ministry of Health number S. O . 138 , 

dated the 9th January , 1960, namely : - - 
नई दिल्ली , 29 दिसम्बर , 2000 

___ In the said notification, under the heading , Nomi 
का . प्रा . 82. -- भारतीय प्रायुर्विज्ञान परिषद अधिनियम , 

nated under clause (a ) of sub - section (1) of section 
1956 ( 1956 का 102 ) की धारा 3 की उपधारा 

3 , for serial number 7 and the entries relating there 
( 1 ) के खंड ( ख ) के अनुसरण में और तमिलनाइ to , the following serial number and entries shall be 
सरकार में परामर्श के बाद डा . अमृत लाल , नाक, कान , 

substituted , namely : - - 
गला, के प्रोफेसर, कामानियी इंस्टीट्यूट आफ मेडिकल माईमिज , 

7. Dr . Amrith Lal, 
नाकेट पल्ली , पान्ध प्रदेश को 28 फरवरी , 2001 मे 

3 - 4 . 868 , Barkatpura , 
भारतीय आयुर्विज्ञान परिषद का सदस्य निर्वामित किया गया 

Hyderabad - 500027. 
है । 

[ No . V - 11015/ 27 / 2000 - ME( UG)] 
अतः अब उक्त अधिनियम की धारा 3 की उपधारा 

P. G . KALADHARAN , Under Secy . 
( 1 ) के अनमरण में केन्द्र सरकार एतदवारा तत्कालीन 
स्वास्पय मंत्रालय , भारत सरकार की अधिसूचना संख्या 

नई दिल्ली , 29 दिसम्बर , 2000 
का . प्रा . 138, दिनांक 9 जनवरी , 1960 में निम्नलिखित 

का . प्रा . 83. -.- केन्द्रीय सरकार ने भारतीय आयुर्विज्ञान 
और संशोधन करती है , अर्थात :- - 

परिषद अधिनियम , 1956 ( 1956 का 102 ) की धारा- 3 

की उप -धारा (i ) के रगंड ( ग ) के अनुभरण में गुजरात 
उक्त अधिसूचना में शीर्षक धारा 3 की उपधाग 

पंजीकृत चिकित्सा स्नातक निर्वाचन क्षेत्र मे निर्वाचन का 
( 1 ) के खंड ( क ) के अधीन निर्वाचित के अधीन गम आयोजन किया है जहां से डा . हरेणकुमार पुरोषोत्तमदास 
संख्या 7 और उससे संबंधित प्रविष्टियों के स्थान पर भलोदिया 20 प्रोफेगर क्वार्टर्म न्यू मिविल हॉस्पिटल कैम्पम , 
निम्नलिखित क्रम संख्या और प्रविष्टियां प्रतिस्थापित की 

असा अहमदाबाद को 4 नवम्बर , 2000 को 4 नवम्बर , 

2000 में भारतीय आयुविज्ञान परिषद का सदस्य निर्वाचित 
आएंगी , अर्थात् :- - 

किया गया है । 
7 डा . अमृत लाल , 

अत : अब उक्त अधिनियम की धारा 3 की उपधारा 
3- 4- 868 बरक्कतपुरा, 

( 1 ) के उपबन्ध के अनुसरण में केन्द्रीय सरकार एतदद्वारा 
हैदराबाद -500027. 

तत्कालीन स्वास्थय मंत्रालय , भारत सरकार को अधिसूचना 

का . प्रा . मंख्या 138, दिनांक 9 जमवरी, 1960 में निम्न 
[म . वी -110 1 3/ 27/ 2000-एम ई ( ग जी )] 

लिखित और संशोधन करती है, अर्थात् : - - 
पी . जी . कलाधरन , अवर सचिव 

उक्त अधिनियम में धारा 3 की उपधारा ( 1 ) के 

खड़ ( ग ) के अधीन निर्वाचित शीर्षक के अधीन क्रम संख्या 
New Delhi, the 29th December, 2000 

14 और उमसे संबंधित प्रविष्टियों के स्थान पर निम्न 

लिखित क्रम संख्या और प्रविष्टियां प्रतिस्थापित की 
S . O . 82 . - -Whereas the Central Government, in 

जाएंगी, अर्थात 
pursuance of clause ( a) of sub- scction (1 ) of section 
3 of the Indian Medical Council Act, 1956 (102 of 

14 . डा . हरेश कुमार पुरुषोत्तमदास भलोदिया , 
1956) and in consultation with the Government of 

20, प्रोफेसर क्वाटर्स, न्यु सिविल हॉस्पिटल कैम्पस , 
Andhra Pradesh have nominated Dr. Amrith Lal, 

असी, 
Prof . of ENT , Kamineni Institute of Medical Sciences , 

अहमदाबाद- 380016 ( गुजरात ) 
Narketpally , Andhra Pradesh to be a member of the 
Medical Council of India with effect from 28th Febru 

[सं . टी -11013/11/ 99-एम. ई. ( यू. जी .)] 
ary , 2001 . 

पी . जी . कलाधरन , अवर सचिव 


- -- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- - 
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New Delhi, the 29th December, 2000 

India in the then Ministry of Health number S .O . 138 , 

dated the 9th January, 1960 , namely : 
$.O . 83. -- Whereas the Central Government in 
pursuance of clause ( c ) of sub -section (1 ) of Section In the said notification , under the heading , Elected 
3 of the Indian Medical Council Act, 1956 ( 102 of under clause (c) of sub -section (1) of scction 3 , for 

1956 ) has conducted the cluction from the Registered the serial No. 14 and the entries reltting thereto the 
Medical Graduate Constituency of Gujarat where following serial number and entries shall be substi 
from Dr. Hareshkumar Purusottamdas Bhalodiya, 20 , tuted , namely : -- 
Professor s Quarters, New Civil Hospital Campus , 

“14. Dr. Hareshkumar Purusottaindas Bhalodiya , 
Asarwa , Ahmedabad has been elected on 4- 11 - 2000 

20 , Professor s Quarters , New Civil Hospi 
to be a member of the Medical Council of India 

tal Campus, 
with effect from 4th November, 2000 . 

Asarwa , 
Now , therefore, in pursuance of the provision of 

Ahmedabad - 380016 ( Gujarat). 
sub -section (1 ) of section 3 of the said Act, the Cen 
tral Government hereby makes the following further 

___ [ No. V -11013 / 11 / 99- ME( UG)] 
amendment in the Notification of the Govemment of 

P. G . KALADHARAN , Under Secy. 


- 


नागर विमानन मंत्रालय 


नई दिल्ली 9 जनवरी, 2001 
का. प्रा . 84 – केन्द्र सरकार मार्वजनिक स्थान ( अप्राधिकृत अधिभोगियों की बेदखली ) अधिनियम, 1971 ( 1971 का 40 ) की 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा भारत सरकार, नागर विमानन मंत्रालय की अधिसूचना का . प्रा. संख्या 739 दिनांक 
15 फरवरी, 1999 अधिक्रमण में , उन बातों को छोड़कर जो ऐसे अधिक्रमण से पूर्व हो चुकी हो अयथा जिन्हें किया जाना छोड़ दिया गया हो 
एतथद्वारा नीचे दी गई सारणी के स्तम्भ ( क ) म दर्शाए गए अधिकारियों को जो कि सरकार क राजपत्रित अधिकारी के रैक के समकक्ष 
है , उक्त अधिनियम के उद्देश्य हेतु सम्पदा अधिकारी नियुवत करती है जो कि इस सारणी के स्तम्भ ( ख ) में विनिर्दिष्ट सार्वजनिक स्थानों 
के संबंध मे अपने संबंधित कार्य क्षेत के भीतर उक्त अधिनियम द्वारा अथवा इसके अधीन सम्पदा अधिकारी पर अधिरोपित 
ड्यूटियो का पालन करेगा एवं प्रदत्त शक्तियों का प्रयोग करेगा । 


सारणी 


अधिकारी का पदनाम 


सार्वजनिक स्थानों की श्रेणियां 


( ख ) 


सहायक महाप्रबंधक ( कामिक/प्रगामन ) , एअर इंडिया 
लिमिटेड, इंदिरा गांधी अन्तर्राष्ट्रीय विमानपत्तन, नई दिल्ली । 


हरियाणा, हिमाचल प्रदेश, जम्मू और कश्मीर , पंजाब , राजस्थान , 
उन र प्रदेश राज्यों, राष्ट्रीय राजधानी क्षेत्र दिल्ली और चण्डी 
गढ़ सघ क्षेत्र में एअर इंडिया लिमिटेड द्वारा अथवा इसकी पोर 
मे पट्टे पर लिये गए है अथवा उसके अपने सभी स्थान । 


2. सहायक महाप्रबधक ,पर्वी भारत , एअर इंडिया लिमिटेड , 

कलकता । 


असम , बिहार, मेघालय , मिजोरम , नागालैंड, उड़ीसा, सिक्किम, 
त्रिपुरा, पश्चिमी बंगाल राज्यों और अण्डमान और निकोबार में 
संघ राज्य क्षेत्र में एअर इंडिया लिमिटेड द्वारा अथवा 
इमकी पोर में पट्टे पर लिए गए है अथवा इसके अपने सभी 
स्थान । 


- 


- 


- 


- 


- - 


-- - - - - - 


- 


- 


- - - -- 


- 


- 


- 


- - 


- - 


- 


- 
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- 


- 


- - 


- - 
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- - 


3. सहायक महाप्रबंधक , ( कार्मिक प्रशासन ), एअर इंडिया लिमिटेड 

चन्नई । 


ग्रान्ध्र प्रदेश , कर्नाटक , केरल , तमिलना गज्यो , पाडिचेरी संघ 
गज्य क्षेत्र के वे सभी स्थान जो एअर इंडिया द्वारा अथवा 
इसकी ओर से पट्टे पर लिए गए है अथवा इसके अपने है । 


4. वरिष्ठ प्रबंधक ( कार्मिक/ प्रशासन ), एअर इडिया लिमिटेड, 

मु ग्यालय मम्बई । 


उपरोक्त श्रम मख्या 1, 2 और 3 में उल्लिग्नित स्थानों को छोडकर 
परे भारत में मभी गर- यावामीय स्थान जो एअर इंडिया 
लिमिटेड द्वारा अथवा इसकी पोर में पट्टे पर लिये गा है अथवा 
इसके अपने है । 


5 . वरिष्ठ प्रबंधक ( कार्मिक / प्रशासन ), एअर इडिया लिमिटेड, 

पुगना विमानपत्तन, मुम्बई । 


एअर इंडिया फस्ट हा मग कालोनी कालीना मान्ताज, 
मम्बई में ग्रावामीय स्थान । 


6 महायक महाप्रबंधक ( कार्मिक /प्रशासन ) , एअर इंडिया लिमि 

देड, पराना विमानपत्तन, मम्बई । 


उपरोकन ग्राम मर या 1, 2, 3 और 5 में उल्लिखित स्थानो को 
छोड़कर पूरे भारत में सभी स्थानों पर पर लिया लिमिटेड 
द्वारा अथवा तमकी ओर से पट्टे पर लिये गा है अथवा इसके 
अपने है । 


- 


- 


- 


- - 


- 


- 


- - 


- 


[ फा . स . ए वी -- 18050/ 02/ 97- प्राई .] 

करतार मिह पवार , अवर सचिव 


MINISTRY OF CIVIL AVIATION 

New Delhi, the 09th January , 2001 
S . O . 84 .- - In exercise of the powers conferred by section 3 of the Public Premises ( Eviction of Unauthorised 
Occupants ) Act , 1971 ( 40 of 1971) and in supersession of Notification of the Government of India in the Ministry 
of Civil Aviation S. O . No. 739 dated 15th February, 1999, except as respects things done or omitted to be 
done before such superscssion, the Central Government hereby appoints the officers mentioned in column ( A ) 
of the Table below , being officers equivalent to the rank of the Gazetted Officer of the Government, to be Estate 
Officer for the purposes of the said Act, who shall cxercise the powess conferred and perform the 
duties imposed on the Estate Ollicers by or under the said Act, within the limits of their respective jurisdiction 
in respect of the public premises specified in column ( B ) of the said Table . 

TABLE 


- 


- - 


- 


- 


- 


- 


- 


- - 


- - - - 


- - 


- 


- 


- - - 


Designation of the officer 


Categories of public premises 


- 


- - 


- 


- 


- - 


- - 


- 


- - - 


- - 


- 


- 


( A ) 


( B ) 


. . - - . 


- 


- 


-- - 


- 


- 


- 


- 


- 


- - - - - 


- 


- 


- 


- - 


1. Assistant General Manager ( Personnel / 

Adininistration ), Air India Limited , 
Indira Gandhi International Airport, 
Delhi. 


All premises belonging to or taken on lease by or on behalf of Air 

India Limited in the States of Haryana , Himachal Pradesh , 
Jammu and Kashmir , Punjab, Rajasthan, Uttar Pradesh, 
National Capital Territory of Delhi and the Union Territory 

of Chandigarh. 
All premises bclonging to or taken on lease by or on behalf of Air 
India Limited in the States of Assam, Bihar , Meghalaya , Mizoram, 

Nagaland , Orissa, Sikkim, Tripura , West Bengal and the 
Union Territory of the Andaman and Nicobar. 


2 . Assistant GeneralManager , Eastern India 

Air India Limited , Calcutta , 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- - - - - 


- 


- 


- 


- - 


. . . . am 


- 


- 


-- - 


- 


- 
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- 
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3 . Assistant GeneralManager (Personnel All premises belonging to or taken on lease by or on twaalf of Air 
Administration), Air India Limited, Chennai . India Limited in the States of Andhra Pradesh. Karnataka, 

Kerala , Tamilnadu , and the Union Territory of Pondicherry . 


4 . Senior Manager (Personnel Administration ), All Non - residential premises belonging to or taken on laeasc by 
Air India Limited , Headquarters, Mumbai. or on behalf of Air India Limited throughout India except those 

mentioned at scrial numbers I, 2 and 3 . 


5 . Senior Manager ( Personncl/ Administration ), Residential premises at Air India First llousing Colony Kalina , 
India Limited, Old Airport, Mumbai. 

Santa Cruw , Munrb.11. 


6 . Assistant General Miru ( Personn . . 

Administrazion ) Air India Limited , Old 
Airpori,Mumbai. 


All residential pren ins belonging to or taking on two by rs on 
behalf of Air India Limited throughout Indian pl llosa 
Inentioned at serial numbers 1, 2, 3 and 5. 


- 


- 


- - 


- 


- - 


. - 


- 


- 


- -- 


- 


- 


- - 


- 


- - - 


- 


- 


- 


__ [ F. N. ..AV .18050/ 02 , 97 - AJ 
K . S . PANWAR , Under Sury . 


पर्यटन एवं संस्कृति मंत्रालय 


नई दिल्ली, 9 जनवरी, 2001 


( मस्कृति विभाग ) 


नई दिल्ली , 9 जनवरी, 2001 


का या . 85. - -- केन्द्रीय सरकार , राजभाषा ( मंघ 
के शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के 
नियम 10 के उप नियम 4 के अनमरण में पर्यटन एवं संस्कृति 
मंत्रालय , संस्कृति विभाग के अधीन निम्न मन्त्रित कार्यालय 
जिसके 80 /. से अधिक कर्मचारियो ने हिन्दी का कार्य 
साधक ज्ञान प्राप्त कर लिया है , अधिसुचित करती है . . 


का प्रा . 86. ---. केन्द्रीय सरकार , राजभाषा ( मघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 
10 के उप नियम + के अन सरग में पर्यटन और संस्कृति 
मन्त्रालय , संस्कृति विभाग के अधीन निम्नलिखित कार्यालयों 
को जिनके 80 /. से अधिक कर्म नारियो ने हिन्दी का कार्य 
माधक ज्ञान प्राप्त कर लिया है , प्रधिमूचित करती है - - 


उप अधीक्षक पुरातत्वविद् का कार्यालय , 
भारतीय पुरातत्व सर्वेक्षण , 
लव मकिल, पणजी ( गोमा ) 


बदाबख्श ओरियन्टल पब्लिक लाईट्रोरी , 
पटना । 


1 . 1 - 2/ 99 -हिन्दी ] 
जयप्रकाश कदम , उप निदेशक ( ग भा . ) 


[ म 1 - 2/ 99 -हिन्दी ] 
अयप्रकाश कर्दम , उप निदणक ( रा . भा ) 


New Delhi , the 9th January , 2001 


MINISTRY OF TOURISM & CULTURE 


(Department of Culture ) 


New Delhi , the 9th January, 2001 


S .O . 86 - - In pursuance of Sub -rul. (4 ) of the 
Rule 10 of the Official Langitage ( use for official pur 
pose of the Union ) Rules, 1976 the Central Govern 
ment herehy notifies the following offices / sections of 
Archaeological Survey of India under the Ministry 
of Tourism & Culture, Department of Culture, more 
than 80 % staff of which has acquired working know 
ledge of Hindi : 


S. O . 85. - In pursuance of Sub -rulc ( 4 ) of the 
Rule 10 of the Official Language (use for official pur 
pose of the Union ) Rules , 1976 the Central Govern 
ment hereby notifies the following office under the 
Ministry of Tourism & Cultura, Department of Cul 
ture, more than 80 % staff of which has acqured 
working knowledge of Hindi :- -- 
Khudabaksh Oriental Public Library , Patna . 

INo . F. 1-2/ 99 - Hindi ] 
JAI PRAKASH KARDAM, by. Director ( OL ) 


Office of the Dy. Superintendiny Archacologist , 

Archaeological Survey of India , Mini 
Circle, Punji ( Goa ) . 


INo . F. 1 - 2 / 99 - Hindi] 
JAI PRAKASH KARDAM , Dy. Director (UL ) 


[ भाग ।। - खड3 ( ii ) ] 
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भारत का राजपत्र : जनपरी 20, 2001/ पीप 30 , 1922 

कोयला मंत्रालय 
नई दिल्ली, 10 जनवरी, 2001 


का . आ . 87 . - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाव अनुसूची में 
उल्लिखित परिक्षेत्र में की भूमि से कोयला अभिप्राप्त किए जाने की संभावना है, 


अतः, अब, केन्द्रीय सरकार कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम, 1957 ( 1957 
का 20 ) की (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) धारा 4 की उपधारा ( 1 ) मरा 
प्रवत्त शक्तियों का प्रयोग करते हुए, उस क्षेत्र में कोयले का पूर्वेक्षण करने के अपने आशय की सूचना देती है , 


इस अधिसूचना के अन्तर्गत आने वाले रेखांक सं० एमसीएल/ एमएएमबी / सीजीएम ( सी पी एण्ड पी ) । 
कनीहा • ॥ (नीलाचल )/ 00 / 17, तारीख 26 अप्रैल, 2000 का निरीक्षण मुख्य महा प्रबंधक ( कोयला 
परियोजना और योजना ) महानदी कोलफील्ड्स लि0, जागृति विहार , बुर्ला, संबलपुर - 768 018 ( उड़ीसा ) 
के कार्यालय में या कलक्टर और जिला मजिस्ट्रेट अग्गुल, उड़ीसा के कार्यालय में या कोयला नियंत्रक, 1, 
काउंसिल हाऊस स्ट्रीट, कलकस्ता के कार्यालय में किया जा सकता है । 


इम अधिसूचना के अन्तर्गत आने वाली भूमि में, हितबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 
की उप धारा ( 7) में निर्दिष्ट सभी नक्शों, चार्टी और अन्य दस्तावेजों को इस अधिसूचना के राजपत्र में 
प्रकाशन की तारीख से मव्ये दिन भीतर भार साधक अधिकारी / विभागाध्यक्ष ( राजस्व/ सम्पदा ), महानदी 
कोलफील्ड्स लि0, जागृति विहार , बुर्ला, मेयन्नपुर - 768 018 ( उड़ीसा ) को देंगे । 

अनुसूची 
कलीहा - नीलाचली लाक 

तलपर कोलफील्ह 

जिला अन्गुल उडीसा 
सभी अधिकार 
रेलाक सं• एम सी एल / एस ए एम दी / ती जी एमसीपी एण्डपी / नीहा - 11 
नीलाचल 00 / 17 , तारीख 26 अप्रैल , 2000 


क्रम सं . ग्राम पुलिस थाना तहसील/ जिला / राज्य एक्ड में टिप्पणि 
- - - - .. . . _ _ उप खंड 
1 . बालीपाटा बनीहा तलमेर अन्गुल/ डीसा 256 • 32 संपूर्ण 
2. बाडाहीरा पलीहा /10 ततधेर अन्गुल/ उडीसा 458 • 34 संपूर्ण 
3. कल्याणपुर कीहा /17 तलर अन्गुलाबडीसा 12.82 संपूर्ण 
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क्रम त . ग्राम पुलिस थाना तहसील / जिला / राज्य एवाड मै टिप्पण 

उप खंड 

मित्र 
4 . बुहामारा कमीहा / 20 ततमेर अन्गुल/उडीसा 146 . 55 संपूर्ण 
5. देशुइत बनींहा तल्चेर अन्गुल /उडीसा 189 . 61 संपूर्ण 
6• वाडागुन्दरी कीहा / तत्पर अन्गुल / डीसा 2260 • भाग 
7• जोराउंगा कनीहा / 10 तत्पर अन्गुल/उडीसा 73 . 28 संपूर्ण 
B• मुहपुर कीटा /57 तलबेर अन्गुल/ उडीसा 318 - 55 संपूर्ण 
१• गासुनीडारा काीहा /41 तलभैर अन्गुल /उडीसा 410 . 00 भाग 
It गोराबन्द्राप्रपनीहा / 62 तल्चेर अन्गुल/ डीसा 57 .78 संपूर्ण 
| | बलरामपुर तमीहा /5 । तलपर अन्यल /उडीसा 26 १• 39 संपूर्ण 
12. कमीहा कमीहा / 60 तलपर अन्गुल/ हीसा 368 - भाग 
13. पोसामुडा कमीडा /63 तत्पर अन्गुल / उडीसा 083. 40 भाग 
14• जयपुर की7/14 तल्पेर अन्गुत/उडीसा 1१0•46 भाग 
15• अदेत प्रताद कीटा /65 तल्पर अन्गुल/ डीसा 103. 40 भाग 
15• मालापासी कमीहा /57 तलपर अन्गुल /उडीसा । 12. 12 संपूर्ण 
17 . जमा कनीता / तत्पर अन्गुल/ उडीसा 87 . ११ भाग 
12. गुंदरीनाली कमीटT /18 तत्पर अन्गुस / उडीसा 322. 00 भाग 
12 . गैलन्दा नीहा /87 तापेर अन्गुल / ठडीसा 12 भाग 
28 . सरधापुर नीहा / 85 तलबेर अन्गुल/ उडीसा 35 . 82 भाग 
21 . सरधापुर नीहा / तलपेर अन्गुल/उडीसा 250 .00 भाग 

आरक्षित वन 
22. गोहीरादंडा नीहा / तलभेर अन्गुल/उडीसा 45.00 संपूर्ण 

आरक्षित वन 
पीतलरागदीह कीहा / तलमेर अन्गुल / उडीसा 50 •80 संपूर्ण 
आरक्षित वन 


CV 


23 . 


बाल 


7146• 30 
ह लगभग 

या 
2892 - 06 हेक्टेयर 

लगभग ? 


- 
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सीमा वर्णन 


ग - घ - इ . 


रेखा बिन्दु " क " से आरंभ होती है जो ग्राम कापुडिया, वालीपाटा और भाना आरक्षित वन का 
त्रिसीमा बिन्दु है । यहाँ से वह ग्राम वानीपाटा और बाडाहीरा की उत्तरी सीमा के माथ- माथ 
पूर्व की ओर बढ़ती है । तब ग्राम मागुनीहाग से होकर बन्योल नाला को पार कर और ग्राम 
बलरामपुर और कनीहा की उत्तरी सीमा के माथ - साथ विन्दु " ख " तक आती है । 
रेखा बिन्दु " ग " के पश्चात् ग्राम कनीहा की उत्तरी सीमा के साथ - साथ उत्तर पश्चिम की 
च - छ ओर बिन्दु "ग " तक जाती है । यहां में यह ग्राम कनीहा की पूर्वी मीमा के 
साथ - साथ दक्षिण की ओर जाती है और तब पश्चिम की ओर ग्राम कनोहा मे होकर सड़क 
को पार करने के पश्चात् बिन्दु " घ " पर ग्राम कनीहा और कासमुंडा की सम्मिलित मीमा को 
कृती है । फिर यह ग्राम कासमुंडा से होकर दक्षिण की ओर जाती है और विन्दु " ड. " पर 
ग्राम काममुंडा और जयपुर की मम्मिलित सीमा को कृती है । यहां मे यह ग्राम अक्षत प्रसाद 

और जमानिया से होती हुई दक्षिण की ओर बिन्दु " च " तक जाती है जो ग्राम जमानिया , 
गुन्दरीनाली और अगडा का प्रिमीमा विन्दु है । यहां से रेखा दक्षिण की ओर ग्राम 
गुन्दुरीनाली की पूर्वी मीमा के माध - माथ बिन्दु " " तक जाती है । 
रेखा विन्दु " ह " में ग्राम गुन्दुरीनाली, गैलन्दा, मग्धापुर, सरधापुर आरक्षित वन औ. 
बाडागुन्दरी से होती हुई पश्चिम की ओर जाती है और विन्दु " ज " पर इम ग्राम की पश्चिमी 
मीमा पर मिलती है । 
रेखा विन्दु "ज " में ग्राम वाडागुन्दरी और लुहामारा की पश्चिमी सीमा के साथ - माथ उस्तर 
की तरफ बन्कोयी नाला तक जाती है । यह रूट बन्कोयी नाला की पूर्वी सीमा भी है । तब 
यह ग्राम लुआमारा के उत्तर में बन्कोयी नाले को पार करती है और ग्राम कोइलानपुर और 
बालीपाटा की पश्चिमी सीमा के माथ - साथ उत्तर की ओर जाती है और आरंभिक बिन्दु 
" क " पर मिलती है । 


ह - ज 


ज - क 


[ सं . 43015/5/ 2000 - पी आर आई उस्म्यू ] 

संजय बहादुर, उप सचिव 


Ministry of Coal 
New Delhi, thic lol January . 2001 


S . () . 87. - Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the schedule hereto annexed , 

Now , therefore , in exercise of the powers conferred by sub - section (1) of section 
4 of the Coal Bearing Areas ( Acquisition and Development) Act,1957 ( 20 of 1957 ) 
(hereinafter referred to as the said Act), the Central Govt. hereby gives notice of its 
intention to prospect for coal therein , 

The plan bearing No .MCLISAMB/CGM (CP & P )/Kaniha- 11(Neelachal)/00 / 17 dated 
26 04. 2000 of the area covered by this notification can be inspected at the office of the 
Chief General Manager (CP & P), Mahanadi Coalfields Limited , Jagriti Vihar, Burla, 
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U 


1. 


DEILDINI 


SL 


- do 


Sambalpur - 788018 (Orissa ) or at the office of the Collector and District Magistrate , Angul, 
Orissa or at the office of the Coal Controller, 1, Council House Street, Calcutta 

All persons interested in the land covered by this notification shall deliver all maps, 
charts and other documents referred to in sub -section (7 ) of section 13 of the said Act to 
the officer- in -charge /Head of the Department (Revenue /Estate ), Mahanadi Coalfields 
Limited , Jagriti Vihar , Buria , Sambalpur - 768018 (Orissa ) within 90 days from the date of 
the publication of this notification in the officialGazette . 

SCHEDULE 
KANIHA - II (NEELACHAL ) BLOCK 

TALCHER COALFIELD 

DISTRICT ANGUL (ORISSA ) 
ALL RIGHTS 
(Plan bearing NO .MCL/SAMB/CGM (CP & P )/Kaniha -1 (Neelachal)/00 / 17 dated 26 . 04 2000 ) 

Village Police Station Tahsil / District/ State Arca in Acres Remarks 
No. 

& No Sub Div . 
Balipata 

Kaniha/ 71_ Talcher Angul/Orissa 256 . 32 Full 
2 Badahira Kaniha / 70 -do - 

do 

458 34 Full 
Kalyanpur Kaniha / 77 | do 

-do 

192 . 02 Full 
Luhamara Kaniha/ 80 -do 

146 . 56 Full 
Debhuin Kaniha/ 79 -do 

- do 

189 .61 Full 
| 6 Badagunduri Kaniha /68 do 

- do 

2260 .00 Part 
Joradanga 

Kaniha /78 I -do - do 

73. 28 Full 
Bhuinpur 

Kaniha /69 

-do - do 

318 .55 Full 
9 . Masunihata Kaniha / 41 - do - do 

410 . 00 Part 
10 . Gourachandrapur Kaniha /62 - do 

-do 

57.78 Full 
11. Balrampur Kaniha /61 -do 

-do 

209.39 Full 
| 12 . Kaniha Kaniha /60 -do 

360 00 Part 
13 . Kansainunda Kaniha /63 do 

- do 

883 . 48 Part 
| 14 . Jaypur Kaniha /64 

-do 

198 . 46 Part 
15 . Adaitprasad Kaniha /65 - do - do 

103 .40 Part 
16 . Malapasi Kaniha /67 

- do 

112 . 12 Full 
| 17 . Jamania Kaniha /66 - do 

- do 

87. 99 Part 
| 18 . Gundurinali Kaniha /88 

-do 

322 . 00 Part 
19 . Gailanda Kaniha /87 - do 

- do 

128 .00 ) Part 
20 . Saradhapur Kaniha/ 85 -do 

35 . 00 Part 
Saradhapur Kaniha -do - do 

250 . 00 Part 
Reserve Forest 
Gohiradanda Kaniha / - do 

-do 

45 .00 Full 
Reserve Forest 
23 Pitalragadih Kaniha/ -do -do 

50 , 00 Full 
Reserve Forest 

Total 

7146 30 
(Approx .) or 
2892 068 Ha 

(Approx . ) 


M 


AL 


-do 


-do 


- do 


-do 


- do 
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( 01- 53 ( ii) ] 

YTON : 97 20, 2001/ 84, 30 , 1922 
A - B _ The line starts from point A which is the trijunction point of villages Kapudia , 
Balipata and Bhana Reserve Forest. From here it proceeds towards east along 
boundary of villages Balipata and Badahira . Then after crossing Bankhol Nala through village 
Masunihata and along the northern boundary of village Balarampur and Kaniha upto point 
B . 
C - D - E - F -G _ After point C the line proceeds towards noth -west along the northern 
boundary of village Kaniha upto point C . From here it moves towards south along the 
eastern boundary of village Kaniha and then after crossing the road through village Kaniha 
towards west and touches the common boundary of village Kaniha and Kansamunda at point 
D . Then it moves towards south through village Kansamunda and touches the common 
boundary of villages Kansamunda and Jaipur at point E . From here it moves towards south 
through village Adaitprasad and Jamania upto point "F", which is the trijunction point of 
villages Jamania, Gundurinali and Jarada . From here the line moves towards south along the 


eastern boundary of village Gundurinali upto point 


G - H _ From point G the line moves towards west through village Gundurinali, Gailanda 
Saradhapur, Saradhapur Reserve Forest and Badagunduri to meet western boundary of this 
village at point H . 


H - A . _ From point H the line proceeds towards north along the western boundary of villages 
Badagunduri and Luhamara upto Bankoi nala . This route is also the eastern boundary of 
Bankoj nala . Then it crosses the Bankoi nala in the north of village Luhamara and proceeds 


DO 


towards north along the western boundary of villages Koilanpur and Balipata and meets at the 


starting point A . 


INo. 43015 / 3 /2000 PRIWI 
SANJAY BAHADUR , Dy. Secy . 


This feet, 12 FTT, 2001 
का. आ. 88.--- केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाव अनुसूची में 
उल्लिखित परिक्षेत्र की भूमि में कोयला अभिप्राप्त किए जाने की संभावना है , 


38 :, 37 , s a part, Ura in autta itt f4199 ) zafafany, 1957 ( 1957 
1 20 ) # ( for 

er 379 ufafanua * 7727 ) URT 4 JUETI ( 1) 
प्रदत्त शक्तियों का प्रयोग करते हुए , उस क्षेत्र में कोयले का पूर्वेक्षण करने के अपने आशय की सूचना देती है , 
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इस अधिसूचना के अन्तर्गत आने वाले रेखांक सं० एमसीएल / एमएएमबी / सीजीएमसी पी एण्ड पी ) 
कोनार्क / 00 / 16 तारीख 26 अप्रैल, 2000 का निरीक्षण मुख्य महाप्रबंधक ( कोयला परियोजना और योजना ) 
महानदी कोलफील्ड्स लि0 जागृति विहार, बुर्ला, संबलपुर - 768 018 ( उडीमा ) के कार्यालय में या कलक्टर 

और जिला मजिस्ट्रेट अन्गुल, उड़ीसा के कार्यालय में या कोयला नियंत्रक , 1, काउंसिल हाऊम स्ट्रीट, कलकरता 
के कार्यालय में किया जा सकता है । 

इस अधिसूचना के अन्तर्गत आने वाली भूमि में, हितबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 
की उप धारा ( 7) में निर्दिष्ट सभी नक्शों, घाटों और अन्य दस्तावेजों को इस अधिसूचना के राजपत्र में 
प्रकाशन की तारीख से नब्बे दिन के भीतर भारमाधक अधिकारी / विभागाध्यक्ष ( राजस्व / सम्पवा ), महानदी 
कोलफील्ड्स लि0, जागृति विहार, बुला, मैबलपुर -768 018 ( उडीमा ) को देगे । 

अनुसूची 
कोनार्क ब्लाक 
तलचेर कोलफील्ड्स 
जिला- अंगुल ( उडीमा ) 


सभी अधिकार 
( रेखांक सं० एमसीएल/ एसएएमबी / सीजीएम सी पी एण्ड पी ) कोनार्क / 00 / 16 तारीख 26 अप्रैल, 2000 ) 


- 


- 


- 


. 


क्र . सं. ग्राम 


पुलिस थाना और सं. 


तहसील/ उप 
प्रभाग 


जिला/ 
राज्य 


क्षेत्र ( एकड़ में ) टिप्पणियां 


1. 


अंगुल/ उड़ीसा 


3. 


4. 


297.53 
2160. 06 
549 . 23 
388 . 90 
132. 05 
162. 04 
73. 98 
239 . 76 


मपूर्ण 
संपूर्ण 
संपूर्ण 
संपूर्ण 
भाग 
भाग 
संपूर्ण 


संपूर्ण 


बाधावासपुर कोलियरी/ 11 तलयर 
सोल्डा 

कोलियरी / 12 तलघर 
बोनाबासपुर कोलियरी/ 10 
तलीपुरा कोलियरी / 13 तनवर 
गोपाल प्रसाद खामर कोलियरी / 9 तलचर 

रिंगा कोलियरी/ 14 तलघर 
सत्याबादीपुर कोलियरी / 20 तलघर 
तिलीपाली कोलियरी / 21 तलवर 
मारंगा 

कोलियरी / 67 तलघर 
किशोग्चन्द्रापुर कोलियरी / 68 तलवर 
जोरागडा कोलियरी/ 69 तलघर 
खज़रिया कोलियरी/ 66 तलघर 
नीलाठीपुर कोलियरी/ 22 तलघर 
प्रसनानगर कोलियरी / 19 तलवर 
गोपालप्रसाद कोलियरी / 
आरक्षित बन 


अंगुल / उड़ीसा 
अंगुल / उडीमा 
अंगुल / उड़ीमा 
अंगुल/ उड़ीसा 
अंगुल / उडीसा 
अंगुल/ उडीमा 
अंगुल / उडीमा 
अंगुल/ उडीमा 
अंगुल/ उडीसा 
अंगुल / उड़ीसा 
अंगुल / उडीसा 
अंगुल/ उडीसा 
अंगुल/ उड़ीमा 


248.13 
184 .14 
90 . 00 


संपूर्ण 
संपूर्ण 
भाग 
मपूर्ण 
मपूर्ण 
भाग 


202. 49 

34 . 63 
196 .66 
170. 00 


भाग 


5029. 60 ( लगभग ) 

या 
2035. 45 हैक्टेयर ( लगभग ) 


भारत का राजपत्र : जनवरी 20, 2001 / पाप 30,-1922 
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मामा वर्णन 


क - ख - ग 


रेखा सिंगवा नदी के पूर्वी किनारे पर ग्राम बाधाबासपुर की उत्तरी सीमा पर बिन्दु " क " 
से आरंभ होती है । यह ग्राम बाधाबासपुर, सोन्या, सरिया , सारंगा और किशोर 
धन्द्रापुर की उत्तरी सीमा के साथ- साथ पूर्व की ओर बिन्दु " ब " तक जाती है । वहां से 
यह ग्राम जारागाडिया मे होकर पूर्व की ओर बिन्दु "ग " तक जाती है । 


ग - ध - 3 . 


बिन्दु "ग " से यह ग्राम जारागाडिया से होकर दक्षिण की और जाती है और ग्राम किशोर 
चन्द्रापुर की पूर्वी सीमा को बिंदु "घ " पर कृती है । बिंदु " " से या किशोरचंद्रापुर की 
पूर्वी सीमा के साथ - साथ दक्षिण की ओर बिन्दु " . " तक जाती है । 


उ. - च - छ - ज - झ 


रेखा विंदु " . " से ग्राम किशोर चन्द्रापुर और सारंगा की दक्षिणी सीमा के साथ- साथ 
पश्चिम की ओर बिन्दु " च " तक आती है । तब यह ग्राम प्रसनानगर की पूर्वी सीमा के 
साथ - साथ दक्षिण की ओर बिन्दु " ह " तक जाती है । तब यह ग्राम प्रसनानगर , सोल्दा 
और बीराबरपुर से होती हुई पश्चिम की ओर बिन्दु " ज " तक बढ़ता है । तब यह बाम 
खुरिंगा की पूर्वी और दक्षिणी सीमा के साथ - साथ बक्षिण और पश्चिम की ओर जाती है । 
तब यह गोपाल प्रसाद आरक्षित वन से होकर उत्तर पश्चिम की ओर और ग्राम गोपाल 
प्रसाद खमर की पश्चिमी सीमा के साथ - साथ सिंगदा नदी के पूर्वीकिनारे पर बिन्दु " " 
तक आगे जाती है । 


रेखा ग्राम गोपाल प्रसाद खमर, बानाबासपुर और रघबासपुर जो सिंगवा नदी के पूर्वी 
किनारे पर है की पश्चिमी सीमा के साथ - साथ उत्तर की ओर जाती है और आरंभिक 
बिन्दु " क " पर मिलती है । 


[ सं. 43015/ 9/ 2000 - पी आर आई डब्ल्यू ] 

संजय यहादुर, उप सचिव 


New Delhi , the 12th January , 2001 
S . O. 88. - Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the Schedule hereto annexed ; 


Now , therefore , in exercise of the powers conferred by sub -section (1) of section 4 
of the Coal Bearing Areas ( Acquisition and Development) Act, 1957 ( 20 of 1957) 
(hereinafter referred to as the said Act), the Central Govemment hereby gives notice of 
its intention to prospect for coal therein . 


The plan bearing No .MCLISAMB/CGM (CP & P )/Konark /00 / 16 dated the 26th April 
2000 of the area covered by this notification can be inspected at the office of the 
Chief General Manager ( CP & P), Mahanadi Coalfields Limited , Jagriti Vihar , Burla , 
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. 


LUDII 


Sambalpur - 768018 (Orissa) or at the office of the Collector and DistrictMagistrate , Angul, 
Orissa or at the office of the CoalController , 1 , Council House Street, Calcutta . 


All persons interested in the land covered by this notification shall deliver all maps , 
charts and other documents referred to in sub -section (7 ) of section 13 of the said Act to 
the officer-in - charge and Head of the Department (Revenue /Estate ), Mahanadi Coalfields 
Limited , Jagriti Vihar, Burla , Sambalpur - 768018 (Orissa ) within ninety days from the date 
of the publication of this notification in the Official Gazette . 


Schedulo 
KONARK BLOCK 
TALCHER COALFIELD 
DISTRICT ANGUL (ORISSA ) 


All rights 


(Plan bearing NO .MCLISAMB/CGM (CP & P)/Konark / 00 / 16 dated the 26th April 2000 ) 


Village 


Remarks 


SL , 
No. 


Area in 
Acres 


H 


. 


Police Station | Tahsil / District State 
and No Sub 

Division 
Colliery /li Talcher | Angul / Orissa 
Colliery / 12 Talcher Angul / Orissa 
Colliery/ 10 Talcher Angul / Orissa 
Colliery / 13 Talcher Angul / Orissa 
Colliery / 9 Talcher Angul / Orissa 
Colliery/ 14 Talcher Angul / Orissa 
Colliery /20 Talcher Angul / Orissa 
Colliery /21 Talcher Angul / Orissa 
Talcher/67 Talcher Angul / Orissa 
Talcher /68 Talcher | Angul / Orissa 
Talcher/69 Talcher Angul / Orissa 
Talcher /66 Talcher | Angul / Orissa 
Colliery /22 Talcher | Angul / Orissa 
Colliery / 19 | Talcher | Angul / Orissa 
Colliery / Talcher | Angul / Orissa 


| Baghabasapur 

Solda 
Banabaspur 

Telipura 
| Gopalprasadkhamar 
Khuringa 
Satyabadipur 
Tileipasi 

Saranga 
10 . ( Kishorechandrapur 
11. Joragadia 
12 . Khajuria 
13 . Niladripur 
14 . Prasananagar 
15 . Gopalprasad Reserve 

Forest 


- 


297 ,53 
2160 ,06 
549. 23 
368, 90 
132. 05 
162. 04 

73 . 98 
239 . 76 
248 . 13 
104. 14 

90 ,00 
202 .49 

34 .63 
196 ,66 | 
170 .00 


Full 
Part 
Full 
Full 
Full 
Part 
Full 
Full 
Full 
Full 
Part 
Full 
Full 
Part 
Part 


Total 


5029 .00 
(Approxi 
mately ) or 
2035 .451 

Hactare 
(Approxi 
mately ) 


Boundary Description 


A - B - C : The line starts from point A . on the northern boundary line of village Baghabaspur 
on the eastern bank of Singda river. It proceeds towards east along the northern boundary of village 
Baghabaspur . Solda, Khajuria . Saranga and Kishorechandrapur upto point B . From here it moves 
towards east through village Jaragadia upto point C . 
C -D -E _ _ From point C it moves towards south through village Joragadia and touches the 
castern boundary line of village Kishorechandrapur at point "D " . From point D it noves towards 
south along the eastern boundary of village Kishorechandrapur upto point E ". 
E - F - G - H - I _ From point E the line moves towards west along the southern boundary of villages 
Kishorechandrapur and Saranga upto point F . Then It proceeds towards south along the castem 
boundary of village Prasananagar upto point G . Then it moves towards west through 
villages Prasananagar, Solda and Birabarpur upto point H . Then it moves towards south and west 
along the eastern and southern boundary of village Khuringa . Then it proceeds towards north -west 
through Gopalprasad Reserve Forest and along the westem boundary of village Gopalprasad Khamar 
upto the eastem bank of Singda river at point l . 
I- A . 

The line proceeds towards north along the western boundary of village Gopalprasad 
Khamar. Banabaspur and Raghabaspur which is the eastem bank of Singda river and meets at starting 


point A . 


No. 43015/ 9/ 2000 PRIW] 
SANJAY BAHADUR , Dy . Sccy 


मई दिल्ली, 12 जनवरी, 2001 
का . आ . 89 . - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाबद्ध अनुसूची में 
उल्लिखित परिक्षेत्र में की भूमि से कोयला अभिप्राप्त किए जाने की संभावना है, 


अतः, अब, केन्द्रीय सरकार , कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 
का 20 ) की (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) धाग 4 की उपधारा ( 1 ) बाग 
प्रवस्त शक्तियों का प्रयोग करते हुए , उस क्षेत्र में कोयले का पूर्वेक्षण करने के अपने आशय की सूचना देती है , 

इस अधिसूचना के अन्तर्गत आने वाले रेखांक सं0 एमसीएल/ एमएएमवी / सीजीएम( सी पी एण्ड 
पी )/ पदमा 100/ 14 तारीख 26 अप्रैल, 2000 का निरीक्षण मुख्य महाप्रबंधक ( कोयला परियोजना और 
योजना ) महानदी कोलफील्ड्स लि0 , आगृति विहार, बुर्ला, संबलपुर - 768 018 ( उड़ीसा ) के कार्यालय में या 
कलक्टर और जिला मजिस्ट्रेट, अन्गुल, उड़ीमा के कार्यालय में या कोयला नियंत्रक; 1, काउंसिल पाऊस स्ट्रीट, 
कलकस्ता के कार्यालय में किया जा सकता है । 

इस अधिसूचना के अन्तर्गत आने वाली भूमि में , हितबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 
की उप धारा ( 7) में निर्दिष्ट सभी नक्शों, घाटों और अन्य दस्तावेजों को इस अधिसूचना के गजपत्र में 
प्रकाशन की तारीख मे नब्बे दिन के भीतर भारमाधक अधिकारी/ विभागाध्यक्ष ( राजस्व / सम्पया ), महानदी 
कोलफील्ड्स लि0, जागृति विहार , बुर्ला, संबलपुर - 768 018 ( उड़ीमा ) को देंगे । 


19 .1200 1 


L 
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" 


- - 


- - 


- - 


- 


- 


- - - 


अनुसूची 


पदमा ब्लाक 


तलचेर कोलफील्ड्स 
जिला अंगुल उड़ीसा 


सभी अधिकार 
रेखांक सं• एमसीएल /एसएएमबी / सीजीएम / सीपीएंड पी / पदमा / 00 /14 , तारीख 26 अप्रैल , 2000 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 
कम सं ग्राम पुलिस थाना तहसील / जिला/ एकड़ में क्षेत्र टिप्पणियां 

और संख्या उपरखंड राज्य 


भाग 


1 • जोरागाडिया तलघर /69 
2 • कुरीहन तचलर / 80 


तलचेर 
तलचेर 


अन्गुल / उडीसा 
- वही 


28 • 00 
48 : 00 


भाग 


3 . नाकेपासी 


कोलियरी / 23 


तलचेर 


57 . 00 


भाग 


-वही 
- वही 


तलचर 


118 . 00 


भाग 


4 • पदमावातीपुर तलचर / 80 
5 . राकस तलचर / 81 


तलचेर 


- वही 


309 . 00 


भाग 


तलचर / 83 


तलचेर 


- वही 


105 . 65 


सम्पूर्ण 


665 - 65 


है लगभग 


या 


369• 38 हेक्टेयर ( लगभग ) 


- 


- - 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


समपान, 


H 


20- 28483.. . 


in 
सीमा वर्णन 


क - ख - ग 


रेखा ग्राम नाकेपासी में बिन्दु " क " से आरंभ होती है तब उसी ग्राम में उत्तर की ओर 
जाती है और ग्राम ओरागाडिया और नाकेपासी की सम्मिलित सीमा पर बिन्दु " ख " जो 
ग्राम माकेपामी, सांगा और ओरा गाडिया का प्रिसीमा विन्दु है, मिलती है । तब यह ग्राम 
जोरागाडिया में उत्तर की ओर बढ़ती हुई बिन्दु "ग " पर पहुंचती है । 


ग - घ - ड . - घ 


रेखा ग्राम जोरागाडिया और कुरीहन से होकर बंगारु नाला के दक्षिणी किनारे के 
साथ - साथ पूर्व की ओर बढ़ती हुई बिन्दु "ड. " तक जाती है । फिर वह ग्राम राकम की 
उत्तरी सीमा के साथ साथ पूर्व की ओर बढ़ती हुई बिन्दु " च " तक जाती है । 


घ - छ - ज - श 


रेखा ग्राम धुंदावनपुर की उत्तरी सीमा के माथ - साथ चलती हुई पूर्व की तरफ बिन्दु " " 
तक जाती है । रेखा तब ग्राम बुंदावनपुर की पूर्वी सीमा के साथ - साथ बिन्दु " ज" तक 
जाती है और उसके पश्चात् ग्राम राकस की पूर्वी सीमा के साथ - साथ बढ़ती हुई बिन्दु 
" झ " तक जाती है । 


झ - भ - द - क 


रेखा ग्राम राकम से होकर पश्चिम की तरफ बढ़ती है और बाद में ग्राम गकस और 
पदमावतीपुर की सम्मिलित सीमा को बिन्दु " अ " पर पार करती हुई ग्राम पद्मावतीपुर 
से होकर पश्चिम की ओर बढती है और ग्राम पदमावतीपुर और नाकेपासी की सम्मिलित 
सीमा को विन्दु " ट " पर पार कर ग्राम नाकेपासी में आरंभिक बिन्दु " क " पर मिलती है । 


[ सं. 43015/ 11/2000 - पी आर आई डब्ल्यू ] 

संजय बहादुर , उप सचिव 


New Delhi, the 12th January , 2001 


S . 0 . 89, — Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the schedule hereto annexed ; 


Now , therefore , in exercise of the powers conferred by sub- section (1) of 
section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957 ) 
(hereinafter referred to as the said Act), the Central Government hereby gives notice of 
its intention to prospect for coal therein ; 


The plan bearing No.MCLISAMB/ CGM (CP & P )/Padma/00 / 14 dated 26 .04 . 2000 of 
the area covered by this notification can be inspected at the office of the Chief 
General Manager ( CP & P), Mahanadi Coalfields Limited, Jagriti Vihar , Burla , 
Sambalpur - 768018 (Orissa ) or at the office of the Collector and DistrictMagistrate , Angul, 
Orissa or at the office of the Coal Controller,. 1 , Council House Street, Calcutta . 
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. IN HIILI 


O 


All persons interested in the land covered by this notification shall deliver all maps, 
charts and other documents referred to in sub - section (7 ) of section 13 of the said Act to 
the officer -in - charge /Head of the Department (Revenue /Estate ), Mahanadi Coalfields 
Limited , Jagriti Vihar , Burla , Sambalpur - 768018 (Orissa ) within ninety days from the date 
of the publication of this notification in the officialGazette . 

Schedule 
Padma Block 

Talcher Coalfield 

District Angul (Orissa ) 
All rights 


(Plan bearing NO .MCL / SAMB/CGM (CP & P )/Padma/00 / 14 dated 26 . 04 . 2000 ) 


nh 


17 


SL . 
No . 


Village Police Station 

& No 
Joragadia Talcher - 69 
Kurihan Talcher - 80 
Nakcipasi Colliery - 23 
Padmabatipur Colliery - 30 
Rakas 

Talcher - 81 
Brundabanpur Talcher - 83 


LL 


Tahsil / 
Sub Div. 
Talcher 
Talcher 
Talcher 
Talcher 
Talcher 
Talcher 


Part 


District/ State I Area in Remarks 

Acrcs. 
Angul/ Orissa 28 . 00 Part 
Angul/ Orissa 48 . 00 

Part 
Angul/ Orissa 57 . 00 

Part 
Angul/ Orissa 118 .00 
Angul/ Orissa 309.00 Part 
Angul/ Orissa 105 .65 Full 

665 ,65 
(Approximately ) 
or 
269. 38 
Hactares 
(Approximately ) 


6 


Total 


Boundary Description 
A - B - C - The line starts from point A in Village -Nakeipasi and then proceeds towards 


north in the same village and meets the common boundary of village Joraggadia and Nakeipasi 


at point B which is the trijunction point of villages Nakeipasi, Saranga and Joragadia . Then 


moving towards north in village Joragadia it reaches point C . 


C -D - E - F _- _ The line proceeds towards east along the southern bank of Bangaru 
Nala via village Joragadia and Kurihan upto point E . Then the line proceeds towards east 


along the northern boundary of village Rakas upto point F . 


F - G - H - The line moves towards east along the northern boundary of village 
Brundabanpur upto point G Then it proceeds along the eastern boundary of village 
Brundabanpur upto point H and thereafter moves along the eastern boundary of village 
Rakas upto point l . 
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[ भाग II - खंड 3 (ii ) ] 

भारत का राणपत्र : जनवरी 20, 2001/ पाप 30, 1922 
I- J-K -A The line proceeds towards west through villagę Rakas and after crossing the 
common boundary of villages Rakas and Padmabatipur at point l it continues to move 
towards west through village Padmabatipur and crossing the common boundary of villages 
Padmabatipur and Nakeipasi at point K , meets at starting point A in village Nakeipasi . 

No. 43015/ 11/ 2000 PRIW] 
SANJAY BAHADUR, Dy. Secy . 


नई दिल्ली, 15 जनवरी, 2001 
का . आ . 90. - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाबद्ध अनुसूची में 
उल्लिखित परिक्षेत्र में की भूमि से कोयला अभिप्राप्त किए जाने की संभावना है, 


अतः, अब, केन्द्रीय सरकार, कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 
का 20 ) की ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) धारा 4 की उपधाण (1 ) द्वारा 
प्रवत्त शक्तियों का प्रयोग करते हुए , उस क्षेत्र में कोयले का पूर्वेक्षण करने के अपने आशय की सूचना देती है , 


इस अधिसूचना के अन्तर्गत आने वाले रेखांक सं0 एमसीएल / एमएएमबी/ सीजीएम( मी पी एण्ड 
पी ) / गोपाल प्रसाद ( पश्चिम ) / 00 / 13 तारीख 26 अप्रैल, 2000 का निरीक्षण मुख्य महाप्रबंधक ( कोयला 
परियोजनी और योजना ) महानदी कोलफील्ड्स लि0, जागृति विहार , बुर्ला, संबलपुर - 768 018 ( उड़ीसा ) 
के कार्यालय में या कलक्टर और जिला मजिस्ट्रेट अन्गुल, उड़ीमा के कार्यालय में या कोयला नियंत्रक , 1, 
काउंसिल हाऊस स्ट्रीट, कलकत्ता के कार्यालय में किया जा सकता है । 


इस अधिसूचना के अन्तर्गत आने वाली भूमि में, हितबद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 
की उप धारा ( 7) में निर्दिष्ट सभी मक्शों , चाटों और अन्य दस्तावेजों को इस अधिसूचना के राजपत्र में 
प्रकाशन की तारीख से नब्बे दिन के भीतर भारसाधक अधिकारी / विभागाध्यक्ष ( राजस्व/ सम्पवा ), महानदी 
कोलफील्ड्स लि0, जागृति विहार, बुर्ला, संबलपुर - 768 018 ( उड़ीसा ) को देंगे । 
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. 


- 


. 


. . 


___ अनुसूची 
गोपाल प्रभाव पश्चिमी ब्लाक 

तलधेर कोलफील्ड्म 
जिला - अंगुल ( उड़ीसा ) 


सभी अधिकार 


( रेखांक सं0 एमसीएल / एसएएमयी / मीजीएम( सी पी एण्ड पी ) जीपीडी वेस्ट / 00 / 13 तार्गख 26 अप्रैल, 2000 ) 


- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 


क्र . सं. ग्राम 


पुलिस थाना और म, 


तहसील/ उप 


जिला/ 


मंत्र ( पकड़ में ) टिप्पणियां 


खेड 


- 


- 


- 


- 


- 


1. 


अंगुल/ उड़ीया 


2. 


अगुल/ उड़ीसा 


बालीचन्द्रपुर 
पीराखमन 
कोटबेरिनी 
कन्कारी 
भालुगरडिया 
कुमुंडा 
बधुआ बोल 
जारापाडा 
आरक्षित बन 
जेपुर आरक्षित 


छन्डीपाडा - 67 छन्डीपाडा 
छन्डीपाडा - 66 छेन्डीपाडा 
छन्डीपाडा - 64 केन्द्रीपाडा 
केन्डीपाडा- 65 छन्डीपाडा 
कोलियरी - 01 तलचर 
कोलियरी - 119 तलचर 
कोलियरी- 02 तलचर 
अंगुल - 17 अंगुल 


428. 74 
246:16 
493. 87 
1153.05 
667 . 89 
180 . 00 
179 . 35 
305 . 00 


संपूर्ण 
संपूर्ण 
संपूर्ण 
संपूर्ण 
संपूर्ण 
भाम 
संपूर्ण 


अंगुल/ उड़ीमा 
अंगुल/ उड़ीसा 
अंगुल/ उड़ीसा 
अंगुल/ उड़ीसा 


भाग 


छन्डीपाडा 


अंगुल 


अंगुल/ उड़ीसा 


36 . 00 


भाम 


10 . 


कौम्सीडोपा 


छन्डीपाडा - 63 छन्डीपाडा 


अंगुल/ उड़ीसा 


574. 89 , 


संपूर्ण 


कुल 


4264.95 ( लगभग ) 

या 
1726. 00 हेक्टेयर ( लगभग ) 


- 


सीमा वर्णन 


क - ख - ग 


रेखा सिंगिडा नवी के उत्तरी किनारे पर ग्राम कुमंडा में बिन्दु " क " से आरंभ होती है 
फिर सिगिडा नदी को पार करने के बाद दक्षिण की तरफ जाती है और उक्त नदी की 
शाखा की पश्चिमी मीमा के साथ - साथ बिन्दु " ख " तक जाती है जहां यह ग्राम 
भालुगाडिया में नवी के शाखा को पार करती है । तब यह भालुगाडिया की पूर्वी सीमा के 
साथ- साथ दक्षिण की ओर जाती है और नुआमुहिन और आगपाडा आरक्षित वनों की 
सम्मिलित सीमा के साथ - साथ बिन्दु " ग " तक जाती है । 
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रेखा आरापाडा आरक्षित वन से होती हुई पश्चिम की ओर बिन्दु " घ " तक आती है । 
फिर यह ग्राम बालाचन्द्रापुर की दक्षिणी सीमा के साथ - साथ बिन्दु " s. " तक जाती है जो 
ग्राम बालाबन्द्रापुर, कन्कारी और दुर्गापुर आरक्षित वन का त्रिसीमा बिन्दु है । 


उ . - च - क 


रेखा ग्राम कन्कारी और कोन्सीढीपा की पश्चिमी सीमा और ग्राम छोटबेरिनी की उत्तरी 
सीमा के साथ - साथ सिंगिडा नदी के पश्चिमी किनारे पर बिन्दु " " तक उत्तर की ओर 
जाती है । 


- ज - क 


रेखा सिगिडा नदी के पश्चिमी किनारे के साथ- साथ बिन्दु " ज " तक दक्षिण की ओर आगे 
आती है और फिर सिंगिडा नदी को पार कर पूर्व की ओर जाती है और जयपुर आरक्षित 
वन और ग्राम कुमुंडा से होती हुई आरंभिक बिन्दु " क " पर मिलती है । 

[ सं . 43015/ 10/ 2000 - पी आर आई डब्ल्यू ] 

संजय बहादुर, उप सचिव 


New Delhi, the 15th January , 2001 
S . O. 90 .--- Whereas it appears to the Central Government that coal is likely to be 
obtained from the lands in the locality mentioned in the schedule hereto annexed : 


Now , therefore , in exercise of the powers conferred by sub - section ( 1) of 
section 4 of the Coal Bearing Areas ( Acquisition and Development) Act, 1957 ( 20 of 1957 ) 
(hereinafter referred to as the said Act), the Central Govt. hereby gives notice of its 
intention to prospect for coal therein . 


The plan bearing No.MCUSAMB/CGM (CP & P )/GOPALPRASAD (West)/ 00 /13 dated 
26 " April, 2000 of the area covered by this notification can be inspected at the office of 
the Chief General Manager ( CP & P), Mahanadi Coalfields Limited, Jagriti Vihar , Burla , 
Sambalpur - 768018 (Orissa ) or at the office of the Collector and District Magistrate , Angul, 
Orissa or at the office of the Coal Controller , 1, Council House Street, Calcutta. 


All persons interested in the land .covered by this notification shall deliver allmaps, 
charts and other documents referred to in sub - section (7 ) of section 13 of the said Act to 
the officer-in -charge /Head of the Department (Revenue/Estate ), Mahanadi Coalfields 
Limited, Jagriti Vihar , Burla, Sambalpur - 768018 ( Orissa) within 90 days from the date of 
the publication of this notification in the official Gazette . 


220 


(Part 11 - Sec . 3 ( 1) 


. 


. 


LI BILA 


TE . 


ML 


THE GAZETTE OF INDIA : JANUARY 20. 2001/PAUSHA 30, 1922 

Schedulo 
Gopalprasad West Block 

Talchor Calfield 
District Angul (Orissa ) 


All rights 


( Plan bearing NO .MCL/SAMB/CGM (CP & P )/Gpd.West/00/13 dated 26 .04. 2000 ) 


District/State 


Remarks 


Area in 

Acres 
428 . 74 
246 . 16 
493.87 


SL . Village 
No . 

Balichandrapur 
Pırakhaman 

Chhotberini 

| Kankarei 
5 Bhalugadia 

Kumunda 
Baghua -Bola 
Jarapada 
Reserve Forest 
Jaypur 

Reserve Forest 
10 Kaunsidhipa 


Police Station and | Tahsil / Sub 
No 

Division 
| Chhendipada -67 | Chhendipada 

Chhendipada -66 Chhendipada 
Chhendipada 64 | Chhendipada 
Chhendipada -65 Chhendipada 
Colliery - 01 

Talcher 
Colliery - 119 

Talcher 
Colliery - 02 

Talcher 
Angul - 17 

Angul 


Angul/ Orissa 
Angul/ Orissa 
Angul/ Orissa 
Angul/ Orissa 
Angul/ Orissa | 
Angul/ Orissa 
Angul/ Orissa 
Angul/ Orissa 


667.89 
180 . 00 1 
179 . 35 
305. 00 


Full 
Full 
Full 
Full 
Full 
Part 
Full 
Part 


Chhendipada 


Angul 


Angul/ Orissa 


36 ,00 


Part 


Chhendipada-63 


Chhendipada 


Angul/ Orissa 


Total 


574.89 Full 

4264 . 95 
( Approximately ) or 

1726 .00 Hactares 
( Approximately ) 


Boundary Description 


A - B - C The line starts from point A™ in Village -Kununda at the northern bank of Sugida 
River, then proceeds towards south after crossing the singida River and along the westem boundary of 
the branch of the said river upto point B where it crosses the branch river in village Bhalugadia Then 


it proceeds towards south along the eastcm boundary of village - Bhalugadia and along the common 


boundary of Nuamuhin and Jarapada Reserve Forests upto point C . 
C -D - E - _ The line proceeds towards west through Jarapada Reserve Forest upto point D . Then 
it proceeds along the southem boundary of village Balichandrapur upto point E , which is the 
trijunction point of villages Balichandrapur Kankarci and Durgapur Reserve Forest. 
E - F - G The line proceeds towards north along the western boundary of villages Kankarei and 
Kaunsidhipa and western and northern boundary of village Chhotberini upto point G at the western 
bank of Singada river. 
G - H - A The line proceeds towards south along the western bank of Singida river upto point H 
and then procceds towards cast by crossing Singada river and through Jaypur Reserve Forest and 
village Kumunda and meets at starting point A . 

No. 43015/ 10 /2000 PRIWI 
SANJAY BAHADUR , Dy. Secy . 


मई दिल्ली, 16 जनवरी, 2001 
का. आ . 91 . - केन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाव अनुसूची में 
उल्लिखित परिक्षेत्र की भूमि में कोयला अभिप्राप्त किए जाने की संभावना है , 


अतः, अब, केन्द्रीय सरकार , कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम, 1957 ( 1957 
का 20 ) की (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) धारा 4 की उपधारा ( 1) खरा 
प्रवल शक्तियों का प्रयोग करते हुए, उस क्षेत्र में कोयले का पूर्वेक्षण करने के अपने आशय की सूचना देती है , 

इस अधिसूचना के अन्तर्गत आने वाले रेखांक 40 एमसीएल / एसएएमबी/ सीजीएम( सीपी एण्ड 
पी डुलुंगा /00 / 20 तारीख 28 अप्रैल, 2000 का निरीक्षण मुख्य महाप्रबंधक ( सीपी एण्ड पी ), महामवी 
कोलफील्ड्स लि0 जागृति विहार, पुरला मम्बामपुर - 768018 ( उड़ीसा ) के कार्यालय में या कलक्टर और 
जिला मजिस्ट्रेट मुन्दरगढ़, उड़ीसा 

कार्यालय में या कोयला नियंत्रक, 1, काउंसिल हाऊस 
स्ट्रीट, कलकला के कार्यालय में किया जा सकता है । 

इस अधिसूचना के अन्तर्गत आने वाली भूमि में, हितवद्ध सभी व्यक्ति उक्त अधिनियम की धारा 13 
की उप धारा ( 7 ) में निर्दिष्ट सभी नक्शों, घाटों और अन्य दस्तावेजों को इस अधिसथना के राजपत्र में 
प्रकाशन की तारीख से नब्बे दिन के भीतर उस प्रभारी अधिकारी और विभागाध्यक्ष ( राजस्व/ सम्पदा ), महानदी 
कोलफील्ड्स लि0 , जागृति विहार, धरला. संबलपुर - 768018 ( उड़ीसा ) को भेजेंगे । 

अनुसूची 

बुलगा ब्लाक 
आई वी घाटी विस्तार, कोलफील्ड 

जिला - सुन्दरगढ़ ( उड़ीसा ) 
सभी अधिकार 
( रेखांक सं0: एमसीएल/ एसएएमवी / सीजीएम भीपी एण्ड पीडुलगा / 00 / 20 तारीख 28 अप्रैल, 2000 ) 
क. म. ग्राम पुलिस थाना और म. तहमाल/ जिला/ क्षेत्र ( एकड़ में ) टिप्पणियां 

उपखंड 

राज्य 


- 


1. 


संपूर्ण 
संपूर्ण 


हेमगिर / 105 
हेमगिर / 111 
हेमगिर / 113 
हेमगिर / 112 
देमगिर/ 100 
हेमगिर 


सुन्दर गढ़ / उड़ीमा 
सुन्दर गढ़ / उड़ीसा 
मुन्दर गढ़/ उड़ीसा 


मुलुंगा 
बेलाडीही 
खनिजहारिया 
मजहापास 
एन्लाजहारा 
सतपगलिया 
आरक्षित वन 
गिरिपहाड़ 
आरक्षित वन 
आरक्षित वन 


हेमगिर 
हेमगिर 
हेमगिर 
हेमगिर 

मगिर 
हेमगिर 


869. 71 
1034. 27 
392. 48 
467 .42 
525. 00 
282. 00 


सुन्दर 


संपूर्ण 
संपूर्ण 
संपूर्ण 
संपूर्ण 


सुन्दर गढ़ / उड़ीसा 
सुन्दर गढ़/ उड़ासा 


हेमगिर 


हेमगिर 


सुन्दर गढ़ / उड़ीमा 


971 .00 


संपूर्ण 


हेमगिर 


हेमगिर 


सुन्दर गढ़ / उड़ीसा 


35 .00 


संपूर्ण 


4576 . 80 लगभग 


या 


1852. 238 लगभग हेक्टर 


51G200 + 
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क - ख - ग 


ग - घ - 3. - घ 


रेखा बिन्दु " क " जो डुलंगा, शाराबन्ता और कालामेधा का निमीमा विन्दु है मे आरंभ 
होती है । यह इलुगा ओर कालामेधा, मतपलिया आर. एफ . और कालोधा, सतपलिया 
आर. एफ . और खापुरिकधारा, महापारा और खापुरिकचाग, खुतियुग और 
खापुरिकचारा, गिरिपहाड़ आरक्षित वन और खापुरिकचारा और गिरिपहाड़ आरक्षित वन 
और कालामेधा की सम्मिलित मीमा के माथ - साथ दक्षिण की ओर तक बिन्दु " ख " तक 
आगे बढ़ती है । फिर रेखा गिरिपहाड़ आर. एफ . और ग्रामा एनलाझगना की पूर्वी सीमा 
के साथ - माथ बिन्दु "ग " तक, जो एनलाशगना ग्राम के दक्षिण पूर्वी कोने पर , दक्षिण की 
और आगे बढ़ती है । 
रेखा बिन्दु " ग " के पश्चात् एनलाझराना ग्राम और गिरिपहाड़ आरक्षित वन की दक्षिण 
मीमा के माथ - माथ पश्चिमी की ओर विन्दु " घ " नक , जो कुर्ता, गिरिपहाड़ आक्षित वन 
और तनगारडिही ग्रामों का विमीमा बिन्दु है, आगे बढ़ती है । रेखा तय गिरीपहाड़ 
आर. एफ . और खेलाडिही ग्राम की पश्चिमी सीमा के माथ- माथ उलर पश्चिमी की और 
विन्दु "इ. " तक आगे बढ़ती है । रेखा तव तेलाडिही ग्राम की उलग सीमा और इलंगा 
ग्राम की पश्चिमी सीमा के साथ - माथ विन्दु " य " तक जो इलुंगा, मोनोहारपुर और 
थुमुडामन ग्रामों की निमीमा विन्दु है उत्तरपूर्व की तरफ आगे बढ़ती है । 
रेखा विन्दु "च " से डुलुंगा ग्राम की उलरी सीमा के माथ -साथ पूर्व की तरफ बढ़ती है 
और आरंभिक विन्दु " क " पर मिलती है । 

[ सं. 43015/6/ 2000 - पी आर आई डब्ल्य ] 

संजय बहादुर, उप सचिष 


छ - छ 


New Delhi ,the 16th January, 2001 
S . (). 91. - Whereas it appears 10 the Central Government that coal is lhely to 
be obtained from the lands in the locality mentioned in the Schedule hereto annexed . 

Now , therefore , in exercise of the powers conferred by sub -section ( 1 ) of section 4 of 
The Coal Bearing Areas (Acquisition and Developmeni ) Act, 1957 ( 20 of 1957 ) (hereinafter 
referred to as the said Act), the Central Government hereby gives notice of its intention 10 
prospect for coal therein . 

The plan No MCL /SAMB / CGM (CP & P )/Dulunga /00 / 20 , dated the 28th 
April, 2000 of the area covered by this notification can be inspected at the office of the 
Chief General Manager (Coal Project & Planning ), Mahanadi Coalfields Limited. Jagriti 
Vihar, Burla , Sambalpur - 768018 (Orissa ) or at the oflice of the Collector and District 

Magistrate, Sundargarh, Orissa or at the office of the Coal Controller, 1, Council House 
Street, Calcutta 

All persons interested in the land covered by this notification shall 
deliver all maps, charts and other documents referred to in sub - section (7 ) of section 13 of the 
said Act to the officer-In-charge and Head of the Department ( Revenue/ Estate), Mahanadi 
Coalfields Limited , Jagriu Vihar . Burla, Sambalpur - 768018 (Orissa ) within ninely days 
from the date of the publication of this notification in the Official Gazette 
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[ 47711 - U5 3 ( ii ) ] 

HTC M9 : TTT 20 , 2001 / 14 30 , 1922 

Schedule 
Dulunga Block 
Ib Valley Extn . Coalfield 

District Sundergarh (Orissa ) 
All rights 
(Plan bearing NO .MCLISAMB/CGM (CP & P )/Dulunga/00 /20 dated the 28 " April. 2000 ) 


| No 


ana 


Village Police Station Tahsil District/ State I Arca in Acres 1 Remarks 

and No Sub Div . I 
| Dulinga | Hemgir / 105 | Hemgir | Sundergarh / 

869. 71 Full 

Orissa 
2 Beladihi Hemgir / 111 Hemgir | Sundergarh 

1034.27 Full 

Orissa 
Khunlijharia Hemgir / 1 13 Hemgir Sundergarh / 

392 . 78 Full 

Orissa 
Majhapara Hemgir/ 112 Hemgir Sundergarly 

467 42 Full 

Orissa 
Ainlajharana Hemgir/ 100 Hemgir | Sundergarh/ 

525.00 Full 

Orissa 
Saparlia Reserve Forest Hemgir/ 100) Heingir Sundergarh 

282.00 Full 

Orissa 
7. Giripahar Reserve Hemgir /100 Heingir Sundergarh 

971 00 Full 
Forest 

Qrissa 
Reserve Forest Hemgit /100 Sundergarh 

35.00 Full 
Orissa 
Total 

4576, 88 
( Approximately ) 
or 1852. 238 

Hetares 

( Approximaely ) 
Boundary Description 
A -B - C : The line starts from point A , which is the trijunction point of villages Dulinga , 
Sharabana and Kalaqmegha . It proceeds towards south along the common boundary of 
villages Dulinga and Kalamogha , Satparia R .F . and Kalamegha, Satparlia R .F . and 
Khapurikachhara, Majhapara & Khapurikachhara , Khuntijhura and Khapurikachhara , 
Girlpahar Reserve Forest & Khapurikachhara , and Giripahar Reserve forest & Kalamegha 
upo point B . Then the line proceeds towards south along the eartern boundary of 
Giripahar R .F . and village Ainlajharana upto point C which is the south -east corner of 
village Ainlajharana 
C -D -E -F . After point C the line proceeds towards west along the southern boundary 
of villages Ainladharana & Glripahar Reserve Forest upto point O which is the trijunction 
point of villages Kutra , Giripahar Reserve Forest and Tangardihi. The line then proceeds 
towards north -wost along the western boundary of Giripahar R .F . and village beladihl upto 
point E . the line then proceeds towards north -east along the northem boundary of villages 
Beladihi & western boundary of village Dulinga upto point F which is the trijunction point of 
villages Dulinga , Monoharpur and Ghumudasan . 
F -A w From point F the line moves towards east along the northern boundary of 
village Dulinga and meets the starting point A . 

No 13015/6 /2000 PRIWI 
SANJAY BAHADUR , Dy Sccy . 
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IPARI || - - SER ( 1 ) 


- 


- 


- 


- 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 


नई दिल्ली, 16 जनवरी, 2001 


का आ 92. - केन्द्रीय सरकार ने पेट्रोलियम और खनिज पाइपलाइन ( भूमि मे उपयोग के 
अधिकार का अर्जन) अधिनियम, 1962 (1962 का 50 ) (जिसे इसमे इसके पश्चात उक्त अधिनियम कहा 
गया है) की धारा 3 की उपधारा (1) के अधीन जारी की गई भारत सरकार के पेट्रोलियम और प्राकृतिक 
गैस मत्रालय की अधिसधूना सं. का . आ 2247 तारीख 12 अक्तूबर , 2000 द्वारा उस अधिसूचना से 
सलग्न अनुसूची मे विनिर्दिष्ट भूमि में , गुजरात राज्य में प्राकृतिक गैस के परिवहन के लिए, जिला भरूच 
में चाचवेल - यागरा से गैस अथोरिटी ओफ इडिया लिमिटेड - द्रयित पेट्रोलियम गैस सयत्र 
रोजा - टकारीया - आमोद तक गैस के परिवहन के लिए इडियन पेट्रोकेमिकल्स कारपोरेशन लिमिटेड 
द्वारा पाइपलाइन बिछाए जाने के प्रयोजन के लिए उपयोग के अधिकार का अर्जन करने के अपने आशय 
की घोषणा की थी ; 


और उक्त राजपत्र अधिसूचना की प्रतिया जनता को तारीख 6 नवम्बर , 2000 से उपलब्ध करा दी 
थी ; 


गई 


और सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उपधारा (1) के अधीन केन्द्रीय सरकार 
को अपनी रिपोर्ट दे दी है ; 


और केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के पश्चात इस अधिसूचना से सलग्न 
अनुसची मे विनिर्दिष्ट भूमि मे उपयोग का अधिकार अर्जित करने का विनिश्चय किया है , 


अत. अब, केन्द्रीय सरकार उक्त अधिनियम की धारा 6 की उपधारा (1) द्वारा प्रदत्त शक्तियो का 
प्रयोग करते हुए यह घोषणा करती है कि इस अधिसूचना से सलग्न अनुसूची मे विनिर्दिष्ट भूमि 
मे पाइपलाइन बिछाने के लिए उपयोग का अधिकार अर्जित किया जाता है ; 


और केन्द्रीय सरकार, उक्त अधिनियम की धारा (6) की उपधारा (4) द्वारा प्रदत्त शक्तियो का 
प्रयोग करते हुए यह और निदेश देती है कि उक्त भूमि मे उपयोग का अधिकार इस घोषणा के प्रकाशन 
की तारीख से केन्द्रीय सरकार में निहित होने के बजाए सभी विल्लगमो से मुक्त इडियन पेट्रोकेमिकल्स 
कारपोरेशन लिमिटेड, दहेज, जिला · भरूच में निहित होगा । 
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अनुसूची 


गव का नाम 


जिल्ला : भल्व 
। तालुका ( तहसील ) । 

का नाम 
(1 ) 
बागरा 


राज्य : गुजरात 
सर्वेक्षण सं . 
कपडालक 


सेन्टीमार 


1207/ भग 


1205/ भग 


अमाद 


रोज - टारीमा 


928/ भाग 


929 / भाग 


931/ भाग 


930/ भाग 


933/ भाग 


936/ भाग 


कार्ट ट्रेक 


[ सं . एल. - 14014/11/ 99 - जी पी ( भाग - III ) ] 

सुनील कुमार सिंह, अवर सचिव 


New Delhi, the 16th January , 2001 


S . O . 92 Whereas by a notification of the Government of India Ministry 
of Petroleum and Natural Gas number S . O . 2247 dated 12th October , 2000 issued under 
sub - section ( 1 ) of Section 3 of the Petroleum and Minerals Piplines (Acquisition of Right of User in 
Land ) Act, 1962 , ( 50 of 1962 ), ( hereinafter referred to as the said Act ), the Central Goverment 
declared its intention to acquire the right of user in the lands specified in the Schedules annexed to 
that notifications for the purpose of laying pipelines for transport of Natural Gas in the State of 
Gujrat from Chanchvel - Vagra to GAIL - LPG Plant Roza - Tankaria - Amod , District Bharuch by 
the Indian Petrochemicals Corporation Limited ; 


And whereas, copies of said Gazette Notification were made available to the public from 
6th November, 2000 ; 

And whereas, the Competent Authority has under sub - section (1) of Section 6 of the said 
Act submitted his report to the Central Government ; 

And whereas, the Central Government has after considering the said report , decided to 
acquire the right of user in the lands specified in the Schedule appended to this notification ; 


Now , therefore , in exercise of the powers conferred by sub - section ( 1) of Section 6 of the 
said Act, the Central Government hereby declares that the right of usor in the said lands 
specified in the Schedule annexed to this notificaiton is hereby acquired for laying the pipelines ; 
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And , further , in exercise of the powers conferred by sub - section ( 4 ) of Section 6 , of the 
said Act, the Central Government hereby directs that the right of user in the said lands shall 
instead of vesting in the Central Government vests on this date of the publication of this 
declaration in the Indian Petrochemicals Corporation Limited , Dahej, District Bharuch . 


SCHEDULE 


DIST : BHARUCH 


STATE : GUJARAT 


Area 


Hectare 


Are 


Name of 
Taluka 


Centiare 


Name of 
Village 


Survey/ Sub 
Division or 
Block No. 

( 3 ) 


( 2) 


0 


. 


+ 


Vagra 


Chanchvel 


1207: Part ! 


50 


- 


- 


- 


- 


- 


1205/ Part 


00 


Amod 


| Roza-Tankaria 


928/ Part 


50 


929 / Part 


931/ Part 


70 


930 /Part 


50 


933/ Part 


43 


25 


936 Part 


55 


Cart Track 1 


. 


00 


INo. F-14014/ 11 / 99 GP ( Vol III)| 

S . K . SINGH. Under Secy . 


नई दिल्ली, 18 जनवरी, 2001 


का . आ. 93. - केन्द्रीय सरकार, पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम, 1962 (1962 का 50 ) की धारा 2 के खण्ड (क ) के अनुसरण में , नीचे 
दी गई अनुसूची के स्तम्भ (1 ) में उल्लिखित व्यक्ति को , उक्त अनुसूची के स्तम्भ (2 ) में उल्लिखित क्षेत्र 
के संबंध में उक्त अधिनियम के अधीन सक्षम प्राधिकारी के कृत्यों का निर्वहन करने के लिए प्राधिकृत 
करती है, अर्थात्: 


[ भाग - खंड ( D ] " 


भारत की सजपत्रास 20 met 


2 





अनुसूची 


प्राधिकारी का नाम और पता 


अधिकारिता का क्षेत्र 


( 2 ) 


राजस्थान राज्य 


श्री सुनील शर्मा, 
राजस्थान प्रशासनिक सेवा , 
इंडियन ऑयल कॉर्पोरेशन लिमिटेड , 
(पाइपलाइन्स प्रभाग ) 
33 , मुक्तानन्द नगर , 
गोपालपुरा बाई पास के समीप , 
जयपुर , 
राजस्थान - 382150 
( में प्रतिनियुक्ति पर ) 


[ सं. आर. - 31015/ 50/ 2000 - ओ आर - 1 ] 

एस. चन्द्रशेखर, अवर सचिष 


New Delhi the 18th Januars . 2001 
S. 0. 93. - In pursuance of clause ( a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land ) Act, 1962 ( 50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned in 
column ( 2 ) of the said Schedule : 


Schedule 


Name and address of the authority 


Area of jurisdiction 


( 1 ) 


State of Rajasthan 


Shri Sunil Sharma, 
Rajasthan Administrative Service, 
on deputation to the 
Indian Oil Corporation Limited , 
(Pipelines Division ) 
33 , Muktanand Nagar, 
Near Gopalpura Bye Pass, 
Jaipur, 
Rajasthan - 382150 


INo. - 31015 / 50 / 2000 OR I] 
S CHANDRASEKHAR. Under Secy. 
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- 
नई दिल्ली, 18 जनवरी, 2001 
का . आ . 94. - केन्द्रीय सरकार , पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
अधिकार का अर्जन ) अधिनियम , 1962 (1962 का 50 ) की धारा 2 के खण्ड (क ) के अनुसरण में, नीचे 
दी गई अनुसूची के स्तम्भ (1) में उल्लिखित व्यक्ति को , उक्त अनुसूची के स्तम्भ (2) में उल्लिखित क्षेत्र 
की बावत उक्त अधिनियम के अधीन सक्षम प्राधिकारी के कृत्यों का निर्वहन करने के लिए प्राधिकृत करती 
है , अर्थात् : 


____ अनुसूची 


N 


प्राधिकारी का नाम और पता 


अधिकारिता का क्षेत्र 


( 22 .. . 


- 


- - 


हरियाणा राज्य 


श्री जे. के. आहूजा , 
तहसीलदार, 
हरियाण राज्य, 
इंडियन ऑयल कॉर्पोरेशन लिमिटेड , 
( पाइपलाइन्स प्रभाग ) 
कोठी नं. 1439 , 
सेक्टर - 15 , 
अरबन इस्टेट , 
सोनीपत - 131001 
(में प्रतिनियुक्ति पर ) 


[ सं. आर. -31015/57/ 2000 - ओ आर -I ] 

एस. चन्द्रशेखर, अवर सचिव 


New Delhs. the 18th January 2001 
S. 0 . 94. — In pursuance of clause (a ) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land ) Act, 1962 (50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1 ) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned in 
column (2 ) of the said Schedule : 


Area of jurisdiction 

( 2 ) _ _ 


State of Haryana 


Schedule 
Name and address of the authority 

(1 ) _ _............... ... .. ...... 
Shri J.K . Ahuja, 
Tehsildar , 
State of Haryana, 
on deputation to the 
Indian Oil Corporation Limited , 
(Pipelines Division ) 
Kothi No. 1439 , 
Sector- 15 , 
Urban Estate, 
Sonepat - 131001 


[ No - 31015/57/ 2000 OR I | 
S CHANDRASEKHAR . Under Secy. 
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employment from 6 - 1 -82 to 13 -6 - 91 is just proper 
श्रा मंत्रालय 

and legal ? If not, to what relieſ is the workman 

cntitled to ? 
Fii facaft, 3 Jiaat, 2001 

2 . The main aveiments found in the Claim Statement of 
Fr. 1 . 95 - — 3TtantfTT ftala fufith , 1947 the petitionei are as follows : The petitioner was appointed 

us a Substitute Bungalow Luscar in the pay scale of 
( 1947 itit 14 ) T T 17 2 47770 # , T Rs. 196 - -232 by an Order dated 6 - 1 - 1982 .H was to work 

113 a Substitime Bungalow Luscar to the Deputy Chief Mecha 
मरकार दक्षिणी रेलवे , मदाग के प्रबंधतंत्र के सबंध जियो 

nical Engineer . The said Deputy Chief Mechanical Engineer . 
जकों और उनके कर्मकारों के बीच , अनुबंध में निलिस्ट Thiru C . S . S . Rajan ietỉicd from service at the end of that 

irunth on 31 - 1 - 82 . The petitioner actually worked as a 
औद्योगिक विवाद में औद्योगिक प्रधिकरण चेन्नई के पंचाट Pcon in the Office of the Chief Mechanical 1- 1791nccr from 

0 - 1 - 82. The petitioner was terininated from service by an 
FT Fifar qireft ftritt TFITT FT 2- 1- 2001 

Order daled 19 - 2 -83 w . e . f. 12 - 9 -83. The applicant raised on 

Industrial Dispute which was refcrred to the Jodustijal Tri 
को प्राप्त हया था । 

but 1 Modras as I. 1) . No. 117 / 87 . On 16 -3 -89 the Indus 

trial Tribunal passed its Award holding that the termination 
[7 . 597 41012/ 222195 –976 . 9TT . (57- 1) ] 

of the pctitioner . gujvice is illegal. The respondent-Railway 
अजय कुमार , डेस्क अधिकारी filed 0 . A . No, 678 /89 before the Central Administrative 

Tribunul, Madrus challenging the Award of the Industrial 

Tribunal paysed in I. D . No . 117 / 87 . The said Original Ap 
MINISTRY OF LABOUR 

plication was dismissed on 27 - 11-89 . Against the dismissal 

of the Original application thc iespondent filed a review 
New Delhi, the 3rd January, 2001 

upplication RS. No. 17 / 90 which was also dismissed on 

22 - 2 - 91. \Vhen 0 . A . 678 / 89 was dismissed by the Central 
SO . 95. - - In pursuance of Section 17 of the industrial Administintive Tribunal, Mads as on 27 - 11 -89 , the Tribunal 
Dinute Act, 1947 (14 of 1947 ), the Central Goveinmen ! agreed with the Award of the Indirstrial Tribunal, that the 
haicby publishes the Award of the ludustrial Tribunal, terozin3110n wus in violation of Section 25F of thc I. D . Act, 
Chennai as shown in tic Annexue in the Industrial Dispute Tu niade a observation that it will be open to the respondent 
between the employers in relation to the inanagement of to take appropriate stcps in terms of the I. D . Acı if so advis 
Suchern Railway, Mactress and their workman , which was ca . In the meanwhile the pctitioner filed 0 .A . No. 424 / 91 
received by the Cential Government on 2 - 1 - 2001, 

before the Central Administrative Tribunal, challenging the 
(No. L -41012 /222 / 95 - IR ( B DI 

Award in I. D . No . 117 /87 in so far as it denied the peti 

tioner buck wages. The said Original application was allow 
AJAY KUMAR , Desk Officer el on 10 - 6 - 92 and the petitioner was paid Rs. 97 ,000 towards 

back wages in May , 1993 . He was reinstated as a Bungalow 
ANNEXURE 

Luscat w . c. f. 10th Junc, 1991 by An onder dated 
B FORI: THI, INDUSTRIAL TRIBUNAL , TAMIL NADU , 

Toth June, 1991. The petitioner immediately joined ser 
CHENNAI 

vire on 10 - 6 - 91. Unfortunately on 13 -6 -91 the petitioner s 

Civices wcie terminated w . c. f. 13 -6 - 91 . This time the res 
PRLSENT : 

pondent paid the petitioner retrenchment compensation as 
Monday , the 27th day of November , 2000 

per Section 25F of I, D . Act. Since the earlier termination 

wos held to be illegal by two forums for non - compliance with 
Thisi S . R . Singhajavalu , B Sc. B .L ., Industrial Tribunal. the mandatory provisions of Section 25F of Industriel Dis 
Industrial Dispute No. 5 of 1997 

pules Act, this time the respondent complied with the puy 

inant of retrenchment compensation in order to cloth the 
(In the nutcr of the dispute for adjudication under Sec termination with a semblance of legality . The action of the 
rion 10111101 ) of the Indutral Disputes Act, 19417 between 167ilent in retrenchment the Keryirro of them wintimat 
the Wukman and the Management of Chi Personnel Oin vef 13 - 6 - 91 after purporting to comply with Section 25F 
cer . Southern Railway , Chennai.) 

of the I. D . Act is illegal and unjust. When the ( der of 

ruiny , tement was passed on 10 - 6 -91 it clearly stated that 
BLTWELN 

the petitioner s services are deemed to he continuous from 
Shri R . Molian , 

13- 9 -83 the date when he was terminated earlier, Consequent 

ly the petitioner is deemed to have been in continuous gervice 
37 , 10th Street, Avedi. 

finm his initint date of appointment viz . 6 - 1 -82 . During 
Madras 600071. 

this perio . 1 between 6 - 1 -82, and 13 -6 - 91 even so many Bun 
AND 

lov Luscars had been innointed , who would all he juniors 

to the prtitioner , Therefore the principle of Last como 
The Chief Personnel Officer, 

first go should have heen dhered to and the junior most 
Southern Railway, 

Hungalow Luscar alone should have been retirnched , and 
Madras . 

nof The petitioner . The petitioner prays to holt the termi 

nation of the pctitioner s crvices by the Order dated 13 -6 -91 
RI FERENCE : 

is wholly illegal and unjustified . 
Older No . 1 -41012 / 222 / 95- IR -BI dated 6 - 11- 96 . Minis 

3. The main avermonts found in the counter statement 
try of Labour, Guveinment of India , New Delhi of the Resnordent are as follow Shri R Mohan lhe re 

presentationist who lived the Industrial Disnute was ini 
This dispute coming on for final hearing on Thursday, 

tilly appointed as Substitnte Runanlow I uscir br Shri CSS . 
tic 16th day of November , 2000 , upon per using the refer 

Rain , then Denuly Chim Afechanical Fnpincer on 6 - 1 - 82 
ence , Claim 410 Counter statements and all other material 

for " vices in his residence rinder the scheme authorising 
puners on record and 111on hearing the arguments of Tyl. 

lhe pulministrative Gracte Officers in the Railway to appoint 
R . Vaigai, Anne Mathew and M . Ramamani, advocates ap 

of theii cheiom It is only after completion of 3 years con 
pearing for the workinan and of Thiru P . Arulmudi, advo 

tillonie Seyre 19 Suburitute Bungalow Tacir either with 
catc appearing for the Management and this dispute having 

tym same oficer or more than one officer. individuals thus 
stood over till this day for consideration , this Tribunal made 

nunc will drriyr the right ng regularly inpointeet lascars / 
the following : 

Poong As rer the terms of his appointment his service 
AWARD 

12rrint have been terminalet on thr afternoon of 31 - 1 - 82 . 

llowever as a result of inadvertancies . Sri R . Mohan was 
The Grveinment of India has releired the following issue conlin14,1 in applica without pronor sertion Immaliatel, 
for oiudication by this Tribunal : 

07 inmins to know of the irregular continuince his services 

Ali triminalet with efforct from 12 - 9 - 83 AN 
" Whether the action of the Management of the Southern 

As per the 

Arvid 77550 01 16 - 3 -89, the Tribunal held that the Order 
Railwav, Madrila in terminating the services of Sri of termination would ha retrenched and allowed the appli 
R . Mohan an ex peon while he was in continuous 

L ution on the grounit that the procedure laid down under 
59 GI/ 2001- - 6 


- 


- 
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Section 25F of the Industrial Dispute Act has not been 

protects any workman who worked continuously for 
followell . Aggrieved by the above award , the Railway Ad 

not less than one year under any employer shall not 
ministration filed 0 . A . 678 /89 before Madray Bench of the 

be retrenched without following the conditions 
Central Administrative liibunal. In the Judgement dated 

mentioned therein , 
27- 11- 89 from the Central Administrative Tribunal, Madras 
it was held that substitute Bungalow Lascar is workman and 

Point 1 : For these reasons, the termination of the 
therefore before terminating the services the conditions men 

petitioner is not legal and not justificd and this 
tioned in Section 25F of 1. D . Act had to be followed . In 

point is found in favour of the petitioner . 
compliance with thic judgement dated 16 - 9 - 92 from the Cen 

Point 2 ; In view of the finding in Point No . 1 the 
trul Adininistrative Tribuna ), Madras in 0 . A . No, 424 / 91 
filed by him , he was later on paid back wages for the period 

petitioner is cotitled to reinstatement and the 
from 12 - 9 - 83 to 9 -6 - 91 also . His services were terminated 

respondent is directed to reinstate him without any 
from 13 - 6 -91 as per the terms of his appointment after 

back wages but with continuity of service and other 
complying with the provisions of Section 25F of Indu triu ) 

atlendant bencfits ." 
Dispute Act on payment of retrenchment compensation and 

8 . Thus there was an award in favour of the petitioner 
notice period wages. The claim of the petitione, that his 

for reinstatement with continuity of service ; but it was witlı 
termination of services from 13 -6 - 91 was against constitu 

out any backwages . Aggrieved over the same, the management 
tional provisions was held as without merit as per the judge 

prcferred 0 . 4 , No. 678 / 89 bofore the Central Administrative 
ment dated 15 - 7 -93 and 28 - 2 -94 in 0 . A . No. 459 / 42 and 

Tribunal, and the award passed therein was marked as Ex, M2, 
R . A . No. 88 / 93 . In the circumstances it is submitted that 

wherein the following was held : 
there is no merit in thc Claim of the petition for ieteiung 
the case for Arbitrations or further ir .vestigation in the matter , 

" The first respondent was appointed on 6 - 1 - 1982 by the 
The pelitioner prays to dismiss the above petition . 

Assistant Personnel Officer as a substitute Bungalow 
4 . On behalf of petitioner /workman , l- xs. W1 to w7 were 

Lascar to the Deputy Chief Mechanical Engincer , 
marked by consent. On behalf of respondent, Exs, M1 

The said officer retired on 31 - 1 -1982 and the R . 1 
to M4 were marked by consent. No witnesses were examin 

continued to work . According to the applicants , R . 1 
ed for both sides. 

was permitted to work till 12- 9 - 1983, when the 

applicants realised that R . 1 s services should have 
5. The point for consideration is ; Whether the Action of 

becn terminated and terminated the service , of tlie 
the management of the Southern Railway , Madras in the 

Applicant with effect from 31- 1 - 82 , as per the icims 
Services of Sri R . Mohan an ex - peon while he was in con 

of appointment. The Respondent No. 1 on receipt 
tinuous employment from 6 -1 -82 to 13-6 - 91 is just proper 

of the termination order approached the Industuial 
and legal ? If not, to what relief is the workman entitled 

Tribunal. The Industrial Tribunal considered the 
to ? 

question and held that the order of termination 

would be a retrenchment since the conditions 
6 . The Point : Thiru R . Mohan , the petitioner was initially 

mentioned in 25 ( F ) was not followed , and allowed 
appointed as Substitute Bungalow Luscar on 6 - 1 -82 by Sri 

the application , 
C . S . S . Rajan, the then Deputy Chief Mechanic ıl Engineci . 
The scheme of the Railway respondent provides that the 

This Bench had held in 0 . A . 32 /89 , that the 
candidates thus appointed would be discharged if the officer s 

applicant therein , who is similarly placed its 
who appointed him retires from service within 3 years of 

Respondent No. 1 in this case , namely Bungalow 
their appointment , and his successor officer does not require 

Lancar will he a workman and therefore hefore 
the services of the individual within 3 years . T hulz it is only 

terminating him , the conditions mentioned in Sec . 
after 3 years contuous service , the individual will derive 

25F of Act had to be followed . Onc additional 
the right of regularisation . Anyway in paia . 4 of the Reply 

fact that had to be noticed is in the order of the 
statement of the respondent, it has been admitted that duc 

Induntrial Tribunal it is mentioned that there was 
to inadvertence the petitioner way continued in service without 

no dispute by the railways about the status of the 
proper sanction , till he was terminated on 12 - 9 -83. After 

applicant as a workman . 
knowing this irregularity , he was lerninated , 
7 . His termination order was marked as Ex , WI, wherein 

In view of the above , the application is dismissed . 

However , we make it clear, that it will be open to 
the following was found : 

the applicants to take appropriate steps in terms of 
" The services of Sri R . Mohan , Bungalow Luscar / 

I. D . Act, if so advised , and this decision will not 

stand in the way of the applicants to take such a 
Rs, 196 – 232 is terminated w .cf. 12- 9 83 A . N . " 

step as per the I. D . Act ." 
Except these two linca no more reasons were found thercin , 

9 . Thus in order to comply with Section 25 - F of Industrial 
Therefore , an Industrial dispute was raised in I. D , No. 

Dispute Act, an opportunity was given to the mananement; 
117 / 1987 , wherein i award was passed on 16 -3 -89, the 

simultaneouslv holding thot the erstwhile order of dismissal 
copy of which was marked as Fx. M1. It was mentioned 

is against Section 25 F of I. D . Act and so invalid , 
therein as follows : 

10. In pursuance of the award passed in I. D . No . 117 /87 
" While coming to conclusion , the Supreme Cout also 

there was grievance for the management for the Order of 
considered section 25 - F of the Industrial Disputes reinstatement made therein and so the management arrfi rred 
Act and held that the termination in that case of 0 . A , No 678 /89 mentioned above which ended in lux . M2 
a workman would constitute retrenchment and for award . Simultaneously, ay against the other prition of the 
not complying with the prc - conditions for valil 

result in I. D , No . 117 / 87 that the prtitioner shall not he paid 
retrenchment the order of termination would be 

hackwages, the later preferred 0 . A . 459 / 92 before the 
illegal and valid . This decision is lirectly appliable Crntral Administrative Tribunal wherein an Order was 
to the facts of this case and therefore it is hinding rassed by Ex . My dated 15 - 7 - 93 and it was held therein thit 
on this tribunal, 1989- 1 LLN (SC ) page 278 (Krishna 

the apnlicant will have to exhaust the remedy under tlie 
Kumar Lubev Vs. Uttar Pradesh State Food and Industrial Dispute Act and he cannot approach the Cential 
Fssential Commodities Corporation and another ) is 

Administrative Tribunal without exhausting that remedy. Thus 
the latest decision wherein Supremo Court has held 

on the basis of jurisdictional point the petition 0 . A . 459 / 82 
that when an employee continuously worked for 

We dismissed . Petitioner s Review netition No . 88 / 93 Ger] 
more than 240 days . his termination of service hefore the Central Administrative Tribunal was also dismissed 
without complying with the provisions of Section 

on 28 - 2 - 94 and the copy of order of which was insker as 
2 $ - F of the Industrial Disputes Act held illegal. It 

Fr. M4. 
cannot be contended by any stretch of imagination 
on the basis of circulars issued lider Exs. M anir 

11 . It was said in para . 6 of the Reply statement of the 
M2 that the appointment was only under crustuin 

inanagement that in compliance of the Judgement dated 
conditions and that he can be terminate without 

16 - 9 - 92 of Central Administrative Tribunal, Madras in O A . 
following the procedure laid down under section 

474 / 99 filed by the workman , he was later on paid backwages 
25F of the Industrial Disputes Act. Those ciiculars 

for the period from 12 - 9 -83 to 9 -6 - 91. He was also reinstated 
cannot take precedence over the statute , which 

on 10 -6 - 91 through Ex, W2 order . This was made in com 


- 


- - 
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pliance with thc Award in ID . No . 117 /87 HS confirmed by 

Ex . W2 10 -6 -91 Older of re -instatement Issued to the 
the Central Administiative Tribunal in O A . 678 /89. 

petitioner , 
12 . It was on 13 -6 - 91 within 3 days after his reinstatement 

Ex. W3 13-6-91 Termination orderlysucd 10 the 
the petitionci was again terminated . This time they have 

petitioner . 
giul the compensation amount as determined in Section 25F 
of the Industrial Dispute Act. The copy of tçimuution order 

Ex, W4 18 -4 - 94 Copy of the 2A petition filed by the 
was marked as Ex. W3 Ex, W4 was the representntion made 

petitioner, 
by the petitionei , on which a paiawise comment Was mad : 

Ex W5 18 -4 -94 Remarks of the respondant, before the 
by the respondent through Ex , WS. There was a failure 

Conciliation Officer . 
ieport of Conciliation through Er, W7 and the matter w225 
Tefeued hic . 

Lx. W6 21- 11 -94 Rejoinder filed by the petitioner. 

Ex W7 14 -8 - 95 Failure report, 
13 . The Learned Counsel for the Management now drgued 
tliat tiue it was that the petitioner was appointed as a Lascal Management /Respondent: 
on 6 - 1 - 82 ; it was equally true that by inadveitance of the 
management, his sel vices was continued till teimnated on 

Fx M1 Award in I. D . No. 117 /87. 
12 - 9 -83. The dispute was rel cried to this Tribunal whichi 

Ex. M2 CAT Judgement in OA. No. 678 / 89 . 
passed an award in ID . 117 /87 melioning Diat Section 2 : 1 
was not complied with and so the termination dated 12 - 9 - 83 

Ex, M3 CAT Judgement in O .A . No, 159 / 92. 
was illegal and that theicfore An Order of reinstatement with 
continuity of service but without backwages was made. In 

Ix. M4 CAT Judgement in Review Petition No, 88 / 93 
Pala . 6 of the Reply statement, the management conceded that 

in 0 . A . No. 459 / 92 . 
in O A No. 424 / 91 preferred by the workm n before the 
Cutial Administrative Tribunal, backwages was oidered and 

is f5777, 3 71957, 2001 
accordingly the same was paid . Again 0 . A . No 459 /92 
prefcrred by the workman before the Central Administrative 

# 96 - statirii fa 116 fid fitta , 1947 
Tubunal on other respects was dismissed 007 the ground of 
jurisdiction . 

( 1947 F 14 ) it grer 17 & 91TJ # Fatt 
14 Therefore in compliance of an award passed in ID 

कार इन्टीगर्न कोच फैक्ट्री, मद्रास के प्रबंधन के संबद्ध 
No 117 /87 and above noted O A . No. 678 / 89 , the workman 

नियोजको और उनके कर्मकारो के बीच , अनुबंध मे निर्दिष्ट 
was again reinstated on 10 -6 - 91 through Ex. W2 or lor . This 
was also after payment of backwages, Subsequently , he was औधोगिक विवाद में औद्योगिक प्रधिकरण चेन्नई के पंचाट 
tçiminated on 13 - 6 -91 thiough Fx , W3 oider , of course after 
complying with Section 25F of ID . Act 

FT TETT FATTI oftafit , it for at TFiTT FT 2- 1 - 2001 
15 Now the learned Counsel for the Workinan angled को प्राप्त हुआ था । 
by virtue of Awaid passed in I. D . No 117 /87 which Wels 
confirmed in O A . No 678 /89 befoic the Central Administid 

[A . T - 41012 /58/94 - Ter . ( t - 1 ) ] 
live Tribunal, thc services of the workman was continuous 
from the date of appointment 6 - 1 - 82 till he was reinstated 

__ अजय कुमार, डैस्क अधिकारी 
on 10 -6 -91. Thus his services is of continuous period of 
9 - 1 / 2 years During this period of 9 - 1 / 2 years , there would 
have bcon humply number of Luscar s appointed by the 

New Delhi, the 3ıd January , 2001 
man sement if such persons 10 brought to light then it 
must be that last person should be first reticnched In this SO . 96 . - In pursuance of Section 17 of the Industrial 
connection , M . A . 202 / 99 was filed by the worl:inan which Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
WOS resist d by the management and there was a Speaking hereby publishes thc Award of the industrial Tribunal 
Order dated 11 -4 - 2000 by this Tribunal whereby thc dc011 Chennai as shown in the Annexure in the Industrial Dispute 
meit- weic ordered to be produued or 26 - 5 - 2000 But those between thc employers in relation to the management of 
documents have not been produced 11 is die for the inonage Integral Coach Factory , Maciag and their workman , which 
ment now to contend that the documents als not available was received by the Cential Government on 2 - 1- 2001. 
There was no proceedings taken against the Older passed by 
lluis Tribunal in M A . No. 202 / 99. Therefore , we are 

[No . L -41012 / 58 / 94 - IR ( B - 1) ! 
constiained to take adveisc inference that glich documents 

AJAY KUMAR , Desk Officer 
are available with the management and the non production 

ANNEXURE 
of the same will go to show that similar other la scars arc 
in service who were appointed later than this pctitioncı 

BEFORF THE INDUSTRIAL TRIBUNAL , TAMIL 
Natural justice requires that the last person appointed shall 

NADU , CHENNAL 
first bc icţrenched . As this is not followed the tumination 
is illegal and motivated Thecfore , the Order uf Termi 

Wednesday, the 29th day of November, 2000 
nation is held as invalid and is set aside. 

PRESENT : 
16 In the result, the Older of reinstatement is ordered 
in favour of the petitioner with backwages continuity of Thnu S. R . Singhalavelu , В Sc., BI. , Industujal Iribural, 
service and all other attendant benefits. Award passed 

INDUSTRIAL, DISPUTE No. 118 of 1997 
accordingly . No costy. 
Dated at Chennai, this 27th day of November, 2000 

In the mattei of the dispute foi adjudication under Section 

10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between the 
S R . SIGHARAVELU , Indusitial Tribun il Worknian and the Management of Integral Coach Factory 

Madia ) - 38 ) 
J.P . No 5 / 1997 
WITNESSES EXAMINED 

BETWEEN 

Shri Raghavel, 
Foi Petitioner /Workman : None 

Dr Ambedkar Street, 
For Respondent/ Management : None 

Malunallathur village and Post, 

Tiruvellore Taluk , 
DOCUMENTS MARKED 

Cengai M .G . R . District-602004 . 
Petitioncı /Workman : 

AND 
1.x. W1 19 -9- 87 Termination oder islied to the 

The Management of Intepul ( uch Factory , 
petitionei . 

Mudrus-600038 
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his reply claimed to have produced private medical certificate , 
Oider No. L -410125894 - 1RBI Di. 30 -6 95 , Ministry 

but 120 such cetnicates were enclosed or produced . Thereby 

of 
Labour , GOV -. 01 India , New Delhi. 

an liiquiry was ordered by the Disciplinary authority und an 

111uiry Qllicer appoiited 011 5 - 10 -88 . The Inquiry Order datcu 
11115 urspuce coug 01 10 1141 Tel1111 on Monday, 

5 - 10 - 88 and dyiccs dated 2 - ) - 89 and 20 - 6 - 89 fixing the 
tre / Quy of November, ZUW , uzun ir USD Te Teicente , 

Inquiry on 30 - 5 - 89 and 11 - 7 -89 respectively were sent by 
Llull U LUULOL Subs uiluu vuijutuiluilo lapis 

registered post to the petitiones s last hown iddiess given 
11 1cwvid upuu 141 1114 uiguillville OL il ., D , fill 

in ius service records born the notices were returned as 
Pulaululilull H110 V . AVY MUSC, HUVULL.Es upplung 101 

nut found , thereafter the inquiry was proceeded with ex 
HIC Yinulun any of Tull V . . R , Fullwuuu mukut, Advo 

parte on 11- 7 -89. Based on the Inquiry report the Discipli.. 
Cate apyvang 101 The mand gullen und LEAS (15pune navalg 

llully authority imposed the Order of iemoval from service 
Stova ove un lots any 101 Culturation , 15 Iliol nido 

W . . f. 1 -12- 89 . Further the contention that thy Agst. Works 
ne nuwug 

Manager has no jurisdiction is not tenible , as the Officer who 

appointed the petitioner as Mali was an Assistant Officer and 
AWARD 

his transfer as Khalasi was by Senior Scalo Officer . The Order 
The Uovt. i lodia nas I vcried the following usuc ſol 

of removal from seivicc was under the signature of the Works 
auju .com Oy 1118 Tribunui : 

Manager ( Senior scale ) , who is the appointing authority . 

Hurtier the averment that the inquiry report was not made 
"Weiher lcucuon vi the mall gemicut or Integral 

( vailable prior to the imposition of remuvai, the Apex Courts 
Luacu ruchOly , Muuius il disitu w bui Vices OI 

decision after the 42nd Amendnient of the Constitution of 
SIT 1 . Kupuve , ou ex -kuless w .e . , * - 11-09 IS India , un Inquiry report to the delinquent prior to penalty 
just ad legal ! If not, to white cilet is the workman 

oider is not necessary . Thọ penalty order issued under the 
eiluued to 

signaluie of the Works Manager (Senior scale ) had inadver 

tantly showed that an Appeal shall lay to Chicf Workshop 
2 . The main averments found in the clujo sluteulent of the Engineer / Shiell whercus the Appellate Aubority was the 
peilionie ww as follows : 

Deputy Chief Mechanical Engineer / Shell . Even though , the 
The pouliouei jumd in the scryices of the mtegial CUCI 

rebitioner had addressed his appe il to CWE / Shell , the appeal 
Fazury vi 17- 2 - 1 

was considered by the appioprintc authority i. e . the Dy, CME/ 
Kudust. Later no W43 piuruled us 

Shell and orders passed . Similarly the Revision netion 
Knut Heipei. DueL ness ile was not able to present 

addressed to the CME Shell, was considered by the Compe 
iluminiy between 4 - 10 -07 10 20 - 5 od 10 ile duys, Inc 

tent authority i.o . The CWE Shell an .l rightly disposed oil . The 
Asset. WULAS Manager 195ced 2 Coluge Mund duted 3 - 1 - 00 

Jespondent prays that the termination of the petitioner who 
alicging at he was unauctionscury Hosent TOT 112 days 
between 4 - 10 - 81 10 26 - 2 - 00 . Suice 

was engaged as a Mali in terms and chocditions to his appoint 

19 iluss got aggravated 
his Cousin brother at manchipurum took mum I 115 house , He 

ment order is logol and the petitioner secking for a direction 

for reinstatement with backwagos and continuity of service 
LOUK Ticamcnl iruni Doctor P , Loganatian , Government Hos 

and all other conscquentini benefits an .l costy is not entitled 
pital, kancoipurim in bewuen 27- 7 -88 la 18 - 1-oy, After 
tanong at Sanctupuram ho joue auy. Having pcimited 

foi the same. 
him to join July , the management should have ordored for 
another enquiry afresh setting asıda the vallei enquiry , said 

1. On behalf of petitioner , Ex . Wit) W19 were marked 
to have been conducted against hit . The Work > Manager 

loy Logront. On hehalf of respond ut, Ex. Mi to M22 series 
dismissed him from service by an order duteu 24 - 11-89. Inc 

were marked by consent, No witnesses were crimined fur hoth 
Works Manager is the lisciplinary uthority . But the Asst. 

sides . 
Works Manager issued thc Charge Memo wtiating tho disci 
plinary . cuen , who has no juisdiction . Betoro passing the dis 

5 . The Point for consideration is : Whether the action of 
mışsal order, the findings of tho enquiry officer was not 

the inagenicnt of Integral Coach Factory , Madias in dis 
given to him . The Deputy Chucf Mechanical Engineer rejected 

missing the sei vicey of Sri M , Ragavc , an ex -Khalasi w .ef. 
his appeal by an order datcd 5 - 1 - 90 . Further by their original 

29- 11 - 89 is inst and legal ? jf not, to what relief is the work 
mistakc thc petitioner was denied uppor -unity to file revision 

man entitled to ? 
to the Chief Mechanical Engincer , siace he was stated to have 

6 . The Point : The petitioner -Workmun Mr M Ravel 
been the appellate authority originally and the peliliunei was 

was appointed as a Khalasi in the Integral Conch Fctory, 
not put on notice about liis right to revision and the authoriry 

Madras on 17- 2 - 79, Later he was promuted an Khalasi helper, 
for revision . The Depu . y Chief Mechanical Engineer is not 

from 26 - 11 -84 till his iemuval on 1 - 12 - 89 for his linauthorised 
an appellate authority . Therefore he has no jurisdiction to 

absence for 112 days betwecn 4 - 10 - 87 tn 26 - 5 -88 . A Charge 
dispose of his appeal. As per the Board s letter dated 10 -11- 89 
which was admittedly received by the respondent on 15-11- 91, 

memo was issued and the same with acknowledgement was 

marked as Ex. M2 ( equivalent to lix . W1). His explanation 
mucli piior to the date of dismissal, the respondent ought to 

for the Charge memo was marked as Ex . M3. On 5 - 10 - 88 there 
havc issued second show cause rotice and usw furnished the 

was en Order to conduct enquiry and that order was marked 
enquiry proceedings and findings of the cuquiry officer , giv 

is Ex. M4. The covering letter for departmental enquiry and 
ing the petitioner opportunity to explain on the findings and 

the Irtured cover wero respectively marked as Fx. MS and 
also on the proposed punishment. Without adhering this rull , 

M6. Another covering letter for Dep : rtmental enquiry with 
dismissing the petitioner strajolit Away hv an Order dated 

retuined covcr with A . D . forms were respcctively marked as 
29 - 11- 91 without issuing scrond show causc notice and with 

FX M7 and M8. Ther - fore , an erporte enquiry was inade and 
out furning the findings is totally denying opportunity to 

the report of which was marked as Ex. M9 dated 24 - 7 89. 
the petitioner and tier fore illegal. The petitioner helong to 

There was a consequential order of temination on 29 -11-84 
Scheduled Caste . He hails froin rural agricultural colic 

and the same was marked as Ex. 4110 ( cquavalent to Ex. 
Canily Ifr was the first person who got emplovment that too 

W2 ) , It was served upon the petitioner through Ex . MI] 
in Central Government Service , HI - studied only unto 9th Std . 

acknowledgement card . The same was aſfixed on Notice 
He is the only brend winner of his family . He has his used 

Board through Ex. M112. The appeal pieferred by the peti 
mother , wife and 2 children , Inspite of various icpresrptations tioner way olso dismissed on 5 -4 - 90 through Ex . M16 ( cqui 
and 40ptalo to provide him on opportunity to rehabilitate 

valent to Ex. W6 ) . 
himself and his familv, he was denied the same. The petitioner 
prays to pass an award holding that tho icmoval is not justi 

7 . At this stage , it is to be mentioncd that axcording to the 
fied and direct tho respondent to ieinstate th ." petitioner with iepresentation of the petitioner through Ex . MT15 dated 8 - 2 - 90 , 
continuity of service , back ways an Ohrs attendont benefits , he fell ill at Kanchipuram in his biother s house and he was 

taking treatment for Polyneuritis and Enterocolitis from 
3 . The main avermenty found in the Counter Statement of 

27 - 7 -88 to 18 - 7 -89. Altough it was jald that Medical certifi 
the respondent are as follows : 

catey were enclosed nothing was found actually enclosed . Thus 
The petitioner was appointed 14 A Mali on a Pay Scule the appeal was dismissed . Subsequent reprsentations of peti 
of Rs 196 - 232 we f. 17 -2 - 1979 , Hi w 75 trinsfeired 

tioners through 
as 

ExW 8 to 

Mechanical 

Chief 
Khalasi on 28 -4 - 1979 and later he was promo ed 95 Khalasi Engineer and to the Member of Parliament through Ex, M9 
Helper from 26 - 11- 84 till his removal on 1 - 12 - 89 The neti went futile Therefoie industrial dispute was raised through 
Honer 1, a chronic absenten und had absented for a cumu : Ex , W1] il 15 the conciliatioin tyle , ile rcfcicnce was 
lative period of 1223 clays in his 10) years of service . Thouy made to the Tribunal. 


(HT ) |- - U ! ( 11 ) 

ura 4 1 T 17 : 
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8 . Truc il as the the Domestic Chyliny Wuls lend capanu . 
Thc misconduct wilsed was the pe . t.onus unauthorised 
ab - ence ſur 112 days beiween 4 - 10 -8 / aid 26 - 5 -88 1170 cxpla 
nation or the petitioner vas iliat he will lelkilig y calientat 
hochputum sul bus line s dying the pierka , So la 110 
Cvidenic showing his illness Wels producci , The fact ichills 
tout twice announcezent of departmenili ! enquliy was Sunļ Į ) 
tie petit ucr winchi wcic 1ctura ludclicet Ly postal 
Authority Oulc sucii covering lettur vi the management wng 
catca 2 - oy through Ex. M $ and noiper Wais duted 20 -6 - 07 
through EX , M7. Both were reluined by postal autholily 
undçlivered . Therllole, there will every justification to 
proceed with the enquiry eaparte . It is wipoitant to mention 
that under En , M11 Acknowledgemut Cild , nie pctitioner 
had received the Order of termination ( 714 29 - 11 - 89 arko 
as Ex. M10 (W2) . Even now the petitioncı has not pivucud 
any evidence to show that hc was ¡ll during the period of 
absence . 

9 . At this juncturc , an attoinnt was inade vll the part of the 
managemu , to describe the petitioner as a hab .tuial and 
chronic abscnte . In this connection , uiditional ducuntent 
through Ex. M22 was marked by consent which would vividly 
bhow his leave for 1200 days betwcen 17 - 2 - 79 to 1 - 12-89. 
During a decade, he was abrent for 4 yels intermittently. He 
was thus shoun an absentee for almost 40 per cont of the sail 
working days . 

10 . The Learned Counsel for the workman contended that 
past record of servicve which was not produced during the 
domestic enquiry cannot be considered in this tral. True 
it is that this allegation of chronic ab - enter was not made in 
the domestic eruiry , Plad it heen mentioned theic , in on 
portunity would have been given to the pelitiucr to deford 
himself which he is now lacking . Whatever it is ins rio 
vided in 1990 I LLS 298 we have to consider the negation 
of opportunity for petitionci for defendillyt limself against 
the allegatioin the allegation of chinic 21 cuteism . lu 
similai circumstances, it was held in the hote cited case as 
follows : 
" When we vicw this question flunt the live angle , 

we cannot take exception to the opinion cypressed 
by the learned single jidga at when there was an 
omission on the part of the manugement to put thic 
cmployce on notice of the move on the part of the 
management to take into cultilayetin the pat 
record of service of the emplovee in the matter of 
imposition of the punishment, there was a violation 
of the principles of natural justice and the same 
enor had crcpcte into the thinking on the part of 
the Labour Court. The vitavating lictor was the 
denial of cpportunity to the emplovec 10 cuplín 
the past record of service ut ilię appropisate time, 
Tint hus nullified the resultant action . Thereaftei 
the matter has to he viwed attained by the past 

recorl of service ." 
11 . By applving the above satio Tecidendee , we hold 
that the past aclvelue antecedents may 106 he taken into con 
sideration at ro - ent, in the obove circumstances 

12 . Now we have to re - appiaise the evid :ncc in dom -stic 
enquiry . Unduly absentee emplovers will be paienninl heaci 
ache to the cmployer and if this mind it is adopted by 
othe ; employer also , then it will fact the noimal production 
of the Integral Conch Tactory . Therefore , the long plscntce 
employre has to be removed , provident if the procedure was 
adopted correctly , and pronf is availabir 

13 . The Leand Cause for the Wilmin now noirted 
out that there was a Circular fi the Railway Paid through 
Ex . W3 dated 14 - 12 - 89 ( as couertly mentioned in the Indai 
to the Typed yt of paper of workon) Plately it was re 
quired that copy wielort of enquiry ball be supplied to its 
delinquent workmon before evar , the luni-l.ment was in 
posed by the Disciplinary thority and popecially when the 
enquiry officer is different from the disciplinary authority . 

14 . The learned counsel for the work contended that 
the Circular was dated 10 - 11- 89 y js lo cover the Impuoned 
Order of Termination dated 22 - 11 -87. 1,afil 541 of 
Ex . W3 Circular would go to show that the date 10 - 11- 90 
was mentioned only in the reference nf Bouil s letter ant 
not actually the date of Circular issued by the Gencial 
Mansor s Ofre of the responiant 07 th rant ry, thic 
date of issue of us Circular by the engin non mer nitica 
of the respondent was found only on 11- 17 - 89 in n on 
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in the index to the Typed set of Papers of the petitioner. This 
mahes ihe position clell that the Circular will not cover the 
Order of Teriamalig us the Cuculai i latcr in time than 
that of the Order of termination , 

15 . The Learned Counsc ) for the Woihin n g relied 
upo :1 1994 I LLJ p . 102 and argued that the non -supply of 
cupy of Engi11y Report befoic over ile Disciplinary Autho 
Try imposed puslimen " ll make the procedure megulai. 
Now w have 13 ce whal almally was obscived in 1994 I 
LIL ) 162. It was held as follows : 
" Koth administratiic reality and public intereses do not , 

therefore , Tequile thil thc cides of punislıment 
payscd pror to the decision In Mohi , Ramzan 
Khan s case without furnishing the repcourte of the 
11 quy Oncci should be di turled and the di cr 
pildly proceedings which gave rise 10 tlic said ord 
ers should be reopened on that count. 
. The proposition of law that this 140) rights were 
ma perdent of Cach other and in fact helonged 10 
tuo diferent stages in the inquy came into sharp 
focus only after the 42 Amendment of the Consti 
lution which abolished the second stogo of the 
10 quily , viz ., the inquiry into the nature of punish 
ment. It was for the first time i. Mohd . Ranzan 
Khan s C30 that the questian squarely fell for drci 
sion before this Court, Henr till November 20 , 
1990 j. e. tho dny on which Mohd . Ramzan Khan s 
Casc was decided , the positun Of Tin on the subject 
was not Stuiled by this couit. It is for the first time 
117 Mohd. Ramzan Khan s casc that this Court laid 
down the law . Thut decision made the law laid down 
there prospective in operativ , 1c ., applicable to thin 
ordel / of punishnient passed after November 20 , 
1990 . The law laid down was not applicable to the 
onders of punishment passed before that Jatc rot 
withstanding Ure fact that thic proceedings arising 
out of the same were rending in courts after thor 
date . The said proceedings had to he decided accord 
ing to the low prevulent prioi to the said clatc which 
did not icquire the authorily 1 , supply a copy of 
the Inquiry Officci s report to the cmploy : c . The 
only cxception to this was where the sp viec rules 
with regard to the disciplinary procirilinn. them 
selves made it obligatory to imply copy of the ierort 

er hy management. 
Nus ? ne have to see whethcı other exc *10 claus in 
applicable . The only exception was whicit the Scivics Rules 
tlıcmiselves niade it Obligatory for supply of copy of the 
Teport to the employee. But in this case , the Circular marked 
through Ex, V7 was later in time than that of the Oidir 
of termination and so was not applicable to the above donic 
1 c proceedings, as it was not also shown 1 - Having retro 
pective effect. Thus there is no ceniion . Thi ; Order or 
Termination was prior to 20 - 11 - 90 . Therefore , the Old Law 
Alone was applicable. The law loid stern Mohd . Rainzan s 
Cnse is not applicable as per the ol4217 tior made 117 the 
ahove citert case . Thus the procedure is held correct. There is 
nu piher irregularity found in the or due adoptril in t1.c 
domestic enquiry Ther - fore , the nidy of termination is 
vəlid . 


16 In suppoit of our above view , certain obscivations modo 
in the above cited case have also to helled into and it is 
as follows : 
" Hence to direct reinstatement of the unployee with 

hackwages in all c ? yes is to reduce the rules of 
jutice in a mechanical uitual. The theory of yea ,on 
ible opportunity and the principle ; et natural justice 
Huave been cvolved to uphold the rule of low and lo 
nssist the individual to vindicate bis in rišlts. They 
orc not incontations to be involcu nal sitrs 10 be 
performeil on all and cundy occ : ions Whether in 
fact, prejudice has been caused to the employer or 
not on account of the denial to him of the report. 
has to be considered on the facts and circumstances 
of cich cose , Where , thercfore , even after the fur 
nishing the report, no diffcrent consequence would 
hive followed , it would be a perversion of justicc to 
neimit the employee to resume duty and to get all 
the consequential henefits. It amounts to cowarding 
the islun and the ruilly and 11.11 10 dichi 


- 


- 


- 


- 


- 


- 


ficd . 
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concept of justice to illogical and exasperating limits. 

Ex W19 8 - 9 -97 : Reference transicurig the dispute 
It amounts 10 an unnatural expansion of natural 

10m Bangaiole is Madras for adjudication , 
justice which in itself is antichcicul to jusitce " . 

Documents for Management ; 
17 . Even in that case law , it was obsci ved that it should 

Ex . M1 . . : Statement of Articlem. 
also be established as to what was the piejudice caused to the 
Workman by the failure to supply the enquily icport. In this 

Ex . M12 5 - 7 - 88 : Charge cheet Mil Annexure with 
case , is no prejudice was allcged to huve been caused to the 

Achnowledgement. 
workman . In fact he reinaincd cxpaite throuhg the domestic 

Ex . M3 6- 7-88 : Explanation for Charge-memo. 
cnquiry . When he Hunt only cvaded the SCivice oi the 
cnquiry date , there could be no grievance to him . It is also 

Ev. MI 5- 10)-89 : Order to conduct cnquiry . 
not the case of the workman that the doncytic cnquiry was 

EX . M5 2-5 -89 : Covering leter for Departmental en 
want only made behind his bach . If that was tiue he could 

quiry . 
havu aslitulorie -enqury which he never unicul for. Therefore , 
viewed in any angle , chronic abscnce will be a parennial head 

Ev. M6 . : Returncd cover, 
acho to the Welfare of the administration and is liable to be 

Ex . M7 20 -6 - 89 ; Covering letter for Departmental en 
condemned effectively . Thus the Order of tçrininutivin is justi 

quiry , 

Ir. M8 . : Retuined cover wi l A . D . Foims. 
In the result , award passed holding that the action of the 

Ex. M9 . . : Enquiry report with Covering letter dated 
nianugement of Integral Coach Factory , Madras in dismiss 

241 - 7 - 89 , 
ing the services of Shri M . Ragavel, an cx -Khalasi wi4i effect 
from 29- 11 - 89 is justified . No costs. 

Ex, MIO 29 - 11-89 : Dismissal order. 
Leted at Chennai, this 291h day of November, 2000 

Ex . M11 , . Acknowledgement card . 

Ex M12 29 - 11 -89 ; Order aflixed on Notice Board . 
S . R . SINGHARAVELU , Industrial Tribunal 

Ex. M13 . .. : Certificate of Fitness. 
I. D . No. 118 , 97 

Ex. M14 27 -7 -88 : Medical certificate for leave . 
WITNESSFS EXAMINED 

Ex, M15 8 -2 -90 : Reprcacatation by petitioner. 

Ex . M16 5-4 -90 : Disposal of Appeal order. 
For Petitioner / Workman : Nunc . 

Ex , M17 . . ; Acknowledgement Card . 
Foi Respondent/Management : None . 

Ex. M18 .. : Mercy appeal by petitioner. 
DOCUMENTS MARKED 

Ex, M19 2 -7 - 90 : Disposal of appealſorder , 
For PetitioncilWorkman : 

Ex . M20 27-7 -90 : Order of renovavl from scrvice withi 

acknowledgement. 
Fx, WWI 5- 7 -88 * Memorandum sent to the petitioner by 
respondenr. 

Ex, M21 30 -7 90 : Represenlatioil fium petitioncr . 
Ex. W2 29 -11- 89 Dismissal order issued to the petition 

Ex. M22 seriea 21-6 -79 : Petitioners of servicve upto 
er by hanagement. 

27 -7 - 90 , 
Ex . W3 14 -12 -89 : Circului jasued by the management. 

The fift, 3 Tirit, 200 ! 
Ex . W4 . : Mercy petition submitted before the 
GM / ICF by the petitionei , 

FIT. 1. 97. - - 31tations for ALE TETTA , 1947 
Ex . W5 8 - 2 -90 : Representation ont by the petitionçi 10 

( 1947 fit 11) Ft TFS 17 TTA # , # th 
the Chief Woikshop Engineer, 1.CF. Chennai 

मरकार ण्डर्ड चार्टड बैंक , बैलाई के प्रबंधनत्र के संबंध 
Ex. W6 5 - 4 - 90 : Order passed in the Appeal. 

लियोन को और उनके मार्ग के बोध, सच में निर्दिष्ट 
En W7 9- 7 - 90 : Representation sent to Chief Workshop औद्योगिक विवाद में भी विरग वेन्नई के पंवाट 
Engineer , Integral Coach Factory , Chennai. 

ofit størfirt cat , ut fritt ACTE ETT 2- 1- 2001 
Ex . W8 30 -7- 90 : Kepresentation sent to Chief Mechani 
cal Engineer by the petitioner. 

को प्राप्त हुआ था । 
Ex. W9 23- 10 - 91 : I etter addressed by Sri Era , Anbajasu , 

17.00 - 12011/ 18 /49 - 12. or . (at - 1 ) ] 
M . P . to the G . M . Integral Coach Factory . 
Ex. W10 Feby 92 Petitioner s iepresentation to Nilmal 

__ अजय कुमार , डेस्क अधिकारी 
Kunte . 

New Delhi, the 31d January , 2001 
Ex. W11 14 - 10 -92 : 1. D) , jaised before the Asst. Labour 

S . O . 97 .-. In pui suance of Section 17 of the Industrial 
Commissioner by the petitioner . 

Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
Ex . W12 : 18 -12 -02 : Remarks filed hy the respondent. 

hereby publishes the Award of the Industrial Tribunal, 

Chennai as shown in the Annexuic in the Industrial Dispute 
Ex . W13 31- 3- 93 ; Minutes of Conciliation proceedings. between the employers in relation to the minagement of 

Standard Chartered Bauk , Chennai and their workman , which 
Ex, W14 8 -11 -27 ; Petitioner s letter to the Govt. of 

Wels icceived by tho Central Government on 2 - 1 - 2001. 
India , Ministry of Labour to refer the dispute ſul 
adjudication . 

[No. L -12011 /18 / 99 -IR ( B -1)] 
Ex. WI5 27- 3 .95 : Advocate notire sent to the Sçcic 

AJAY KUMAR , Desk Officer 
tary, Ministiy Of I ubour, Delhi. 

ANNEXURE 
Ex. W16 7 - 7 - 95 : Advocate notice sont to the Secretary , 

BT FORT. TIE INDUSTRIAL TRIBUNAI, TAMIL NADU , 
Ministry of Labour, Delhi regarding trajnsfer of 
the case from Banguloic to Madias. 

CHENNAI- 104 
Lx . W17 24 -6 -94 : Advocate notice sent to Central 

Monday, the 27th day of November , 2000 
Govt. Ministry of Labour. 

PRESENT : 
rs W18 27-8 -87 · Advocale norice sent to the Central 

Thirn S. R . Sinvhl . velu , BSc . B L ., Industuul Tibuuul. 
Govt. Industru Tribunal, Bangalore . 

Industrial Dispute No . 191 of 1999 


LWNII - - 143 ( ii ) ] 

MITT FT TUOTT 
- - - 

- - - - - - - 
[ to the matter of the dispute for adjudication under Soc 
tion 1011 ) (a ) of the Industrial Disputes Act, 1947 between 
the Workmen and the Management of Standlard Chartered 
Bink , Madias. ] 


Bl TWEEN 


The Hulkmen represented by : 

The Gencial Secretary , 
All India Standard Chartered Bull Finpluyees 
Federation , 
58 , Agmenian Strcet, 
Chennai-600001. 


T ? n ,MnO 1/4927 30 1921 
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- - - - -- - - - - - . 
in relation to the management of State Bank of Indule and 
their woikman , which was received by the Central Govern 
inųunt on 3 - 1 2001. 

[No. L - 12012 / 737 / 87 - D -II - A ) 

AJAY KUMAR , Desk Olliver 

ANNEXURE 
BI FORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LAROUR COURT, JABALPUR (MP) 

Case No . CGIT /IC / R /69 /88 
Presiding Oficer : Shri h . M . Rai. 
Shri Anil Ki Jain and 
Shi Surendra Singh Rathore. 

. . Applicants. 
Versus 


AND 


The Managing Director , 
Standard Chaitried Bank , 
58, Armenian Street, 
Chenuai-600001 


St3c Bank of Indore , 
Bhopal. 


. . Non -applicant. 


REFERI NCE : 


Order No. 1,- 12011 / 18 / 99 / IR ( B - 1) datcd 16 - 8 - 1999 , 

Ministry of Labour, Government of India , New 
Delhi. 


AWARD 
Delivered on this 1st day of Decenber, 2000 
1 . Uic Government of India . Ministry of Labour vide 
order No. L - 12012 / 737 /87 -LI ( A ) dated 13 -7 - 88 has lefer 
red the following dispute for adjudication by this tribunuh 


This dispute coming on this day for ſinal disposal in the 
piosence of Tvl. S . Ramasubramaniam and As ilates, advo 
cutes appearing for the Management, upon perusing the re 
Lesence and other connected papers on record and thic Work 
men being abuent, this Tiibunal passed the following : 


AWARD 
This Government of India has referred the following issue 
for adjudication by this Tribunal : 


" क्या स्टेट बैंक ऑफ हार की मत्र श्री आनिन कु . 
जैन तथा सुरेन्द्र सिंह राठौर की मेवा ए समाप्त करने और 
औद्योगिक विवाद अधिनियम की धारा 25- 0 के अधीन 
नई भर्ती करते समय मागे रोजगार के लिए उनके 
मामो पर विचार न करने की कार्यवाही न्यायोचित है ? 
यदि नही तो संबंधित कर्मकार किम अनतोष के हकदार 


" Wisther the action of management of Standard Char 

tered Bank , Chennai in retrenching by introducing 
early separation scheme ( voluntary retirement 
scheme) is justificd oi not ? If not, justified , to 
what relief the workmen subjected to VRS is cn 
titled . Whether the employer has contiovened tro 
vision of Section 33 of Industrial Dispute Act, 1947 
by accepting the application for VRS from the 
employce dwing the pendency of procecilny helore 

the Conciliation Officer against the VRS." 
No representation for Petitioner. Paper publication check 
ed and efl ective. Petitioner called ahsent. Industrial dispute 
dismissed for default. 
Datod at Chennai, this 27th day of November, 2000 , 

S . R . SINGHARAVELU , Industrial Tribunal 


2 . The case foi thc workman Shri A . h . Juin is that he 
Wit s appoinled in the State Bank of Indore , Ashok Nagai , 
District Guna on 13- 12 -82 in icgular and permanent vacancy 
unel was eriployed after clue interview and selection by the 
Bank . Ha Was not permitted to work w .e .l. 20 -2 -83 without 
any reasons and any written ordei . While terminating th : 
services of the workman , one Shri Kailash Chandra Jain who 
was appointed on or above 16 - 12 - 83 was retaincd in sevice . 
Likewise the juniors WCIC retained in service and the Seniois 
were terminated by the bank. The managenient has violated 
the provisions of Section 25 - G of the I. D . Act, 1947 in 
terminating the services of workman . He was not served 
with milicu prior to terminating his service . He is therefore 
entitled to ieinstatement will all cor sequential benefits 
utturlicd to this post. 


75 faratt, 


195777, 2001 


ofT. T . 98. - - itfta faar ETFYA , 1947 
( 1947 FT 1.1) oft uit 17 TAATU Ħ , 
सरकार स्टेट बैंक ऑफ इन्दौर के प्रबंधतंव के संबध नियो 
जकों और उनके कर्मकारों के बीच, अनवध में निदिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण श्रम 
न्यायालय जबलपुर के पचाट को प्रकाशित करती है , 
fit organit HEFT 03- 1- 2001 Ft T TO 4T 1 

FT. MR - 12012/737 / 87-- 1 - II . 1 

अजा क मार, डैस्क अधिकारी 


3 The case for workman Shui Surendra Singh Rathore 
in that he was cmployect on 3 - 4 - 84 at Moyna branch by the 
tan , alter a piorer selc tion in a regular post in a regular 
nmner. He was not permitted to work we.f. 12 -5 - 84 by 
the Dunk without giving hiin any tiotice or order in writing 
in respect the cof. His seiy . ces were terminated in clear 
d , inner of the provision of Section 25 G of the I. D . Act, 
1917 . He is therefore , entiilrd to the reinstatement with 
ni} Conscquential benefits attached to this post. 


New Delhi, the 4th January , 2001 


The cise for the management is that both the workmen 
Shri A . K . Yilin and Shi S . S . Rathore were appointed as 
tompolny clark for a limited period of tune. Their services 
Cume to an ent with the ellix of time. At the very time 
of opincintment work men were made known the terms and 
conditulis of their temporary appointment. Their appoint 
ment was not according to the miles of recruitment pres 
viibid for the appointmont of clerks in the Bank, The 
annouitment of the tempoiary cmployec cannot exceed 75 
duys and therefore thc workinen weic not given further 
arnit: 77 nt. They never continuously worked for 240 days 
in 2 calendars Vert " or thelliure the provisions of Section 
25 - 11 , I. D . Act, 19 ,47 are not applicable in this case . For 
aplotnen ! in clerical cadre of the Bank . The 
recruitment are made through Banking Seivice Recruitment 


S . O . 98. — In pursuance of Section 17 of the Industrial 
Disnute Act, 1917 014 of 1947 ), the Central Government 
heielyy publishes the Award of the Central Governmnt In 
dustrial Tribunal / Labour Court, Jabalpur as shown in the 
Anncxure in the Industrial Dispute between the employer s 


[9 .1.4- 41012 /43/92–96.ure . $1. 4 .( 4 - 1) ] 
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Bodilskegiool Reciuitment Bones which ucvcitise the माया नय जबलपुर के पंचाट को प्रकाशित करती है , जो 
nost in wil lejdiny newspapers. The candidates are icquid 
iu face triitien test and intcivich . Thosc candidates who are reti i tira ft 3 Tricot , 2001 tarci eqrl 
Cellared succes lul uni tlie basis of their standing in the meiit 
in offered permanent employment in the bank . The work 
men Deciziyatled of the opportunity for appeally in the 
tset etc. 

अजय कुमार, डैस्क अधिकारी 
5 . The Bank itulier alleges that the workmçn wcic nevi 
reliencherl, llci cmorary ppointment automatically 

New Delhi, the 4th January , 2001 
Lume to 1 end alter the expiry of the period Tlie wuik 
inen lie bcell kept outside the „ L OPC of benefits of the 

S . O . 99 . - In pursuance of Section 17 of the industria , 
kwards in terms of para 16 - 9 ot Desi Award which teuil 

Dispute Act, 1947 ( 14 of 1947 ), tho Central Government 
49 : : 

hereby publishes the award of the Central Government 

Industrial Tribunal/Labour Court, Jabalpur as shown in thg 
The Stalc Bank of India has claimed that caruel work 

Annexure in the Industrial Dispute between the employer: 
crs un job workers should be cxcluded iom the 

in relation to the management of Contrul Railway , Ajni. 
operation of this award . I have made no provision 

Nagpur and their workman , which was received by the 
in any puit of this award in conncction with them 

Centul Government on 3 - 1 - 2001. 
und persons who are casual employees or who ale 
cniployed to do job work are excluded from the 

[ No, L- 41012 / 43 / 92 -IRDUKB- 1)] 
operation of this Award," 

AJAY KUMAR , Desk Olace, 
1 . Another elevant provision of Desai Award in para 
23- 19 is is under : 

ANNEXURE 
" There is a nicrit in the demand that where Jily 

BI TORI. THE CENTRAL GOVERNMENT INDUSTRIAL 
Faled and / or tcmporary handy remain in employ 

TRIBUNAL - CUM -LABOUR COURT, JABALPUR 
nient for agregate period of 3 months during any 
I consecutive months they should be deemed to 

Cuse No . CGIT / LC / R / 150 /93 
he probationers and should be so covered and ab 

Presiding Officer : Shri K . M . Rai 
sa - hoc 15MINSL permanent vacancies. The Sud 

Shri D . V . Moshram , 
demand is opposed by the Banks and the same is 

R / o Railway quarter , 
icjected . As icgards the demand that all cmployes , 

Near Railway water tank , 
workvik for 3 months or more should he decincu 

Chandur railway, 
as contiimed , suve as otherwisc provided in this 

Distt. Amruwati. 

. Applicant 
11 urd no dicctions are given ." 

Versus 
7 . in vicw of the aforesaid fucis , the managements con 
tund that the workmen are not entitled to any relief in the 

The Chief Foreman , 
izresont case as claimrul by tliem . 

Central Railway , 

Ajni, 
8 . The sole point for deteimination in the case 16 as to 

Nagpur. 

. . Non - applicant 
whether the workmen are cntitled to reinstatement with all 
consequential benefits . 

AWARD 
9 . It is aclmittent facts that the workmen were employed 

Delivered on this 15th day of December , 2000 
as temporary clerk for il period of less than 75 days. There s 
ufter they trver appeared in the test for the Icciuitment of 

1. The Government of India. Ministry of Labour vide 
Klerks conductd by the B1} ing Services Recruitment Boul . 

Cider No . L - 41012 /43 / 92 - IRDU has referred the following 
They have also admitted tha : they never cleared any test 

ali pre for 1djudication by this tribunal - - 
They have nevci clued the test for recruitment of clerk 
in the Ranh . Without clearing this tent, no candidate shouli 

" Whether the action of the management of Central 
cluiri fu the appointment as a clerk in the Bank as rer 

Railway, Ajni, Nagpur in terminating the services 

of Shri D . V . Meshram Casual labour is legal and 
recruitment rules Desni Award also dehats the absorption 

justifica ? If not, what relief fic is entitled for ?" 
o ca901 Gr tomonly employees, who have worked for 3 
months in the hunks as a regular employee of the Bank , "The 
Worlman cannot be given prtrirnent employment through 

2 . The case for the workman is that he was appointed as 
back door only og Caimed by them . They mil t clear the 

casual labour on 3 - 5 -73 by the management and continued 

till 25 - 9 -85. During the course of cmployment , ne remained 
requied Test conducted by the Ducking Recruitment Board 
for the clock in the bank Without comnlying with this 

on urdical leave w . e f. 26 - 9 -85 to 19 - 11- 85 on account of 

b m injured on July , Thereafter he was taken back in 
novision , the warmen cannot claim the regular employment 

my vile kry the management, The Assistant Engineer (TT) 
in the Hints 

Cential Rilway Jhanyi informed the applicant vide letter 

Jated 20 - 3 -89 that thoic casual workers, who were appointed 
10 In view ni the foregoing renons the worlmen have 

after 18 - 12 -80 shall be issued servicc card witn the consent 
niy rierlot to claiian regular employment with back wajas aort 
her consciouential fyen fits attached to the rost as Caimed 

of the General Manager and accordingly the applicant was 
hiy team in the present casc hence the reference is onsweied 

directed to present himself at Jhansi within 10 days of the 
inlin t the poihmon unit in favour of the manigement . 

icceipt of the said letter with the following information : - - 
11. Copy of award be sent to the Ministry of Labour, 

(i) Passport size photo 
Government of India is per nules, 

(ii) Service record , if any 
K . M . RAI, Pies ding Officer (iii) Proof of dute of birth 

(iv ) Educational qualifications 
fanft, 4 773T, 2001 

3 . The aforesaid letter was received by the applicant on 
FT. T . 99 , - --31entfirsk fiata afufp , 1947 35 - 3 -89. This Jetter was not applicable to him because he 

Wa s employer in the year 1973 . Thereafter a letter was 
( 1947 81 14 ) ft TTT 17 sau , HT 

Lent by the chirf foleman track machine, Central Railway , 

Ajri, Nagpur on 27 - 1 -90 to the applicant that basically he 
मरकार मेन्टल रेलवे , प्रजनी , नागपर के प्रबंधतंत्र के संबंध 

y noointi on daily wages and he will be considered for 
नियोजकों और के कर्मकारों के बीच , शनबंध में निर्दिष्ट reru ir innointmert when in vacancy would arise in fuflie. 

By this letter, he was asked to submit his willinguess within 
ओसोगिक विवाद में योन्द्रीय सरकार औद्योगिक प्रधिकरण श्रम 30 days if he wanted the employment. 


[ TTT II- - : ( ii )] 
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9 . In view of the foregoing discussions it becomes absolutely 
clear that the workman was never terminated by the Railway . 
On the contrary, it is proved beyond doubt that the workman 
had himself left the job on his own sweet will. He is 
theicfoc, noi cntitled to icinsiutement with an monetary 
benefits, Point No. 1 is answered accordingly , 


10 . Point No. 2 : In viow of my finding given on point 
No 1 thc workman is not entitled to any relief as claimed 
by him . 


11. On the scagons stated above , the applicant is not 
entitled to reinstatement with monetary benofits . The reference 
is accordingly answered in favour of the management and 
against the workman , 

12. Copy of award be sent to the Government of India , 
Ministry of Labour as per rules . 

K . M . RAI, Presiding Officer 


to farempi , 3 fart, 2001 


FT.91. 100 : - - 3 atftk fagia PATTA , 1947 
( 1947 of 14 ) FT ETT 17 # TIFTUT # T 
ATEK MT. 97 . 364 . st . qua TFC FIT 
जकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण / 
श्रम न्यायालय नई दिल्ली के पंचाट को प्रकाशित करती 
2 . FTF ATTAR FIT 2- 1- 2001 TOTTATTI 


4 . The applicant lurther alleges that he sent his willinyness 
on 31- 1 - 90 which was acknowledged by the management on 
8 - 2 - 90 . Inspite of several reminders he was not considered 
for employment by the management. Shii Bhagirath , Shri 
Rahul, Shri Naresh , Shri Gangadhar, Shri Gvneshwar Shii 
Madhav Natli and Shri Harprasad , who were juniois to 
applicant , weic given regular employment by the manager 
neut and the applicant was never considered for 
the same, He had continuously worked for more than 240 
days. Without giving any prior notice he was rotrenched 
by the management in violation of Section 25 - F of the 
1 . D . Act, 1947 . Hence he is cztitled to reinstatcment with 
all conscquentiul benefits , 

5 . The case for the management is that the applicant 
was appointed as casual labour on daily wages on 19- 3 -85 
and worked upto 25 - 9 - 85 . "Thereafter he left the services 
at his vil quect will. The applicant was again rc -employed 
on 20 -11-85 and worked upto 5 - 11 - 86 . Thereafter again he 
left his services on his own will. Initially the workman WAS 
enployed as casual labour un 3 - 5 -73 indler PWI( M ) 
Dhan ingaon and worked in broken period upto 18 - 12 -77 
and he was never in sei vice w .e . f. 18 - 12 - 77 to 2 - 12 - 84 . The 
applicant left the service on his own will 75 he was not 
regularly engaged in the employment of the Rallway. He has 
not continuously worked for more than 240 days. He is 
therefore, not entitlrd tu any claim oy alleged in the stulement 
of claim . 

6 . The following points are arising for determination in 
the present dispute - - 
1 . Whether the workinan is ontitled to rengstatement 

with all consequential monetary benefits ? 
2 . Reliefs and costs ? 
7 . Point No. 1 : The workman has contendal that his 
Services were ternyinated by the Central Railway without 
complying with the provisions of Section 25 - F of the Industial 
Disputo Act 1947 . According to him he had continuously 
worked for more than 240 days in tho preceding year prior 
to termination of his services by the Railway . He has filed 
the record of his service Exhibit Wi in sunport of his 
contention . This record shows that he was employed as casual 
labour by the Central Railway on 3 - 5 -73, He worked in this 
capacity till 18 - 12 -77. Thereafter he left this job on his own 
will . Again after the lapse of about 7 years , he was employed 
as casual labour on 3 - 11 -84 and worked till 26 - 9 - 85 . Again 
ho left the job on his own sweet will . Thereafter again he 
worked as casual labour w . e,f . 20 - 11 -85 to 6 - 2 - 86 . This 
scrvice card clearly shows that the workman never continued 
to work w .e .f. 7 -2 - 86 According to him no order of termi 
nation from scrvice was issued to him by the Central Railway 
In the abec of termination order it is not possible to hold 
that the management had terminated the services of the 
workman Wrif , 7 - 2 -86 . On the contrary the service record 
Fr. WAT indicates that the workman had himself left the 
job on his own swcct will. In view of this fact the contention 
of the workman that the management had terininated his 
seivéres does not rct any inport from the cr ] ar documen 
try evidence Adduced by him . He himself hall voluntarily 
left the job according to his own convenience . If the inanacc 
ment had not terininated the services of the workman then 
the alieation of complying with the provisions of Section 25- F 
of the ID . Act does not arise at all. 

8 . The workman has filed the letter dated 11 - 1 - 90 Fxhil it 
W - 4 issuind by the management. By this letter the workman 
wits directel to wybmit his willingness for getting employment 
as ca 7191 labour within 30 days from the date of the reccint 
of the Ictter In this very letter it has been stated that the 
workman haut voluntarily left his previous joh The workinan 
had over denimi tha aid statement contained in Exhibit 
W - 4 dated 11 - 1 - 90 This ( net also goes to move that the 
workman himself had left the toh on his own accord . His 
nimr W Toplarly maintained as casual labour hy the Central 
Railway end therefore he was offered the inh in future in 
the fourt of falling any vacancy The workman noves sent 
his willinonnis within a period of 30 days from the date of 
recrint or the said letter (Tv W - 4 ) All the circunstances 
lead to concinds that the workman had no intention to ret 
emnloviment in the Railway and therefore he had left the 
joh without any reason and subseauiently also he never sent 
him willingness within time to the Railwny for getting 
employment in fire whenever the vacancy arises . 
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[ AP .OT- 42012 / 92/ 97 – 976 . ATT . (27. 7 . )] 

एन . पी . केशवन , उस्क अधिकारी 


New Delhi, the 3rd January , 2001 


SO . 100 .-- In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947 ), the Control Guvernunert 
hereby publishes the award of the Central Government 
Industrial Tribunal / Labour Court , New Delhi, as shown in 
the Annexwe in the Industrial Dispute between the em 
ployers in relation to the management of CPWD and their 
work man , which was received by the Central Government 
On 2 - 1- 2001. 

[No. L - 42012 /92/ 97 -IR (DU ) ] 
N , P . KESAVAN , Desk Officer 


अनुबंध 
समक्ष श्री केशव शरण श्रीवास्तव : पीठासीन अधिकारी : केन्द्रीय 
सरकार 

औद्योगिक प्रधिकरण : नई दिल्ली 

377.fr : 108 98 
सोमनाथ वर्मा, बेलदार 
द्वारा श्री प्रेम शंकर सक्सेना, 
मंडल सचिव , 
केन्द्रीय लोक निर्माण विभाग मजदुर यनियन , 
एल बी एस एन ए ए , चारली विले , 
It- 245 179 
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बनाम 

the topluyc , in relation to the management of Regionu 

Sericultural Rescurch Station and their workmurl , which wils 
अधिशासी अभियन्ता, 

I m by the seat Ovinient on 2 - 1 - 2001. 
केन्द्रीय लोक निमणि विभाग मिनिन डिविजन 11 , 

[ No. L -A2011 / 43 / 99-IR( DU) ] 

N . P . KI . SAVAN, Desh Officer 
20, मुभाष रोड , 

ANNFXURE 
देहरादून - 248 001 

IN TI ! INDUSTRIAL TRIBIINAL , GUWAHATT, ASSAM 
उपाधिलि : कोई रियत नही हमा । 

___ Referen e N1. 34( C ) of 1999 
अधिनिर्गय : 

PPESI-NT : 
केन्द्रीय सरकार श्रम मंत्रालय के निमित्त प्रदेश 

Shui K . Sarma, LL . B ., 
संख्या एल . - 4200 12/ 92/ 97 - माई मार (दीय) दिनांकित 

Tirsiding Officer , 

Inalustrial Tiibunal , Guwahati . 
16- 4-1998 द्वारा यह विवाद अनर्गन शग 10 1 ) ( ध ) 

In the mitter of an Industrial Dispute between : 
12.( क ) के अंर्गम मिति विवादास्पद प्रान के 

The Joint Director, 

Repinnal Seniculilal Research Station , 
न्यायनिर्णम हेतु निर्देशित किया गया है । 

( cnyt Silk Board , Jorhat. 
" Whcther the demand of the CPWD Mazdoor Unions 

Vs. 
contained in the churler of Dennis ( Amelie 
A ) is Hogul and justifiod ? 11 not, 10 uut velict the 

Theis wurhu. Shri Biswanath Muta and Slui Phonidhar 

Saikia 
concerned workman in entiucd ?" 

Date of Award : 4 - 11- 2000 . 
2 वाद के पंजीकृत होने के पश्चात प्रादेश दिनाकिन 

AWARD 
21- 5- 98 द्वारा प्रभय पक्ष को नोटिम प्रति पक्ष प्रस्तुत 

The Government of India , Ministry of Labour, vidc Order 
करने हेतु दी गई । कर्मकार किमो शी तिथि पर उपस्थित 

No 1 - 1711 /43 / 99 /IR (DU ) dated 26 - 10 - 89 has made this 

Tefe, nice to this tribunal to adjudicate tlic dispu e arising 
नहीं आया । प्रबन्धक की और में उस किन प्रतिनिधि hetrieen the Management of Rexional Scricultural Research 
उपस्थित हए । कर्मकार की कई तिथिगो पर नोटिस 

Stition , Central Sith Board Jurhat and their workmen , Shri 

Kiilrath Miura and Stiri Phanidhar Saikin out of alleged 
पंजीकृत डाक द्वारा भेजे गये परन्तु कर्मकार उपजिन नही 

termination of their envice Hy Muster Roll workers on the 

Fround of irregular attendance . The referring Authority has 
हमा और न ही उनकी ओर से कोई अधिराचन विवरण fi mic the following jove for adjudication of the matte of 
प्ररतुत किया गया है में प्रत्यीन होता है कि कर्मकार ना 

controversy hetween the parties : 
बाद में कोई मचि नहीं है । अत . वाद में कर्मकार में 

" Whether the action of the management of Regional 

Sericultural Research Station , Joihat in iemoving 
विरुख अादेश दि :T का 12 - 12 -2000 द्वारा एक ली । 

Shu Biswanath Mura and Shri Phunidhar Saikia 

from sevice on the ground of low attendance with 
कार्यवाही की गई । 

out following the prescribed procedure is lcgal and 

justifiel ? If not . to what relief the workmen are 
3 . चूंकि कर्मकार की और में कोई अधिनायन विवरण 

cntitled : " 
बाद में प्रस्तुत मही किया मया मना. बाद में बिना कोई 

On receipt of jefuience , this tribunal hay registered this 

Gise ind issued notices to both the portics calling upon them 
विवाद अधिनिर्णय पारित किया जाता है । 

to file their written statements and actell writton statement 

wid documents, if any, in support of their case , in response 
केशव गरग श्रीवास्तव , पीठासीन अधिकारी 

to ulich , both the parties have appeared and complied with 

174 , - hoth the pitics belong to Jorhat District, case was 
दिनांक : 19- 12- 209 ) 

hennd 1111 . and 15th October , 2000 .tt Joshat Circuit 
House it the request of the partics. 


नई दिल्ली , 3 जनवरी , 2001 


का . प्रा . 101 : - - औद्योगिक विवाद प्राधिनियम , 19 17 
( 1947 का 14 ) की धारा 17 के अनुसरण मे , केन्द्रीय 
सरकार रीजनल मरीका सरल गमन स्टेशन के प्रबंधन 
के संबद्ध यिोज को और उनके कर्मकारों के बीच , नबंध 
में निविष्ट औद्योगिक विवाद में आयोगिक अधिकरण/ अम 
न्यायालय , अमन के पंपाट को प्रकाशित करती है , जो केन्द्री । 
सरकार को 2- 1- 2001 को प्रान हया था । 
[ स . एल - 42011/ 43/ 99 - माई . मार . ( डी . य . ) ] 

एम . पी . के प-नन , ईर अधिकारी 


The face of the case , as reveals from materials on record 
is that m . hugement heing Central Government Undertak . 
ing, under the name and style of Regional Sericultural Re 
carh Station of Tmint , originally stationed at Titabar CAL 
rind allt reserch work in the filed of development of Mipa 
CL Industry LA. .am Wih this objert in vieur the insti 
thitinin in rinen ome tim : low schimc with iha llop of 
clifferort group of 190144 . To gosist the scientist in imple 
menring the scheme . management engagcs some workers . 
some ir permanently and some HTC cavally . The present 
varliman B Mura anti Shri P . Saikia were cnanand as AMRITa ! 
Tahour suely on temnorarily basis in flad labortory, Tituhar, 
Regional Sericultural Research Station at Tarhat wef. 1- 3 85 . 
As contendred by the management both the workmen were 
voiy mich irregular in attending their duties ( or which re 
hort, Koks of the institution has suffered. It is also con 
trondrit that the workmen were not attending the minimum 
240 EV 10); in 3 year which are requirement for protec . 
tion of casual in hour under the provision of Section 757 
of in At The manyrement contend that with a view 
to improving their Atlanance they have served oflic 
memorandum on 78 - 3 -01 anil 19 - 10 -91 and accordingly in 
Senaran to its both the workmen have admittert thrir irre 

ril in their attendance , but ultimately it iemained as 
it in Both the workmen nimely B . Murn has discontinued 
his work wef. 2 - 1 - 92 and P . SAikia has discontinued on and 
from 19 - 1 - 92 and never reported their duty till 11- 11 - 92 i.e . 


New Delhi , the 3rd January , 2001 


S . O . 101 . - ltu pur sudnce of Section 17 of the Industrial 
Dispirte Act, 1947 (14 of 1947), the ential Government 
hereby publishes the Award of the Industrial Tuibunal, Assani 
as shown in the Annexure in the Industrial Dispute between 


- - 


TTT 20 , 2001/414 31, 1422 

239 
- - - - - - 
1, the yul 1985, hc WAS picsent for a total period of 
Dibi deys 1980 , 1 / 4 - 1 / 2 days, 112 1987 toi 138 - 1 / 2 days , 
stod 1400 to 88 - 1 / 2 days , 1989 foi 72 - 1 / 2 days , in 1990 
for 131 days , in 1991, 101 days and 1992 upeu march , ho 
Wall Pitul lor 15 days 


(07711 - - 53 ( 1 )] 

ATT HTTTT 

- - - - 
au album of 10 months On torcsaid dute , trit wornival 
Het ve Studiilted a mmolwildum kalbili niat ihny could not 
Men the duty du : to Iben Hals but their cunicolons 
Wule not uppviin by ily medicul Leitiale Mellycineiit , 
Elle for k relcd slicII | PICS nhau 1 tỷ tỷI 11 11lgitc1 
withouiy at Banguivie who has disposed tee Sainc 
ili un lo the management that do Itu No ( 61 
(1 , 92 ES( II ) du cod 7 - 8 9 . lcui gagement of besluit inboui 
We banned the work , thercaiteippiOvid nei 
41!11on who has uilimutely upproacliuct thy concern about 
ndio y by 191911s an industilai Uyuie AS labour autho 
ully cuiul not belile the matter amicubly (LIVUK concilia 
tion , the 19ttes 19 leierred to the propildte Optimit 
who has ulumately made thiy iclemence to this tribunal tur 
neludibal on thiough atoresc 150€ 


The women liy filing it wiitien utment contendud inter 
ali tha they were illegally itmoved from the EAVILE by 
the niingement by votaining the signalulu un I lank pulu 
Out OL some ucu101 molive without complying viti pror, 

11 vt iuw pleculls d in that ichill and func they stic 
Llull, d toi icinstutunent 


Buth the workinu have adduced thi OH17 cviuence 10 

il vi the S - Lielity of the union and inquaument has add 
uiled tyaer, ¢ of 4 nocy Aſtri ICLO1g uvidence , I 
have heard the oiul a minert advan id by ihic lepiescalauve 
of U16 100 ppud on beinlí of the work in thu 
Jedined advocate for the manugeinent has submitted 20 page 
uf long wiitten igument in support of thill ( 23 In view 
u le uídiesend nuterials on Icould let us Soc whciler 
11 geniunt was justined in removing the voimus loin 
ilcıt service or not which is mini sunt u te is uc fianco 
hy the lici1ing authority . 


Similarly , Shu B Mura was present in the year 1985 foi 
261 days , in the yeat 1986 for 107 1 / 2 duy, in 1987 , 104 
duys, in 1988 , 146 - 1 / 2 days , in 1989 125 1 / 2 davs and was 
compiciuly abyunt fiom the month of Februury in 1990 In 
sud year, he was present foi 182 days , in 1991, 162 days , 
1992, he was present foil day in that year, B Mura was 
compucl absent from 2 - 1 92 and P Saika was absent 
11om 1942 and the vaſtel submitted memorandum for re 

Ibunent un 11 -11 92 which the manqrenica das sent to 
th a highet authority and the rate of which is alieady nicn 
110ned herein above This being the entne inaten als on 
Tewwa land that the muna cment has not drcharged the 
wolkncn from their duty legally or without complying with 
thi | Tovision of last but down in Section 25F of ID Act 
Lut 1 .11 luelle il licine sympathillil 10 these poor workmei 
has lonwaldud CIL 14 pics24112ļily to Inglicr wuthority sub 
mitica uffel 1014 10 months of absent stating the ground of 
ulacas Without iny modual cortilicate , but higher authoriy 
also did not connder the same due to ban on reengagement 
0 . Luull vorher vidi lettur No CBS 63( 19 ) / 92-HS( III) dt. 
7802 Lom the maicials on second I find that the work 
in could not accrue their uglit against termination by thư 
management by not atending a period of 240 days in a 
y fiom the very beginning of their engagenicnt It is true 
thtut evtl a duly seter woul men who has completed 240 
diy of work in a year can not be teiminated without com 
pling with Section 25F of ID Act But in the instant 
udsc it is apparent from the materials reflected hereinabove 
that none of the workinen his compleled 240 (lays of work 

ye il sulle thuit cnggument do fabual worher and hence 
they won not claim protection under Section 2SF of ID , 
All From whatever angle the case is judged it is clear 
that fruch the workman wert vury very uregular in attending 
1011 1,01 od utin . tely they have discontinued for the 
Teasons best known to them and hence management can not 
1 - blamed foi tenininding the workmen illegally from the 
Scivice 49 contended by them 


m 


In view of niy aforesaid discussion on materials on record , 
inswer the referencc 111 favour of the management 


I 


1 ! 1erri consering pool cconomic condition of work 
IYILII, I cichyoidei that the management shall consider 
112 -11 wise of reengagement a fiesh if funned unposed by 
the huglei auhority is lifted and if the workmen approach 
then accordingly Picple an award accordingly 


SARMA, Presiding Officer 


The list and fuimost intention on the management is 
thul -- In the written statement the minibinint lids contundu 
that the managemtalt being no a anulusy wilun the meaning 
of 1D All but being a CSALI Poject has no jurisdiction 
tu adjudicate the dispute But lacopt this contentiva in 
pula tof ilic willen statement he manable al llay nit 

uunnitted any nutrials before as tu hold that the mange 
ment is not an Inuusty Chic term Indu ly has beco denned 
in Sec11011 2111 of the ID Act whicii luns us tulluie 
" Industry " means any business, trade, undertaking, nanu 
ficiuic 01 calling of employers and includes w116 calong , 
Sci vice , employment, handicraft 01 Industial occupanol 
av tion of workmen ," 

The language of the suction makes it clear that why unde 
taking carrying oirt any busincss Tiadc ui vanut icime work 
engaging workman may be tenidos Industry Ilic nanay 
muni institution is a Ragional Scull ural Researu St 111 
Cariyulig out the work Mugd Rise inch which leads to rio 
Cuction of Muga Silk by engaging of labour and henc il 
is an Industry 

The management huminted thic cntuç fast and circums 
tances of the case in theu i lilleji stal ment and these con 
ventions were supported by the witness manly PW ) C : V ) 
Dhchial Phukun , Senior Rescarch Urhero the miligement 
Both the workmen in the oril evidence have admitted thy 
faict of illegularly in atten ling their duty Although they 
have contendrd in their deposition that management has oh 
tined then signature on a blank paper to remove thein 
fwm SuLVICU , but this allegation has beci jebulled by the 
cvidelne of in inalement Fiom the materials on ricoid it 
is not established that management obtained the nature 
of workmen on blank paper on the othtihin manage 
ment has served oflice memorandum on 23891 und 219- 91 
wuch wie duly exhibited hy the management in income of 
theni endence It is also not esiublished ili it mungenicni 
has given any notice of disch one to the worknicn Onn 
the otherhand thrie is simple materials on it ord including 
own adm . Sion of workiner in this dcj Osition that they are 
viy much juicgular in attending their duty In the evidenre 
on PW1, Jecvan Dhekial Phukan , I find that Ext 2 IS 
the latenicnt of attendance of both the workmen yearwise 
and monthwise begining from 1985 to 1992 Märch In 
the year 1989 workmin ” Szik17 was continuously absent 
for 4 months from March to June and in the month of 
January and Fibiiy he is riesent only for 2 ind 3 
diyu resmenlively Sturly ! ile month of Octobu he 
W picot for 7 days ule Dicil loi 01 il iyu ili i un 
the rest of the nuutlı, he was pical tor 12111 Io Ilili il yi 


of foreit , 3 Fiatt, 2001 
FT TT 103 - -30tfri hi ferate afufira , 1947 
( 1947 FT 14 ) FT ETT 17 & FTU # , datorita 
सरकार एफ मी आई के प्रबधनन्न के मबद्ध नियोजको 

और उनके कमका के बीच, अनबध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरग/ श्रम न्यायालय 
चण्डीगढ के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
HTET FT 2- 1 - 2001 FT T T3 91 
SA 1777 - 22012/ 286 / 99 -- 47€ AT ( 97- 11 ) ] 

एन पी के रावन , डेस्क अधिकारी 


New Delhi the 3rd January , 2001 


SO 102 - 10 pusuunLc of Scution 17 of the Industrial 
Disputy Act 1947 ( 14 of 1947 ) ihc Cential Government 
helly publish the Awrid of the Central Government In 
de 1131 Tulunuld egulli in twal 11 Annelite ja 
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the Industrial Dispute between the employer s in iclation to 
the management of F . C . I. and their workman , which was 
received by the Central Government on 2 - 1 - 2001. 


[No. L -22012 / 286 / 99 - IR (C -II) ] 
N . P . KESAVAN , Desk Ollicer 


निदिष्ट औद्योगिक विवाद में श्रम न्यायालय , पूणे के चाट 

Hilfira ficat , ut FTAR 2- 1- 2001 
को प्राप्त हुआ था । 
[ .39 - 14012 41/ 99 –76 . 917 . (57. . ) ] 

07 . ft . want, grafi aferrit 


ANNEXURE 
BEFORE SHRI B . L . JATAV, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, CHANDIGARH 

Case No . ID 255 /2000 
Union through the State Secietaiy , 
FCI Class - IV Employees Union , 
48, Industrial Area , Phase - 1 , 
Chandigarh 

. . Woikmen . 


Vs. 


Senior Regional Manager, 
FCI, Punjab Region, Section 34 - A , 
Chandigarh 

. . . .Management. 
REPRESENTATIVES : 

l-or the workman : Shri lapan Moitra . 
Fui the managtment : None . 

AWARD 
Dated , 15th of November, 2000 


New Delhi, the 3rd January , 2001 
S . O . 103 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Cential Goveinment 
hereby publishes the Award of the Labour Court, Pune, as 
shown in the Annexure in the Industrial Disputo between 
the employers in relation to the management of Artificial 
Limb Centre , Pune and their workman , which was received 
by the Central Government on 2 - 1- 2001. 

iNo. 1 . 14012141/ 99 - IR ( DU ) ] 

N , P , KESAVAN , Desk Ollicer 

ANNEXURE 
BEFORE SMT, S . V . SUVARNA , PRESIDING OFFICER , 

IT LABOUR COURT, PUNE 

REF , 1.1) . No. 169 of 1999 
The Commandant, 
Artificial Limb Centre , Warowari, 
Pune -411040 . 

i Party 
AND 
The President, 
Artificial Limb Centic Employees Union , 
73 , Wanowri Bazar, Pune -411010 . 

voll Party 
CORAM : Smt. S. V . Suvarna. 
APPEARANCE : 

S :nl. Iyer Advocate foi I party . 
Mr, A , N . Kulkarni Advocate for II party, 

AWARD 
This yeference in moved to this Court by the Government 
of India , New Delhi under Clause ( d ) of Suh , Sec . ( 1 ) and 
Sub Sec . 2 ( A ) of Sec . 10 of the Industrial Disputes Act 
1947 ( 14 of 1947 ) for adjudication in respect of the matter 
Specified in the Schedule hereto mentioned as undei : 


Thc Central Government vide gazette notification No. L 
22012 /286 / 99 / IR (CM - II) dated 7th of June, 2000 has relea 
red the following dispute to this Tribunal for adjudication — 


" Whether the action of the Sr, Regional Manager, FCI 

(Punjab ) Chandigarh and District Manager, FCI 
Chandigarh in denying the demand of FCI Class - IV 
Employecs Union , Chandigarh for absorption of 
81 Security Guards cngaged by FCI in their Re 
gional Office , Chandigarh (Punjab ) and various 
others depot godown under District Manager , FCI, 
Chandigarh is just and lcgal ? If not, to what 
relief these 81 sccunity guids are entitled ?" 


2 . Today the case was fixed for filling of claim statement 
on behalf of the workmen . The General Secretary of the 
Union appeared and made the following statement : 


" A writ petition No. 5108 /99 is pending in High Court 

of Punjab and Haryana relating to the services of the 
petitioners of this Industrial Disputes. The peti 
tion has been filed by us in which the names of 
the applicants of this case has been mentioned . Thus 
all the applicants has been made party in that peti 
tion . I am iepresenting all the applicants of this 
industrial disputes. We do not want to proceed 
with this reference . The same may be returned as 

withdrawn ." 
3 . In viow of the above recorded statement of the rep . 
of the workman the present reference is returned to the 
Ministry as withdrawn , Appropriate Governmçnt be 
informed , 
Chandigarh, 
15 -11-2000 

B . L . JATAV , Presiding Officei 


SCHEDULE 
" Whether the action of the management of Artificial 

Limb Centre , Pune in engaging Smt. Tresa Swamy, 
as a Composer for 18 years on a consolidated wag 
es of Rs. 750 per month without rcgularising in 
service and thercufter terminating her services is 
legal and justified ? If not , to what iclief the suid 

workman is entitled to ? " 
2 . in brief the case of the second party who has raised 
her demand is that she has been working with the First party 
os a Composer for 18 years on consolidated wages of Rs. 750 
p . m . and she is a workman within the meaning of Sec . 2 ( A ) 
of tho I, D , Act, 1947 and the activities of the Artificial Limb 
Centre and the Printing Press falls within the definition of 
Industry u / s 2 ( 1) of the ID . Act 1947. It is also the case 
of the Second party that she has been continuously working 
with the first party and she asked for regulorisation vide 
lettei Juted 6 - 1 - 98 , but the Commandanı, Artificial Limb 
Centre , Pune after reading the representation got wild and 
terniitiited her services by Order No. ALC /NT / 50605 / A /Reg . 
Emp/CE dated 20 - 1 - 1998 illegally and wrongfully . It is fur 
ther submitted that during the entire service she has not 
received any memo or warning, but her work was appreciated 
by giving her ceitificate dt. 25 - 10 - 1982. It is also submitted 
that the workman has studied upto 10th Standard . She can 
rend , write and speak english and in support of this she 
has filed a School Leaving Certificate , issued hy the Princi 
pal, St. Joseph s Girls High School, Karnataka . The Me 
dical Report by the Board of Medical Fxperts of the 
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REASONS 


Sasoon General Hospital Pune is also tiled to show that 
the is fit to work as [ elephone Operator. li is also sub 
milted that the workman has pointed out the aider of 
Central Government Industial Tubụnal No . 1 Mumbai in 
Relerencc No. CGIT - 1 / 5 of 1993 in the case of Employee 
where an order came to be passed by the Hon ble High 
Court and the workman was regularised in service and there 
fore the scound party is also entitled to icgularisc in service. 
It is further subinitted that the judicial Jewiston ot the Sup 
1eme Court of India is the law declared by the Supreme 
Court and it is binçling on the parties and therefore the 
decision of the Supreme Court equally upplies to the present 
reference also . It is also submitted that the Allificiu Limb 
Centro Pune hus 190 beded Hospital LOL jinputce paticnt 
and it hus work shop for manufacturing Ailificial limb and 
also Artificial Limb Centre s l inting Picas. To carry out 
it s functions the following categories of workmen ore 
cmployed like Sweepers , Chowhidars, Messengers , Ward 
Boys , Mali, Mazdoor Female Nuising Asstt. Cook , Cinema 
Opcrator ctc . It is further submitted that the above catego 
ries comprises more than 140 workmen including punting 
press and the present workmen are representing in the 
works committee constituted as per Sec . 3 of the 1. D . Act 
1947. It is further submitted that the second party is ortho 
pedically handicapped having icscrved post in the Artificial 
Linib Centre as a Composer and according to Govt. of India 
Ollice Memorandum No . 39016 / 20 /80 -Estl(c ) dt, 30 - 12 - 1980 
she is cligible to get relaxation urto 10 years for the appoint 
ment to the post in Artificial Limh Centie , It is also submit 
ted that she has registered her name in the Employment 
Exchange in the year 1980 and she was also sent to Sasoon 
General Hospital and she was fit for the post of leleplionc 
Operator and accordingly she was appointed . Thus she has 
prayed that the order of the Commandant terminating her 
Services should be quashed and set aside and appropriate relief 
should be granted to her . 


5 . The advocate for the second party union 11. 5 filed a 
pursus at Ex. 20 stating that the union does not withi to let 
unyolal evidence in the above reference , 

Ise No, 1 . - Tbc Central Government by its oide. No , 
14012 / 41 / 98 / IR /DU clcd 16 -2 - 99 has eſcucd the Indust 
riul Dispute to this Hon ble Court for adjudication . To 
decide whether the action of the management of Artificial 
Limb Centie , Pune in cngaging Sint. Tiessa Swamy for 18 
yeur s as e Composei without regulausing her in sei vice and 
thereafter terminating her service is loyal and justified . To 
Conscier this dispute , it is first necessary to refer to the letter 
oſ termination , which is being given to the second party Smt, 
Tienu Swamy due to which the cause of action has alisen , 
J1 is aslo settled position iliat once thic termination letter is 
given the Court will have to sec whether the reasons men 
110ned in the termination letter are proper and legal and that 
the action of termination is propei or not ? Therefore , I am 
quoting below the contents of the temination citer : 
" Termination of services : 


( 1 ) You are hereby informed that your civiwe «15 Lt 

Composer for Printing Press in this Centic is no 

longer rcquired , 
2. Your service will therefore be terininted w .ef. 

20 - 1 - 1998 , 
3 . One month pay in advance is being paid to you in 

lieu of notice . 
4 . Please acknowledge ieceipt of the letter . 
Di : 20 - 1-98 . 

Sd /- S. k . Jain 
Brig ( ommandant." 


3 . The first puity have filed their wutlen stateinent at 
Ex. 11 and havo contended that the second paily was ap 
pointed temporarily as a part time employee in the Printing 
Press of the Artificial Limb Centre on humanitarian grounds 
as she is orthopedically handicapped since birth The first 
party have denied that the Artificial Limb Centie falls within 
the definition of industry . According to the fust party te 
centre is a Hospital for rehabilitation of disabled military 
personnel and the press was ciented from out of ihe non 
governmental funds such as Donations therefore , it is not 
un Industry as held by the Hon . Supreme Court in AIR 
1971-SC - 1259 . It is also the case of the first party that the 
sccond party was over age at the time of inception for Gov 
cinment scivice and she was paid monthly honorarium iang 
ing between Rs. 160 to Rs 750 during her part time emp 
luyment. They have denicd that she was illegally termina 
teil fion scivire . According to the first party she was only 
a temporary casual employee and not against any post or 
Vacancy . In pite of knowing this . She insisted on being regul 
larised , which was not possible as theie was no post of 
composer vocancy and she was over ago on the date of her 
appointment as temporary hand . She was appointed purely 
on humanitarian grounds, and at the time of taking in emp 
loyment she was made awaic . The first party has denied the 
other contentions in the statement of claim and submitted 
that the referencc should he dismissed on the pround that 
there is no post authorised for composer. The applicant has 
not sponsoied hy thc Emrloyment frchange and was not 
within the age limit prescribed Toi gnyernment seryice and 
she is not found fit mcdically for the job of Composer by 
the Medical Board held at Sasoon General Hospital 914 
lastly she does not have necessary qualification for the jobs . 


6 . I im.Adv A . N . kalkarni appcaring for the second pulty 
i.c . Antilicial Limb Centre l inployees Union on behalf of 
Smt. Tiesu Swamy in his synopsis of oral argunicats al Ex . 
30 has submitted that its per the teimination letter the second 
paily workman was working as a Composer for Printing 
Press and therefore when het services are terminaled after 
pulling in 18 years of sei vice without any ieason as men 
tioned in the termination letter , the termination is illegal 
und malafide . According to Mr. Kulkarni Advocate the only 
T un for terminating the services of the second party is that 
site is no longer required . This reason without any valid 
ground appears to be by way of a victimisation and unfair 
luhour practice. In rcply in the written synopsis filed by the 
first party — Artilicial Limb Centic , it is contended that the 
Purty No. 2 is a hunilicapped person and on account of 
humanitarian giound , she was engaged on casual day to day 
basis in the Printing Press, which is run with the said regimen 
tal tunels and that on the date of joining 1. c 4 - 2 -1980 AS per 
the School Leaving Certificate produced by the second party 
Smt. Tessa Swamy she was over uged to be cmployed in 
any post , in the said post be older than 28 ycars and she is 
i jot otherwise qualified for the sun job being a non 
mtiic . Secondly , only the persons Sponsored by the Emp 
Joyment Exchange are employed in Printing Press and Mis . 
Swamy has not come fiom Employment Exchange as she has 
got herself registered after joining the Piniting Press . Circu 
lar of thic Ministry of Fomc Aflairs Deptt, Jated 9 - 2 - 81 in 
Telię . upon by them to show that of the post reserved for 
plynir lly handicapped should be filled in though Imp 
loyment Pxchange. It iq also contended thut there is no post 
of Composer . It is also submitted in the written synopsis 
by the first party that the report of the medical board is 
( lated 21- 8 -81 and the second party joined prior to that and 
the medical renort stutes that a second party is fit for Tele 
phone Operator or Insembly Linc Job only and therefore 
slic is not entitled to take undue advantage of the letter issued 
to hoi by thc then Commandant Therefore , the action in 
ternimating her Services is legal valid and binding on the 
employer, 


4 . The following issues have heen frained after going 
through the pleadlings of the parties at Ex . 18 . 
Iss1109 

Findings 


1 . Does the second party pr(ive that 

the terminution is illegal and improper ? 


Yes 


Yes 


2 . Does the second party prove that she is 

entitled for the reliefs claimed ? 
7 . What stand 

• 


7 . Belore I proceed to consider the submissions of both 
the parties in their written synopsis , I cannot traversc be 
yond the pleadings of the parties. In the Statement of claim 
1lin c18e of the workman is that she has been appointed by 
the commandat, Artificial Limb Centre 019- 2 - 1980 and 
she was working under the supervision and control of the 


as below . 
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Commandant Artificial Limo Contic for more than 10 years, shull . If the Ilinci oflrijnation and the W . S . die lead 
Slie has also picaded chul on 6 - 1 - YU she made repitsen (aliud L l . , 1 td Triut the leasons 10 ulling. Letic of 
to the Commandant fui logoranidelion of Service und lui tein1d1011 Says uut le seuild Purlys scrvies are [um 
grant of uppropriate pay scale and with a icquest to consi Build is het Suivies 48 Loupurel TOC l inting Press is 
uer hel on la volitudiy . Towever , the muragemeni . Ilci no TULECI 1c4unea . The line . Iemation dous n01 set 
jeding her represcolation yoỊ wild and termilialect hei er out inc Vallo05 TEASUUS pleaded in the W . S . al pula -12 , b , 
Vlucs. She has also pleaded that one Mr. Sunken Fulplyul ned and e set out above , 
Wis working in the Allilicial Limb Cenc, Pinting Pics 
Jou he hits becn iegulus sed according to ne vidici ol lne 
Ceilial Governnent, industrial II Dual Jild Die present 

0 . 1l. dr . Lula III his marrien ubuission has culte 
wollmin w appeals 10 same category and working silica Ailiny Achild thui le lettu 07 Kaitiation itsent 
1930 . She has also pleaded thui au hoi Scivice period 

mentions thut slic was working as a composer in Printing 
se huts not received any memo Us W10116 and her work Piess iu [10 Aiudicial limb Centre and before leiuating 
was appreciated and slie was issued a certificale di 25 -10 -1982. laut SUVICUS she was not mcdically cxainined . He also 
She has studied upto loch Standard. She jas 50 pic . cicui vefeitud tu the evidence or the management w . incss who has 
that the Sus000 General Hospital has deciulcd heilt lo admitted that Sit. Tresvet Swany was working in the Printing 
do lulephone Operator Job and Asembly line job . She is Press , Thulefore the comention of the fist party 111 their 
41150 lelice upon the judgement of the Han ble Hign Court written synopsis that since the medical ceulicite issued by 
in W . P . NO. 402 of 96 and ninei pleaded that the Artificial une jasoon Hospital certified the second party fit to work 
Limb ( Chlic has 190 beceri hupila 101 anputee patient ub Telephone Opcrator or Assembly Line 10 ! only, is not 
Paul walk shop and alvo Dildo1 Linb ( ume iTuning collect cu10 wuen the management witness is confirming 
Mics. 10 Lillly out its function . The various women ile thu upruitm ill of the second party in the Princess Picos 
cniplus ad lull time suel : 15 Sweepers , chuwidt, Majoor the submission of the advocaly for the first pully ifiat the 
etc . It is also pleaded that the second paity is orthopceli Appointment on the sccond party was not made in the Printing 
cally . 8 handicaped having rescivad lhe post in Artificial Picss , but she was only to fit to work as a Telepliore Opeia 
Limb ( cole as a componei and according to Goverliniont 1or Assembly Line job is 10. acccptable and the submis 
of India memorandun datcd 30 - 12 - 80 she 18 entitled 10 Bet SHOIS in . (ic lil thc written bynupio ut palt- 7 410 not correct , 
relaxation of age upto 10 years and her name is also legis Consideiing the evidence of the malagement witness Mr. 
tered with the cmployment exchange in the year 1980 and Bajsud and his admission that Smt. Tresa Swamy was working 
slie also medicully lit for work and accordingly she watu uline Punung Press run by the first paily uurun the witness 
appointed and theretoie ine complainant s case is that hci has tried to improve upon his evidence by saying that Smt. 
ten tion is illegal and she has continuously worked for Swany was helping in the press and she was not appointed 
18 years and there was no cason for terminating her sei vices. in a particular post. Mi. Bajawa also stated that Smt. Swamy 

way over aged at the timc of joining for regular employ 
In joply the case of the first party is that the Artificial 

munt and she did not come from Employment Exchange . 
I. imb Centre is not jumaltelty within the meaning of Sec Suc WAS 1701 physically fit for employment, She is handicapped 
tion 211 ) of the I. D . Aut. With regard to this juildiction W upper limh and she cannot employed as a Composer u.c . 
point cxcort the pleadings llicre is no cvidence brought on handicapped , IIc has also clarificd that she was employed 
l econd by the list party 10 put tlic first paily out of the To help out on hunianitarian grounds and he cannot be taken 
Jofinition of industry . In thc written Synopsis led by back in employment on the post as there is no such post, 
the first paily, they have not taken up this argument. Sec On going through the W . S . filed by the first party and on 
onus, 117 view of the Bangulore Water Supply case where 

going through the cyidence given by the witness of the 
there is a systematic activity and the relationship of 11 jirst party l find that there are lot of contradictions and 
cmployer epiployee cxist thic lichi pulty will fall within the 

the WS. in very vague . It does not mention what work the 
derinition of industry . Theretole this preliminuiy conten second party 125 exactly doing. In the W . S . it is merely 
tion is vei luled The second contention in this wiiiten lacnsion , that second party was cmployed on part time. 
slutcment is that the conc uncil workman was nyar aged at She was it tempoiany casual enıployee and there was no 
tlie time of joining the SCIVICU and he will only tempoudly 

pout of Coinposer of vacancy . It has also been mentioned 
Cual eniployce ind i10 Juinst my put of vacancy and 

in pula1 - 41 of the W . S . that the has been appointed puiely 
despite nothing. This will insisted for regularisation which 

u humanitarian grounds. In the entire W . S . it has no whicro 
WIS not possible as there was no rost of Componer Or hcel niuntioned that what particular kind of work the second 
VECTLY und as she will over aged 11 she was appointed 

paily was doing whçivas in the evidence the management 
julicly in humanitulian ground and that she has not coine witness has confirmed that Smt. Tresa Swamy was working 
from Lmployment l xchange . The first party in the W . S . 

in the Printing Picos and aicording to this witness shc Wels 
has stated that the casc of Mr. Fwpagal is not applicable 

only helping in the preg and she was not employed as it 
to the case of the second party concernel is he wa6 medi 

Composer. In thọ cross examination the witncs admits that 
cally fit and he was within the axe limit. It is further 

the second party was working in the Printing Picss but 
plended that there is no rost of Composci in the Printing 

dried the suggestion that she was giving composing work . 
Pies. It is further submittij that as par the medical ce ? - 

But, he hili also admitted that the press is working till today. 
tilicate of S :150on General Hospital the second pally was fit The witness further admitted after looking to the document 
for Telehore Operator and Assemhly Line job . In the last 

ut Si . No. 3 of Ex. 8 that the second party was fit for 
para of the W . S . the first paily lias stated that the claim 

Wiking as a Telephone Operator or Assembly Line job . 
and the application of the econd party Ms Tresu Swamy 

Tliei efore , on going thiough the averments in the W . S . and 
should be dismissed on le following grounds : 

the deposition of the management witness one thing hus 
(a ) There is no post witthonincil for Coinposer , 

been made clear that there was a unit in the first party i. e . 

Priling Press The only controversy which requires to be 
(b ) The name of appleiunt (Ms. Treya Swamy) had not looked into in this case is whether the sccond party was 
becn sponsored by the Employment Exchange . 

choing the work of a Composer bccause thc W . S . filed by 

the first party in para - 12 ( A ) says that there is no post 
( c ) She was not within the Age Limit prescribed for authorned for Composer. It is pertinent to note that the 
Government Service at the time of trointnieni. 

termination letter issued to the workmon clearly mentions 

that her service as a Composer for the Printing Press is no 
(cl) She is not fulinil fit medically for the job of Com 

Innger requirrd This Ictier has been issued by S . K . Jain , 
poser by the Medical Bourd held at Sasoon Gencial 

Big Commandant of the fir .t party . Secondly , there is also 
Hospital. 

cne document issued to the second party by the office of the 

first party signed hy Brig . I. C . Narang Professor of 
( e ) She does not have the necessary qualification for the 

Orthopedics (ARMC) Commandant Artificial Limb Centie 
said job . 

dt, 25- 10 - 1982 where it has been clearly mentioned that the 

second party has joined the Printing Press Comporing Section 
Therefore considering the above grounds and the reasons in 1980 . Therefore these two documents, which are filed on 
mentioned in the letter of terminalin it appears to me inceord hy the second party proves that the second party 
thout the first party las developeel new 1" 1" and brought out was working in the Composition Section as a Composer. 
Virimis new rest or riga ilır Civics of the 90 s As 1ocum ducumonts, le riven lyy tie Brigadir Commandrit 
oud puity liy way OL i allt i thought in their willich state it ile first party and these docujui- ints are not denied lov tim 
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first party their only conlcntion in the wollten statement is 

" The Act does 7ci oblige any employer tu cmpiuy those 
1at the applicant was givell cmployment on humanitarian 

persons only w10 have been po 1301vd by the 
grounds and the inanagement witness in the Clu) 49 examination 

Employment Lachaloge locally oi outside." 
hus stated that the Commandant Artificial Limb culie 
appointel hcie . He has also sucd that thou1 , h vec Wis The fiext judgement of the Hon . S . C . Tuponied in 1997 - 1 
no post but she was working . Quoted below 19 1114 Statement 

Lu page 501, l ull Beacı), wliere il lias cu held that 
of the managerucnt witness Mi, Bujuwa : 

" Solution of candidates should be leytilelest to the 
" The Commandant Artificial Limb Ccatre appointed her. 

Callididalds sponsored by tw Employalla Lallenge 
It is 1, 11C that there was no rost, but she was 

divne . . . , . . department 01 undcitaking or ustablish 
working." 

ment should call for the flames by publication in 
news papers ouving wider cuculation and also 

display on their vice notice boards or w oulCO 
It can also be seen from the pleadıgs in the application at 

on lidio , television and cmployment news bulletins 
pura - 8 that the second party has specifically pleaded that 

und then consider the cases of all the candidates 
she has been issued a coitificate by the Commandant dt, 

for appointment to posts der State - Such pro 
25- 10 - 1982 appreciating her work . In the writien statement 

cedure would be fair and would suliniy " test of 
the first party denied the issuance of this certificate at para - 9 

equality of opportunity " . Therefore 111 view of the 
and they have merely answered the said pleadings it s 

documents filed on record by tbe second party cin 
under : 

ploycc at Sr. Nu, 3 of the list at Ex . 8 . it is 

prima facic cstablished that she had applied for the 
“ The certificate mentioned in para - 8 was given in favour 

Employment Exchange and she registered herself 
of the applicant /party No. 2 in order to help her 

as per the piofoima filed with Ex . 8 and in view 
secure employınchi elsewhere and di hot request 

ot the judgement of the Hon . Şupicme Court the 
it may by noted that it has been listed in 1982." 

contention of the first party that since she has not 

been i ciuited through the Employment Exchange 
Therefore from this reply , it can be seen thit theic is no 

her appointment was not proper , cannot be accepted 
denial about the issuance of the said certificate . Therefore 

and further it also needs to be mentiuned here that 
the contents of the said certificate are required to be con 

the first party has allowed the second party to 
sidered by this Cout for drawing tlic conclusion that the 

Tumain in employment for more than 18 years. This 
second party though physically handicapped she joined the 

itself shows that they had waived the condition for 
Printing Press in the composing Section in 1980 and het 

sponsorship ly tlic Employment Exchange in the 
work was yoou therefore , in view of the reason mentioned 

casc of the second party -wochman , Tlie Wir 
in the termination letter Pad the corrents of the certificate 

condition for dismissing the application is that the 
clely go to show that Uiere was work of composer in the 

second party was not within the age limit prescribed 
first party and that the second party was working in the 

foi Government service and she w .is not found fit 
Printing Press about which theic is 170 dispute . The first 

medically for the job of Compsoer by the Medical 
party have failcct to bring any cogent evidencc hefore tre 

Board held at the Sasoon General Hospital. Thesc 
Court to miove that the second party was helping in the 

2 conditions are also not proved by the first party 
Printing Picus and not doing any composing work They have 

because the second party has relicd upon ihe riles 
1oL eximined any co -worker to prove that the work of the 

of the Government alongwith list Ex, 8 at Sr . No. 4 
second party was only to help in the Printing Press. On the 

for the handicapped persuus and as per this rule 
other hand the termination letter and the certificate given 

of the Government the physically handicapped 
by the first party support the case of the second party that 

persons are entitled to relaxation of upper age Jimit 
she was working as a composer in the Printing Press. Hence 

uplo 10 years for the purpose of appointment to 
the first contention of the first party that the application 

Group C and D posts. As per the date of birth 
should be clismised as trte is no post authorised for 

mentioned in the School leaving Certificato the 
Composer requirns to be rejected . It is pertinent to sote that 

second party was borne in December 1949 therefore 
after the areuments have been over the first party has pro 

on the date of her appointment in Service with the 
diced before the court the list of various colegorics and 

first party in 1980 here age at that relevant time 
the post in the list puity to show that there was no rost of 

was 31 years. The first party in their written state 
( TYK . It is retinent to note that the mananement witness 

ment have not mentioned the required age for the 
him rlf hoc taled that the second narty was working in the 

appointment of the second party and the burdeil 
Printing Press and he has also stated that lihough there 

was on the first party to prove what was the light 
was no post, vet the second party was doing thic work 

af fixed by the Government to get employment 
Tiriefore considering the statement on record since there is 

with the first party at the relevant time. Since the 
n Printing Preis there is bound to be composition , woik 

first party has come up with the contention in their 
and a Comng er is ieguled to work in Printing Preus. 

Muitton statement that she was not within the age 
Therefore in the facts and circum - tances of the case as the 

lin t it was fois the first party to discharge the burden 
Toimination letter and the certificate given thy the ramman 

and in that respect Ld , Ady. Kulkarni has submitted 
dant Artificial Limh Centre clearly mentioned that the second 

in his written submission that as per the deposition 
pirtv 11 working as it morer , this one monts which 

of the management witness that she was over aged 
21e produced on record do not help the case of the first 

at the time of joining for regular employment is a 
party that thyrne was no rost authorised for connoser . 

bold lie and it is also submitted that there is diffe 

rence between pleadings and proof and 570thing has 
8 . Coming to the second contention of the first naity that 

bem nioved by the management. It is further sub 
the second neity pas pot fern sprosound by thn Emine mult 

mitted in the written arguments that the date of 
Pich 12 and hence her appointment is not legal and 
therefore the 

hirth of the workman is 31 - 12 - 1949 , which means 
first part is not reruisest to follow the 

her age is 51 vears as on today and she can continue 
provision of low in that respect. Id. Ally , Kulkarni hus 

till the age of 60 years. Therefore , considering the 
ihmitted that the workman has pinduced on jecord of the 

submissions of Ld. Adv. Kulkarni and since the 
Comt the Imployment Fichange Registration Ictter at Sr, 

first party has not discharged his burden of provine 
No 3 withy F 8 issued in the verr 1981 in the coronal 

that the second party was over aged at the time of 
Duity his printered her elf with the Employmest Evrhunne 

inccption for Government service they have ako 
anni Mr. Kulkarni Adv . Alan rclied unor the following two 

not disputed the Government Rules produced on 
interamente in hinnoit of his arrument that even othewine 

rccoral hy the second party to show that relaxation 
Tingloyment Liclinop Art 1959 * not an online hole the 

of 10 years in age is given to the candidate , wlin 
mresant cas herause what is contrmolated in the spid Act 

are physically handicapped and the pleadins at 
is the manorement has to notify the incorcies and call for 

posn - 13 regadiny observations by Flon 
the lint of candidater and it is also not necessary thout the 

Supreme 

Coulit ate mot denied or disputed in the wiitten 
inone11 is thround to Spot 1) cinstirla - from this ligt 

statement. Therefore the contention of the first party 
hni tha minnnement can select sinyalividei , Topport 
this whini sion the increment of M . P . Hr jcnortir] in 

that she was not within the age limit anal 1herefore 

she was not qualified for service and as this stound 
1909- 1 TIN - P - 1016 is relical where it has been held that, 

is also not prover therefore the application cannot 
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be dismissed on account of the contention of the dcfeat the clan of the sccond party . Therefore, I have comic 
fist party in Clause 12 ( c ) of the W .S , that the to the conclusion that the termination of services of the 
Second party was averaged . " 

second pdity -workman is illegal and malafide and therefore 

the second party - şmt. Tresa Swamy is entitled to all the 
Coming to the next ground Clause 12 - 1) in the writtın Relics claimed in the application because as the employee 
statement where it hus been mentioned that the cluim appli 11. 3 put in 18 years continuous service and thereafter her 
cution should be dismissed on the ground that the second ¢vices are telminated illegally and today it will be very 
puity was not fit medically for the post of Composer by the dithcult for her to get employment with her hançlicape and 
Medical Board held at Sasoon General Hospital and she she has gained sufficient experience while working with the 
cloes not have necessary qualification for the said job as per fust party therefore the service of the socond party requires 
Clause 12- E , both these grounds are taken togсther as they to be protected against the wrongful dismissal and so the 
both dealt with the qualilication for doing the job of Com nusmal rule is of reinstatement on her Original post with 
poser and the experience. It is pertinent to note that the inmedinto elect and with full backwages on the basis of 
list party has not brought any cvidence on record to show her last diawn salaiy. Accordingly, I am inclined to allow 
that the second party became medically unfit toduy for the the icference and pass the following award . 
job of Composer . I hey have also not biought any indepen 
dent evidene before the Court setting out the qualification 

AWARD 
or Composer as it is the case of the first party that she 
Is not fit medically for the job of Composer and she does 

(1 ) The icference is allowed . 
110L have necessary qualification , the burden was on the first 
party to discharge the said contention . The management 

( 2 ) The first party is iiected to reinstate the second 
Witness who is examincd before the Court in respect of 117 paily -workman Smt. Tresa Swamy on her original post and 
fitness of the second party has deposed that the second poity give her full backwages on the basis of her last drawn wages 
Cunnot be enployed as a Composer with her handicapped in with continuity of service . 
upper limb. The witness has not stated anything in the chief 
cxamination about the qualification , which are required for 

SMT. S V . SUVARNA, Presiding Officer 
the appointment of a Composer. In the cross-examination the 
management witness admitted that they have not made recent 

Date : 14 - 11- 2000 
ncdical examination before torminating second party s 
services. He has also admitted in the cioss -examn, that he 

Ef format, 4 3779 t, 2001 
cannot say anything about the qualification required for the 
job is there is no post. Fiom the statements on iecord , it 

FT . TT . 104 . - - 311fa faare aftfarta , 1947 
can be infericd that before terminating the services of the 
Strond party on the ground that she was not fit medically ( 1947 FT 14 ) T T 17 O TO # , porattu 
for the job of Composer has not been proved. This is evident 

सरकार कोल इंडिया लि . के प्रबंधतंत्र के संबद्ध नियोजकों 
from the evidence of the inanagement witness and in my view 
without oblaining the opinion of a person duly qualified और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक 
to see whether the personal was physically fit or unfit for 
wak the management should not have come to the con अधिकरण / श्रम न्यायालग , कलकता के पंचाट को प्रकाशित 
clusion that the second party is not fit medically . The manage 

ovat . TT 
incnt nust give reasons for their view that the second party 

rate # 7 # 17 # 3- 1 - 2001 # 1 stra 
is not fit niedically for the job of Composer because they 

911 
inust got forth the observed data and then inference must 
bow druwai based on such obsorvation . Ld . Adv . Iyer , in het 

H - 22012/ 452/ 96 - 19 .92 . ( 7 - 11 ) 1 
written Vynopsis has submitted that the medical board of 
Sanoon General Ilospital has certified that she can work as 

07 . 01 . 2017, OFF fret 
A Telephone Operator or Assembly line job . Thereforc the 
second party was not fit to work as a Composer . However , 
this Court cannot over look the letter of termination and 

New Delhi, the 4th January , 2001 
the service certificato produced on record by the workman , 
which clearly mentions that the second party was doing the 
work of Composer in the Printing Press. Therefore , although 

S . O . 104 . — In pursuance of Section 17 of the In 
12. S . soon General Hospital certificate has stated that she 

dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cent 
cuuld do the work of Telephone nprrator but the manage 
ment witness admitted in the Chief Examination that there 

ral Government hereby publishes the Award of the 
HAS no post , but slic was working . Which means that , Central Government Industrial Tribunal Labour 
although the work of telephono operator was not being done 

Court, Calcutta , as shown in the Annexure in the 
by the second party , she was doing tho work of Composer 

Industrial Dispute between the employers in relation 
for all these 18 years and the manavement witness has also 
stated that she was working in the Printing Press , she was 

to the management of Coal India Ltd . and their 
only helping Apart from this statement there is no other workman , which was received by the Central Gov 
evidence brouplt on record to show that second party WAS 

ernment on 3 - 1 - 2001. 
ching only hrining work in the Printing Presy . Whereas the 
documents of the first party i.e . termination letter and 

[No. L -22012 /452 / 96 -IR ( C - II ) ] 
ty certificate of service mentions that the second party was 
date work of Composer So therefore this is a contradictoiv 

N . P . KESAVAN , Desk Officer 
< t. tamenl, which in against the documents producer of the 
614t party vhich urocs mr to discard the Oral evidence given 

ANNEXURE 
by the nar vement witney and arcent the documente viz 
termination Intter and the service certificate to hold that the 

CENTRAL GOVERNMENT INDUSTRIAL 
crcont narty a doina Comnoser work and that she w 
fit to do the work is the management fuiled to satisfy the 

TRIBUNAL AT CALCUTTA 
Cout how they hivo formed the opinion that the second 
rity was not fit medically for the job of Composer . 

Reference No. 36 of 1997 
Therefore on consideration of thic facts of the present 

PARTIES : 
case , thc rontcntion of the first party that there was no post 
puthorier for Composer and that the second party was not 
fit medically to do the work of Composer , requires to be 

Employers in relation to the management of 
Tricc211 and the contention of the first party js malafide 

Dankuni Coal Complex 
because the document viz termination letter and the service 
prtificate p ven by the officer of the first party shows that 
1110 second party was doing the work of Composer and the 
contcntic in the W . S , are taken only with an intention to 

Theii Workmen , 


AND 
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PRESENT : 

tus pay was fixed at Rs. 1135 in 1991. On the other 
Mr. Justice B . P. Sharma, Presiding Officer. 

hand , the said Partha Das joined on 21-3 - 1988 as 

Opera .or - IV ( Bottom man ) in the scale of Rs. 1050 
APPEARANCE : 

27- 1428 . However, thc nature of job of both the 
On behalf of Management.-- Mr, K . Bandopa 

concerned workman and Partha Das were sanc, 
dhya , Advocate with Mr. S . Mukherjee , 

though nomenclature were different. However , the 
Advocate , 

pay of Shri Das was fixed at Rs. 1050 on the date of 

his appointment and he got one increment in 1989 
On behalf of Worknien . — Mr. A . Bhadury , rep and his basic pay became Rs. 1077 . Accordingly, in 
Isentative of the Union . 

the next year i. e , in the year 1990 his basic pay como 
STATE : West Bengal, INDUSTRY : Coal. 

lo bc Rs. 1104 and it become Rs. 1131 in 1991. 

Then he was promoted to Grade - F with effect from 
AWARD 

9 -4 - 1991 and his basic pay was fixed accordingly at 
By Order No. L - 22012 |452196 - IR ( C .II) dated 

Rs. 1165 . The grievance of the concerned workman 
29 - 8 -1997 the Cen .ral Government in excrcise of 

is that though he was getting Rs. 1135 in the year 91, 
its powers under section 10 ( 1 ) ( d ) and ( 2A ) of the 

a person junior to him , namely , Partha Das was getting 
Industrial Disputes Act, 1947 referred the following 

Rs, 1155 . It has been contended on behalf of the 
dispute to this Tribunal for adjudication , 

workman that since the nature of job of both the 

ucrsens was the same, they were entitled to the same 
" Whether the action of the management of 

pay and similar treatment and there has been discri 
Dankuni Coal Coniplex of Coal India 

mination in fixation of pay of the concerned workman 
Limited in fixing the pay of Shri Ram 

by keeping him at a lover stage in the matter of 
Chandra Makal in Tech , Grade F less 

fixation of pay than the person junior to him . The 
than his junior Shri Partha Day is legal and 

matter was accordingly raised and the dispute arose . 
justified ? If not, to what relief is Shri 
Makal entitted and from which date ?" 

4 . Facts arc no being denied and challenged by the 
2 . The matter under reference is very simple . The 

management, but, it has been contended on behalf of 
cffected workman Shri Ram Chandra Makal raised 

the management that at the time when the concerned 
a grievance that his pay was fixed at a lower stage 

workman Ram Chandra Makal op ed for Grade -F , 
than another workman , Shri Partha Das, though the 

the said workman Partha Das did not opt and he re 
said Fartha Das was junior to him , When the matter 

mained in the same grade . So , according to the prin 
could not be settled by representation to the mana 

ciple of fixation on his promotion , his pay was fixed . 
gement by the union and also during conciliation 

But, subsequently the said Partha Das was also con 
proceeding before the Labour Commissioner, it has 

sidered for promotion in regular course to Grade - F 
been referred to this Tribunal. The question to be 

and at that time since his pay was higher, his pay was 
decided is whether the action of the Dankuni Coal 

fixed at a higher level and it is only because of the 
Complex in fixing the pay of the effective workman 

system of fixation of pay that the anomaly has taken 
Ram Chandra Makal, at a lower stage than that of 

place . Therefore , the management denies that there 
Partha Das is legal and justified . 

is no matter of discrimination or anything unfair hos 
3 . The facts of the case are admitted , The Dankuni 

hamn rone ly this mananement so far as the concerned 
Coal Complex ( D . C .C . in short ) is a subsidiary 

worlman ic concerned. 
Company of Coal India Ltd ., in short, known as 5 . Evidence, oral as well as docunicorary has been 
CI.L , and it is a factory within the definition of the laid by both the partics. The documents , arc also 
Industrial Disputes Act, 1947 . It is also admitted that prac ically unchallenged . So far as Ext, W - 1 is con 
the employees of the Company are governed by the cerned , it is minutes of the meeting held on different 
National Coal Wuge Agreement, in short, NCWA rlytes between the management of D . C . C . and D . C . C . 
and at the material point of time NCWA - ! I was in 

Employees Union concluded on 11 -1 - 1994 . From 
force . There are some bipartitc and tripartit: settle this paper it appears that at Serial No. 9 the case of 
ments from time to time between the Company and the concerned workman had been discussed and it 
its employees and these settlements confer certain appears that the management of D . C . C . had recom 
facilities, privilages and benefits to the employees . 

mended the case of the concerned workman to the 
The union which sponsors the cause of the effected Hcad Quarters of CJ.J . for favourable considera 
workman was established in 1985. The concerned tion . But the proposal did not find favour with the 
workman was appointed on 2 - 3 - 1987, 5 Operator- --- 

Head Quarters of the C .I.L . and it was lurned down , 
IV ( Topman ) in the T & SR in the sale of Rs. 1050 

Ext , W - ? is a paras which lays down the principles 
27 - 1428 . In 1989 he put an increment and liis pay of finition of pay of the employees , Ext. W - 3 is the 
was fixed at Rs. 1077 . Thereafter , an internal adver copy of an order of the Hon ble High Court at Calcutta 
tisement was made asking for the options of the datca 2913 August, 1990 in case of Prafulla Frakash 
persons of th s grade to be absorbed in Grade- F . He 

Chowdhury and Ors., V . Sta * c of West Bengal and 
was then in Grade - C . The concerned workman Ors. Similar matter arose there and it was held by 
applied for the same, He vas also interviewed and 

the Hon ble High Court that the pay of a senior, if 
was selected for appointment in the higher grade with fixed at a stage less than junior , should be compen 
effect from 14 - 2 - 1990 in the scale of pay of sated . Ext. W -4 is the representation of the effect 
Rs. 1075 - 30 - 1495. Since his basic pay was Rs. 1077 ed workman tv the General Manager regarding ano 
at the time of promotion , his next pay was fixed at maly in his pay and Ext, W - 5 is also a similar letter 
Rs. 1105 and after getting an increment of Rs. 30 , 

dated 16 - 12 - 1991 , On the other hand , Ext, M - 1 is the 
59 01/2001- 8 


Thorkman 
was appoje te span incremen 
internal 
and the 
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appointment letter of Partha Das. Ext, M - 2 is the meanwhile he opted for appointment to Operator- III 
appointmen : lel.cr of the concerned workman , Ram Bottoniman in Technical Grade- F in the scale of 
Chandra Makal. Ext, M -3 is the chart showing the Rs. 1075 - 30 - 1495 and he was found fit and was 

appointed in Technical Grade- F with effect from 
de ut ppo ntmn , busic pay and date of increment 
of we conced workman and others. Ext. M - 4 is 14 - 2 - 1990 and on the basis of his basic pay of 
ch : Order of proirotion of Shri Partha Das to Grade Rs. 1077, his pay was fixed at Rs. 1105 . The next 
F . Ex . M5 .s the chart giving details of date ut hış increment now became 1 - 2 1991 and on 
-h - fistion of pay and date of next increment. Ext. that dute his pay was fixed at Rs. 1135 . On the 
M 6 S lctie ssued by D . C .C . under C . I.L . regard 

other hand , Partha Das was appointed and his basic 

pay was fixed at Rs. 1050 and his next date of incre 
ig w ec ion nd pl cement through interview on 

ment was 1 -4 - 1989 when his basic pay became 
hi gh PS n wh ch detailed chart of the promoted 

Rs. 1077. His next increment date was 1 -4 - 1990 
pers , is ttac ıcd which finds the name of the 

on which date his basic pay became Rs. 1104 . There 
concerned workman also and it appears that his pro 

after , the next date of increment being 1 -4 -1991. his 
mot on was effccted on 14 - 2 - 1990 . 

b isic pay became Rs . 1131. Then he was promot 
6 . The union examined the concerned workman as 

ed to the post of Bottomman , Operator - III in Tech 
WW - 1 and Anup Ghosh , General Secretary of the 

nic 1 Grad :- F on 9 - 4 - 1991 and on the basis of his 
unon as WW - 2 . On the other hand , the manage 

baic pay of Rs. 1131 his pay was fixed at Rs. 1165 
ment examined Sukhendu Bikash Das Mahapatra , 

in the scale of Rs, 1075- 30 - 1495. It is , therefore , 
Personnel Manager of D . C . C ., as its sole witacss, So 

contended on behalf of the management that actually 
far as the witnesses for the union are concerned , they 

neither anything unfair has been done to the concern 
have simply stated facts as stated above and have 

ed workman Ram Chandra Makal, , nor any favour 
naised a grievance that the concerned workman had 

has been shown to Partha Das ; Rather, it is a kind 
joined carlier in the same grade in which Partha Das 

of peculiar situation in which both the persons were 
joined later . The concerned workman was senior 

piomoted to thc higher grade that there has been 
co Partha Das and the Grade- F to which both of 

difference in the matter of pay . It has been pointed 
them were subsequently promoted is also tho samo 

out on behalf of the management that though the 
grade having same nature of work , the pay fixed in 

management was sympathetic to the concerned work 
favour of the concerned workman should not have 

man and recommended for consideration to the Head 
been less than Partha Das . The witness for the 

Quarters of CI. L ., his case was turned down and 
inanagement has also admitted all these facts and 

therefore the concerned workman has no right to 
has stated that th : pay of the concerned workman 

Claim parity in the pay with Partha Das and it can 
was fixed as per rules governing selection , while the 

not be treated as an industrial dispute . 
0950 of Partha Das, was considered by fixing his pay 
in terms of the promotional policy . Thereforc , ac 

8. On behalf of the workman it has been contend 
coiding to him there was no discrimination , nor any 

ed that this principle has been laid down by the 
thing illegal was done . Howevor, this witness ad 

various High Courts and also by the Hon ble 
mitted in his cross -examination that the nature of 

Supreme Court that there should be equal pay for 
work of both the workmen happen to be the same 

cqual work , , Two cases have been cited in this con 
and it has also been stated that subsequently both the 

nection . The first case is of Dhirendfa Chamoli & 
posts of Topman and Bottomman have been merged 

Anr, v . State of U .P ., reported in 1986 -I -LLJ- 134 . 
in the same cadre . 

In this cas , their Lordships of the Hon ble Supreme 

Court have held that the employees engaged as casual 
7 In this context it has been submitted on behalf 

workers on daily wage basis who were not getting 
of the union that since both the workmen concern 

similar pay as Class - IV employees of the manage 
ed , i. c .. Ram Chandra Makal and Partha Das were 

ment were entitled to the same pay as th¢y were 
appunted in the same grade and since Ram Chandra 

doing the same kind of work . Another case is 
Makal was senior to Partha Dar in the matter of P . Savita & Ors, y , Union of India & Ors ., reported 
ininine , it appears to be unfair that his pay has been in 1986 - 1-LLJ-79 . In this case their Lordships of 
fixed at a lower stage than that of Partha Das, How the Hon ble Supreme Court held that bifercation of 

ver , it has been contended on behalf of the mana a particular cadre in two cadres and fixing the Day 
oomine that the comparative chart attached with of one cadre at a higher scale than another was ille 
their written statement will clearly show that there gal and improper. In this view of the matter, it has 
Tror been neithei any unfair treatment, nor any ille been submitted on behalf of the union that since both 
gality in fixing the nay of both the workmen by the the workmen are in the same grade and were dis 
Como ny It has been pointed out that it is true charging came kind duties, fixation of pay of the 
that both the persons were appointed as Operator concerned workman , Ram Chandra Makal at a lower 
IV in Technical Grade- G , but the cadres were diffe stage than that of Partha Das, a junior to him , was 
rent as the concerned workman , Ram Chandra imnroper and illegal and therefore the reference 
Makal was appointed in Grade - 

Gas Operator- IV should be decided in favour of the workman , 
Topman , while Partha Das was appointed in Tech 
nical Grade -Gas Operator - IV Bottommad . It has 

9 On the other hand, it has been submitted on 
bocn rointed out that originally both the persons 

behalf of the management that the principle of equal 
were in the same scale je , Rs. 1050 -27- 1428 and 

pay for equal work as laid down by their Lordships 
the basic pay of the concerned workman , Ram 

of the Hon ble Supreme Court do not apply on the 
Chandra Makal on 2 - 3 - 1988 was Rs. 1050 . His next 

present case , bicause scale of pay of both the work 
date of increment was 1 - 3 - 1989 and on that date 

men is the same and consideriog the similar nature 
his pay was fixed at Rs. 1077 . His second date of 

of work of both the cadres they have been merged 
increment happened to be on 1 -3 - 1990 , but, in the 

into one , but the fixation of pay of the Conorned 
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New Delhi, the 4th January, 2001 
S . O . 105 .- In pursuance of Section 17 of 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award on 
the Central Government Industrial Tribunal/Laboui 
Court, Jabalpur , as shown in the Annexure in the 
Indus rial Dispute between the employers in relatior 
to th : man igement of F . C . I. . and their workmai. 
which was received by the Central Government or 
3 - 1 - 2001, 


workman is not arbitrary of discriminatory . Rather , 
It is on the basis of the policy of fixation of pay on 
promotion . It has been submitted that since the 
concerned workman Ram Chandra Makal opted for 
his promocioil by applying in an internal advertise 
ment, his pay on th : higher post was fixed on the 
basis of stage of pay on which he was on that date 
and has next dale of uicrement had not then arrived . 
On the other hand , Shri Das was promcted in due 
course subsequently and his pay was fixed in the 
higher scale on the basis of the pay he was getting 
to the lower scale on that date. Therefore, it is 
submitted that there is no question of any illegality 
or impropriety in fixation of pay of the concerned 
workman by the inanagement. Further, it has been 
submitted that the matter could relate to the princi 
ple of equity and equality and a Tribunal beitig not 
à court of cquity , the matter cannot be decided on 
this principle before this Tribunal. In this regard a 
decision of Full Bench of Central Administrative 
Tribunal ut Hyderabad has been produced in which 
a similar matter arose and the reference was made 
to the Full Bench , The Full Bench decided the 
matter after considering several decisions in this 
regard that the Tribunal having no power to adjudi 
cate on the basis of cquity , the matter cannot be 
decided on this basis . It has been pointed out 
that the l ull Bench of the Administrative Tribunal 
has very clearly decided in the case under reference , 
namely , B . L . Somayajulu & Ors. v . Telecom Com 
mission & Ors., reported in (1997 ) 35 Administra 
tive Tribunals Cases 26 ( FB ) that there may be 
variety of cascs where disparity arise due to special 
circumstances or even due to error . So , these have 
to be viewed with reference to the facts of the case 
and it has been held by the Full Bench that disparity 
in fixation of pay can be challenged only in the cir 
cumstance where there is provision of law in that 
behalf and on the basis of legal right and Dot un 
pervassive notion of equity and equality . 


[No. L -22012/112 /291 -IR ( C -II) 
N . P . KESAVAN , Desk Office 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, JABALPUR 

Case No. R1137191 
Ku . Gauri Iver , 
Co Shri P . V . Mahalingam 
Rohinipuram Culony, 
Post R . S .U . , 
Raipur. 

- Applican 


Versus 


10 . It is, therefore, clear that though the concern 
cd workman might have a case on the basis of prin 
ciple of cquity , within scope of this reference , 
thers is no question of his grievance being redressed 
by this Tribunal. The claim of the workman , there 
fore, has to be rejected and accordingly the reference 
is decided in tertos that the action of the manage 
ment of Dankuni Coal Complex of Coal India Ltd . 
in fixing the pay of Rani Chandra Makal in Techni 
cal Gradc -F is neither illegal, por unjustified . 


11 . The reference accordingly stands disposed of. 

B . P . SHARMA , Presiding Officer 


The District Manager , 
Food Coiporation of India, 
Engg . Wing , 
Raipur . 

Non -applicar 
AWARD 
Passed on this 11th day of December, 2000 
1. The Government of India , Ministry of Labou 
vide order No . L - 22012112 2191- IR C .II dt. 29 - 7 - 9 
has referred the following dispute for adjudicatic 
by this tribunal, -- 
“ Whether the action of the management 

Food Corporation of India District Offic 
Kapa Raipur (MP ) in terminating the s 
viccs of Ku , Gouri Iyer Job typist w . c 
2 - 7 - 89 is legal and justificd ? If not, 

what relief the workman is entitled to : 
2 . The case for the workman is that on 25 - 9 .; 
she was appointed as job typist by the managem 
on verbal orders . She continuou ly worked for 
years, 9 months and 7 days . Her services were i 
m nated orally by the management on 2 - 7 - 89 . A 
was regularly doing the typing work in the office 
the thanagement on the office typewriter itself. P 
lo terminating her services, no notice was given 
her by the management. She has also not been g 
any retrenchment compensation by the managem 
In this way , the management has failed to com 
with the provisions of Sec- 25 -F (a ) and (b ) of 


Dated , Calcutta , 
The 7th December, 2000 . 


To freeft, 4 Tatt, 2001 


FT . 9 . 105 : contatore faut auFTH , 1947 
( 1947 FT 14 ) T ATTT 17 # IFTOT # reter 
सरकार एफ . सी . आई . के प्रबंधतंत्र के संबद नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक 
facere i testery Totalfie ( 9480 /324 Ferrerit 
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Industrial Dispute Act, 1947 . In view of this fact, 8 . The workman has filed the bills submitted by 
the tera ination of workman from service is illegal her to the management regarding typing work donc 
which deserves to be set- aside . The workman is en by her on the basis of prescribed rate , She had been 
titled to the regularisation in service with all conse puid the typing charges by the management as well . 
quential benefits. 

Thike bills will not go to prove that the workman 

was appointed as job typist by the FCI. It can only 
3 . The case for the management is that the work 

be presunid that she had done the typing job pri 
man was never cmployed as job typist by the mana 

vately for which the prescribed remuneration was 
gement. The relationship of master and servant 

paid to her. Sucb payment will not create any right 
never existed between th : patties. The workman 

to the we .kman for getting employment in the office 
was running typing institute of her own and there 

of TC ). This is nothing but an attempt to get the 
fore typing work was given to her by the manage 

employment through back door entry which is high 
ment at the rate mentioned hereinafter 

ly improper . 
( a ) For typing statements, 0 .85 paise per copy 9 . In view of the foregoing reasons, it becomes 
schedules and stencils . 

abanciontly clear that the workman was never ap 
( b ) For letters, telegram 0 .60 paise p : I copy 

pointed by the FCI as job typist to carry on the typ 

ing work in the office as an employee hence she is 
etc . 

not entitled to get any employment in the FCI as 
4 . The catire typing work given to her, was done 

claimed by her. Point No. 1 is answered according 
by the workman in her owI. typing institute for which ly : 
she was subinitting bills and the payment was made 

10 . Point No. 2 .- In view of my finding given on 
to her by the FCI as per this bill. She never work 

poin ? No . 1 , the workman is not entitled to any re 
ed in the office of FCI nor any fixed hours of duty 

lic- f as clainied in the present case as no employer 
weru allotted to ler. She was neither given the 
benefit of any leave nor she ever applied for any 

employee relationship exists between the parties. 
leave. In this way the workman cannot be said to 11 On the reasons stated above , it is held that 
be an cmployee of FCI , 

the workman is not entitled to any relief as claimed 

by her. The reference is accordingly answered in 
5 . The management further alleges that for the 

the favour of the management and against the work 
appoinincult of class- III employee , the recruitment 

man . Parties shall bear their own cost. 
rules had to be followed . The vacancies are notifi 
ed and the applications are invited for the same. 12 . Copy of the award be sent to the Government 
The names art also sponsored by the employment of India , Ministry of Labour as per rules . 
exchange . In the present casc , no such formality 
for the workman s appointment as job typist was 

K , M , RAI, Presiding Officer . 
followed . At the same time, the District Manager 
has no autl :ority to appoint any class III employee . 

The fart, 4 bat, 2001 
Such appointment is done only by the Regional 
Manager at Bhopal In view of all these facts, the 47. 21. 106.- - utforma fuate fefTTH , 
workman is not entitled to get any employinent as 1947 ( 1947 777 14 ) T UIT 17 5THRU # , 
claimed by her. 

केन्द्रीय सरकार राजनगर ओपनकास्ट प्रोजेक्ट ऑफ एस . ई . 
6 . The points for determination in the case arc as , 
under, 

सी . एल . के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके 
1 . Whether the workman is entitled to emp 

कर्मकारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 
loyment as claimed by her ? 

केन्द्रीय सरकार प्रौद्योगिक अधिकरण / श्रम न्यायालय , जबलपुर 
2 . Relief and costs ? 

के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
7 . Point No . 1 ,- - The workman contents that she 

3-1- 2001 Fit Fit JET AT I 
was employed by the FCI on the basis of verbal 
orders. She has not deposed any where in her state 
ment that sh was getting a fixed amount of salary 

Tä . TRT - 22012 /231/ 96 – 57€ 31 ( - 11 ) ] 
or on the basis of daily wages prescribed by the 

GET . Of . 9747 , the first 
management. Her name was never sponsored 
through the Employmcnt Exchange . She has not 
been able to establish that her appointment was done 

New Delhi, the 4th January, 2001 
hy the competent Authority of FCI after complying S . O . 106 . - In pursuance of Section 17 of the 
with the mandatory provisions of recruitment rules Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
According to her, she was employed as job typist. Central Government hcreby publishes the Award of 
For the appointment to this job , the recruitment rules the Central Government Industrial Tribunal/Labour 
must be followed . In no office on the basis of ver Court , Jabalpur , as shown in the Annexure in the 
bal order , any appointment of Class Ill employee is Industrial Dispute between the employers in relation 
done as alleged by the workman . The employment to the management of Rajnagar Oper Cast Project of 
can be effected only by way of written order which SECL and their workman , which was received by 
should be issued by the competent authority . In this the Central Government on 3 - 1 - 2001, 
case , no such fornality has been observed . The 
workman has tried to get the employment through 

No. L - 220121231196 - IR ( C - II ) 
back door catry which cannot bo allowed under law , 

N . P . KESAVAN , Desk Officer 


( 9179 II- 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL - CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT |LC |R |34196 
Presiding Officer : Shri K . M . Rai. 
Shri N , R . Malik , 
CIO B . M . Singh , 
Vice President , 
N . C . W . F . 
Post Rajnagar Colliery , 
Distt. Shahdol. 

--Applicant 

Versus 
The Sub-Area Manager, 
Rajnagar Open Cast Project, 
Post Dola , 
Distt. Shahdol. 

- Non -applicant. 

AWARD 
Passed on this 12th day of Deocmber , 2000 
1. The Government of India , Ministry of Labour 
vide order No . L -220121231196 - IR ( C - II ) , dated 
30 - 1 - 96 has referred the following dispute for adju 
dication by this tribunal 
" Whether the action of the AgentSub - Area 

Manager, Rajnagar Opencast Project of 
SECL Hasdeo Area in dismissing Shri N . R . 
Malik electrical supervisor, Grade - A Raj 
nagar Opeucast Project w . e.f. 1 - 10 -94 is 
legal and justified ? If not, what relief 
the workuran is entitled ? " 


him personally he disagreed with the finding of en 
quiry officer and passed the impugned dismissal order 
or. 1 - 10 - 94 which is absolutely illegal. He preferred 
an appeal against the order of dismissal but to no 
effect. The dismissal order was passed without 
assigning any cogent reasons. In view of all those 
facts, the dismissal order deserves to be set aside. 
The workman is entitled to reinstatement with back 
wages and other consequential monetary benefits . 

4 . The case for the management is that during the 
Disciplinary Enquiry , the Enquiry Officer had given 
the ample opportunity to the workmen for engaging 
the co -worker to defend him and sufficient opportu 
nity was made available to him to defend him pro 
perly during the enquiry proceedings . The work 
man requested for adjournment on 15 - 7 - 94 for which 
no sufficient cause was explained by him . He did 
it with intend to delay the enquiry proceedings . 
Taking this fact into consideration , the Enquiry Offi 


dication has rece, L- 2200 India. 


management had fully proved the charges against 
thc workman and the order of dismissal passed by 
the Disciplinary Authority is perfectly valid and 
legal which does not require any intcrference . The 
workman had failed to produce the defence witness 
though he was given ample opportunity by the En 
quiry Officer in iespect thercof. The workman deli 
berately kept himself away from participating in the 
Enquiry proceedings . The management therefore 
cannot be blamed for the said conduct of the work 
man . The enquiry was properly conducted against 
the workman and the principle of natural justice 
was followed . The management had no malafides 
to punish the worknian by serving him with a false 
chargesheet. The allegation of workman in this res 
pect is baseless and far from truth . The punishment 
awarded by the management is proportionate to the 
misconduct and therefore the workman is not entitl 
ed to be reinstated with all back wages as claimed 
by him . 

5 . The points for determination in the case arc as 
under : 


1 . Whether the Disciplinary Enquiry conduct 

ed against the workman was just and pro 


per ? 


Whether the management is entitled to lead 
cvidence to prove the alleged misconduct 
of workman ? 


2 . The case for the workman is that he was work 
ing as electrical supervisor in the employment of 
SECL . His duty was of supervisory nature . He 
was drawing salary at the rate of more than Rs. 1600 
per month . He was served with a chargesheet dated 
3 - 6 -94 for committing alleged misconduct. He re 
plied to the chargesheet on 12 - 6 - 94 . The Depart 
mental Enquiry was conducted against him and 
Shri B . N . Tripathi was appointed as Enquiry Officer 
vide order dated 25 - 266-93. The charges levelled 
against him were false and concerned . The DE for 
the alleged misconduct was initiated by the manage 
ment against the workman with an ulterior motive to 
punish him by throwing out of the cmployment. The 
action of the nianagement was malafide , 

3 . The workman further alleges that he had on 
gaged Shri Sudevan , President of MP Shramik 
Koyla Sabha Sangh to defend him during the en 
quiry proceedings . Shri Sudevan was to attend the 
meeting at Bhopal on 15 - 7 - 94 and therefore the 
workman had sought an adjournment in the Depart 
mental Enquiry requesting to fix the next date of 
hearing after 20 - 7 -94 . The Enquiry Officer never 
looked into the request and proceeded exparte against 
him . The sufficient opportunity was not given to 
him to defend bin self during the enquiry proceed 
ings . Ultimately the order of dismissal dt, 1 - 10 -94 
was passed against him . The Enquiry Oflicer had 
exonerated him from all charges but the Disciplinary 
Authority without giving any opportunity of hearing 


3 . Whether the punishment awarded by the 

management is just and proper ? 
4. Relief and costs ? 
6 . Point Nos. 1 & 2. — Admittedly the workman 
was served with a chargesheet for alleged misconduct 
and the DE was conducted against him , during the 
course of enquiry , the workman had applied for ad 
journment as his defence Assistant was not available 
on the date of hearing . The Enquiry Officer did 
not think it proper to adjourn the proceedings any 
further and accordingly he proceeded with the en 
quiry. After carefully assessing the evidence adduc 
ed by the management during the Enquiry Proceed 
ings, the Enquiry Officer held the charges not prov 
ed against the workman . He submitted his enquiry 
report to the Disciplinary Authority who disagreod . 
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New Delhi, the 4th January , 2001 
S. O . 107 . — In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government herey publishes the Award of the Central 
Government Industrial Tribunal, Jabalpur as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the managernent of SECL and 
their workman , which was received by the Central 
Government on 3 - 1 - 2001. 

[No. L -22012|398 |91 - IR ( C -1 ) ] 
N . P . KESAVAN , Desk Officer 


with the findings of Enquiry Officer and passed the 
dismissal order against the workman without giving 
him the opportunity of hoaring before recording his 
conclusions. The Disciplinary Authority was found 
to hear the delinquent before arriving at the different 
conclusions. It is surprising to note that he did not 
think it proper to afford the opportunity to the work 
man to put up his case prior to the passing of dis 
missal order . In « uch a situation , the order of dis 
missal passed by the Disciplinary Authority is found 
absolutely illegal which cannot be sustaincd. Please 
sce AIR - 1998 -SC - 2713 - Punjab National Bank and 
others versus Kunj Behari Misra with Chief Person 
nel ( Disciplinary Authority ) , Punjab National Bank 
and others versus Shanti Prasad Goel. 

7. In view of the aforesaid pronouncement by the 
Supreme Court, the order of dismissal passed by the 
management against the workman is held illegal. The 
Departmental Enquiry conducted against the work 
man is improper . Point No. 1 is answered accord 
ingly. 

8. As far as the question of adducing evidence by 
the management to prove the alleged misconduct of 
the workman is concerned , it shall be improper if 
the management is allowed to open the enquiry 
against the workman on the same charges which 
have been held to be not proved by the Enquiry 
Officer . It shall hardiy be justified in allowing the 
management to lead evidence to prove the alleged 
misconduct of the workman before this tribunal in 
the light of the aforesaid pronouncement of the 
Supreme Court. Hence the management is not en 
titled to lead cvidence to prove the misconduct of the 
workman , 

9 . Point No. 3. - In view of my finding given on 
point No . 1, the punishment of dismissal awarded by 
the management against the workman is illegal which 
deserves to be set aside as laid down in AIR - 1998 
SC - 2713. This point is answered accordingly . 

10 Point No, 4 . - In the light of foregoing reasons, 
the dismissal order passed by the management 
against the workman is hereby set aside . It is order 
ed that the workman shall be reinstated with all back 
wages and other inonetary benefits . In the circum 
stances of the case , partics shall bear thcir own cost. 

11 . Copy of award be sent to Government of 
India , Ministry of Labour as per rulos 

K . M . RAI, Presiding Officer. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM -LABOUR 

COURT, JABALPUR 

Case No. CGIT |LC |R | 38 |92 
Presiding Officer : Shri K . M . Raj. 
General Manager, 
Jamuna and Kotma Areas of SECL , 
PO Jamuna Colliery , 
Distt. Shahdol 

- Applicant. 

Versus 
Mohd . Ajamaluddin , 
$ .0 Mohd , Alias , 
Rlo Village Lahusai, 
PO Kotma, 
Dist . Shahdol (MF ) 

- Non -applicant 
AWARD 


Passed on this 8th day of December- 2000 
1. The Govemment of India, Ministry of Labour 
vide order No. L - 22012139891-IRC . II dated 12 - 2 - 92 
has referred the following dispute for adjudication by 
this tribunal: 
“Whether the action of the General Manager, 

Jamuna and Kotma areas of SECL , P . O . 
Jamuna Colliery , District Shahdol in ter 
minating the services of Mohd. Ajamaluddin 
Badli-workman of Govinda colliery w .d . f. 
25 - 2 -99 is legal and justified ? If not, 

what relief is the workman entitled to ? " 
2 . The case for the workman is that he applied for 
appointment to the post of worker as category I maz 
door and after the interview and comitation he was 
selected for the same by the management. Thereafter 
the management sent him for vocational training of 
badli wocker as category - I mazdoor vide order dated 
8 - 7 -89. Thereafter his appointment was further ex 
tended for a period of 90 days vide order dated 1 - 9 - 89 . 
In the meantime the management wanted to acquire 
the applicant s father s land in respect of a plot no . 938 
area - 4 . 4 acres and an agreement in this respect was 
signed by the parties. After this agreement, the appli 
cants order for appointment was approved by the 
Dy. Manager Jamupa and Koma Area vide order dated 
15 - 1 - 90 . His appointment was approyed for a further 
period of 30 days and was allowed to perform his 
duties. Thereafter he was allowed to work for a week 
vide order dated 17- 2 -90 . Thereafter the name of 


of forest, 4 whet, 2001 


# T . 371 . 107 - - Tulfite faar fafara , 
1947 ( 1947 ĐT 14 ) BT TT 17 4 HCV ở , 
forsitan 72477 OF . f . 7 . 07. garunia i 
संबद्ध नियोजको मार उनके कर्मकारों के बीच , अनुबंध में 
निविष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण / 
जबलपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
it 3- 1- 2001 47 y 85T TL 
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as 


the workman was struck off and he was stopped from 
attending his duty . The workman further alleges that 
no enquiry was conducted prior to the order of dis 
continueing his services by the management. He was 
disallowed from the work because of a case with regard 
to acquisition of land which was pending before thc 
commissioner, Rewa and he did not persuade to with 
draw the case and entered into an agreement with the 
management. His termination is against the pro 
visions of standing orders. After completing 155 days 
his services could not be terminated as he became a 
permanent workman . The junior persons, who were 


34 


the services by the management. The termination of 
workman amounts to an unfair labour practice . His 
termination also amounts to retrenchment and it could 


of Sec , 25 -F of ID . Act , 1947 , In view of all these 
facts, he is entitled to reinstatement with all conse 
quential monetary benefits , 


3 . The case for the management is that the appli 
cant was appointed as a badli workman for 90 days 
on temporary basis vide order dated 18 - 7 -89. His 
services came to an end automatically after the ex 
piry of the period stipulated in the appointment order . 
The appointment was given to thc workman because 
land measuring 4 . 40 acres under Khasra no . 938 
situated in village Lahsui teh . Kotma was required for 
mining operation . The management was informed 
that the said land belonged to oñc Shri Mohd . Idris 
and he was in direct possession of the same. Shri Mohd 
Idris requested the management for giving employment 
to his son applicant Mohd . Ajmuludin in lieu of 
acquiring the land for mining operation . Accordingly 
the management gave the temporary appointment for 
90 dave to the applicant. In persuance of the temno 
rary appointment order, the applicant joined his duty 
on 2 - 9 -89. While working so he was granted further 
extention for 30 clavs wef. 16 - 1 - 90 and on the expirv 
of 30 davs hic services were termina ed wef 17 -2 - 00 
because in the meanwhile it was reported that the 
land did not helong to Shri Mohd Idris hu * it ac 
tually helonged to MS AC Company and the 
disnute vas alco Dandinn hefore the Commissionrr. 
Rows for adindication After the nationalisation of 
the rollieries the numarching of the said land vested in 
the management of SEOL . 


5 . The points for the termination in the casc are 
as under : 
1. Whether the workman is entitled to reinstate 

ment with all consequential monetary 

benefits ? 
2 . Relief and costs ? 
6 . Foint No. 1 

It is an admitted fact that the workman was ap 
pointed by the management of SECL , Jamuna and 
Kotma after his name was sponsored through the 
employment exchange Shahdol and he was properly 
interviewed as per rules. He was employed as badlı 
workman on temporary basis for a period of 90 days 
vide order dated 18 - 7 - 89 . This appointment was done 
under the National Coal Wage Agreement No . 3 with 
a condi ion that his absorption in the company s ser 
vice shall be considered after the satisfactory perlor 
manco report. He was directed to report for duties to 
Sub Area Manager, Govinda colliery . In persuance of 
this appointment order, the workman reported for duty 
to Sub Area Manager, Govinda on 25 -7 - 89. On that 
very day he was relicved for training at Mines Voca 
tional Training Centre , Jamuna and Kotma. The appli 
cant undergone training, w .e .f. 26 - 7 - 89 to 16 - 8 -89 
for performing duty in the underground coal mincs . 
The certificate in this respcct Ex . P - 2 was also issued 
to him by the training centre . He received salaryl 
wages for a period of 22 days whon he was undergoing 
training at the Vocational Training Centre . After 
successfully completing the vocational training hº re 
ported for his regular posting and the General Mana 
ger gave him the regular posting order on 1 - 9 - 89 Exhi 
bit P - 3. This appointment was for a period of 90 days. 
He was alloted Token No . B 5367 and his name way 
entered in form - B register also . This rcgis er is nothing 
but the service record of the workman . 

7 . The applicant joincd his duty on 2 - 9 -89 after 
receiving the regular posting order . He continucd to 
work from 2 - 9 -89 to 30 - 11 - 89 . Thereafter he was 
contimed in the service till 16 - 1 -90 . Again his period 
of employment was extended for a period of 30 days 
vidc order dated 17 - 1- 90 and he continued to work 
upto 16 - 2 -90 . Thereafter again his period was extended 
from 17 - 2 - 90 to 14 - 3 - 90 . In this way the worknian 
continuously worked in the employment of SECL for 
a period of 198 days as required under Sec -25 (b ) 
( ii ) ( a ) ( i ) of the I. D . Act, 1947. The management 
witness Shri Hargave has admitted that the workman 
was not served with any notice nor paid any retrench 
ment compensation before the termination of his ser 
vice . The workman was working, in the underground 
mine and therefore a requisite period of service is 190 
days as per Sec .- 25 (b ) ( ii ) al(i) of the I. D . Act, 1947, 
was fulfiled by him . In such a circumstanc" , the pro 
visions of Sec - 25 - F will be applicable in tliis cacs as 
the workman has continuously worked for a period of 
198 days. He was therefore required to be noticed 
and paid compensation prior to the terminaion of his 
service . 

8 . The manacement has tried to impress that the 
appoin ment of the Workman was in licu of the land 
of the workmen s father required to be acquircil for 
purposes of mining operation by the SECL . One Mohd . 
Idris had claimed to be the real owner of the said 


The wrisation before ofice nor paid the workm 


· 4 . The management further alleged that Shri Mohd. 
Idris had given false information to the management 
and on this basis he secured temporary emplovnient 
for the applicant. The SECL was the real owner of 
the said land . The services of the applicant were 
terminated as per the stipulation in the contract of 
service . His appointment came to an end automatic 
cally on 17 - 2 - 90 . His termination is therefore just 
and proner which does not call for any interference . 
In the instant case , no enquiry was required prior to 
termination of the applicant s services . The provisions 
of Şcc -25- F of I. D . Act, 1947 has not been violated 
by the manarement. His termination does not amount 
to retrenchment. The applicant is not entitled to any 
relief as claimed by him , 
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LONUM 


नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 
पौधोगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण / श्रम न्या 
यालय गोदावरी खानी के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
97478 47 4 - 1- 2001 et SIG ETTI 


land . The name of the workman s father is Mohd , 
Mias and nor Mohd . Idris , Mohd . Jlias was neither 
owner of the said land nor he had applied in a pres 
cribed protorma to the SECL for the appointment of 
his son applicant in lieu of his land to be acquired by 
the management. Mohd . Ilias was in no way connected 
with the land in dispute , In view of this fact , the claim 
of the management is entirely baseless that the work 
man s in lieu of his land to be acquired by the SECL . 
This plea in no manner can help the management in 
the instant case as it has no bearing with the dispute . 
Their own wiiness the then General Manager Shri S . K . 
Juneja has admitted in his statement that the workman 
was never given appointment under the quota of land 
Ouister nor his /her father s land was acquired by the 
SECL . He has also admitted that the services of the 
workman were not terminated on the ground that he 
was given appointment under the employment of the 
land ouster in licu of acquiring the land of his father 
Mohd. Idris and the land was really owned by the 
SECL Company. The workman had no relationship 
with Mohd. Idris at all . According to Shri Juneja , the 
real dispute of the land was between the management 
and Mohd. Idris and not with the father of the appli 
cant Mohd. Rias . In view of the management s own 
evidence, their claim remains uncstablished a s far as 
the reason for terminating the workman s service is 
concerned . They have failed to prove that the work 
man was terminated because the land of his father was 
found to be disputed and therefore it could not be 


9 . The workman had legally completed the conti 
nuous service of 198 days working in the underground 
mines of SECL . As laid down by the provisions 
of Sec - 25 (b ) (ii )(a )(i) of I.D . Act, 1947. He 
was neither given any notice nor any retrenchment com . 
pensation prior to terminating his services. This termi 
nation is therefore illegal and deserves to be quashed , 
the workman is perfectly entitled to re -instatement with 
all back wages , Point No . 1 is answered accordingly. 

10 . Point No. 2 : In view of the findings given on 
point no. 1, the workman is entitled to reinstatement 
with all back wages and other consequential monetary 
bcncfits . 

11. On the reasons stated above, the termination 
order of the workman by the management is hereby 

quashed . It is ordered that the workman be rein 
sta ed with all back wapes and he be paid all the conse 
auroptial monetary benefits as if he were never dis 
ini sed from service . The period of ouster from scr 
vien rhall me deemed to be treated on duty and this 
perind shall he treated as continuitv in service for the 
purnaas of all mpnsionary benefits . In the circumstances 
of the case parties shall bear their own cost. 

12 . Conv of award he sent to the Government of 
India , Ministry of Labour as per rules . 


[a . Per 2 2025/25/ 2000 ( # -II)] 

एन . पी . केशवन , जैस्क अधिकारी 
New Delhi, the 5th January, 2001 
$.0 , 108 . - In pursuance of Section 17 of the In 
dustrial Dispu . es Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the Award of the In 
dustrial Tribunal Godavarikhani, as shown in the 
Annexure in the Industrial Dispute between the em 
ployers in relation to the management of S . C . C . L and 
their workman , which was received by the Central 
Government on 4 - 1 -2001, 

[No. L -2202512512000 (C -II )] 
N . P . KESAVAN , Desk Officer 

ANNEXURE 
BEFORE THE CHAIRMAN , INDUSTRIAL 
TRIBUNAL , CUM -LABOUR COURT, 

GODAVARIKHANI 
PRESENT : 
Sri, P , Gurunadha Rao , B .Sc ., B .L ., Chairman 

cum -Presiding Officer . 
Monday, the 23rd Day of October, 2000 
Industrial Disput. No . 8 of 1996 

BETWEEN 
K . Chandramouli , Ex.-Ward Boy , 
Clo , T. F . T . U . Office , D -576 , 
Gardhinagar , Near Labour Court, 
Godavarikhani, Dist , Karimnagar , - Peri ioner . 

AND 
1. The General Mapager , 

Singareni Collieries Co. Ltd ., 
Ramagundam - Area - III, 

Godavarikhani, Dist., Karimnagar. 
2 . Medical Superintendent , 

SCCL Area Hospital, 
Ramagundam , 

- Respondents . 
This petition coming before me for final hearing in 
the presence of Sri K Sudhakar Reddy & Sri K . 
Vasudeva Reddy, Advocates for the petitioner and of 
Sri C . Satyanarayana Reddy , Advocate for the respon 
dents and having stood over for consideration till this 
date , the court passed the following : 

AWARD 


K . M . RAI, Presiding Officer 


te faseft 


5 TA, 2001 


The reference is " Whether the action of the manage 
ment of Area Hospital, Godavarikhani, S .C .Co. Ltd . in 
terminating the services of Sri K . Chandra Mouli is 
leral and instified , if not, what relief the concerned 
workman is entitled to " . 

The claimant Chandramouli filed claim statement 
stating that he was appointed as General Mazdoor in 


$ T . T . 108 . - aft fara sfufta , 
1947 ( 1947 # 1 14 ) * ETTTT 17 # THUT , 
केन्द्रीय सरकार एस , सी . सी . एल . के प्रबन्धतंत्र के संबद्ध 
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- - - - - - - - 
the year, 1981. A change -sheet was issued to the He further d eposes that if it is emergency case , he 
petitioner on 10 - 11- 13 stating that he refused to do would attend to the shaving work for a patient before 
Pre -operative preparation for the case which was Operation . If it is not emergency casc , he would not 
posted on 10 -11- 93 . He was suspended for 10 days do it . 
w . e.f . 10 - 1 ) - 93 10 20 11 - 93 . Domestic enquiry 
His conducted and the petitioner was dismissto in 

9 . The evidence of the petitioner shows that he 
th - crvice without issuing show -causc notice . 

refused to attend to shaving work for a patient prior 

to operation because it was not emergency . 
2 . Respondunts filed counter stating that the peti 
tioner was dismissed from the service on proved The evidence of WW - 1 shows that she gave evi 
charges pursuant to domestic enquiry w .e.f. 4 -8 -95. dence in favour of the management in the depart 

mental enquiry against the pe : itioner, that means, the 
It is further stated that on 9 - 11 -93, the petitioner 

ward boys were attending to pre - operative work of 
while on duly refused to follow the lawful and reason 

patients. 
oble instructions of his superior. The petitioner was 
charge -sheeted for such dis -obedience . La er on , dis The evidence of WW - 2 shows that Ward Boys were 
ciplinary action was initiated against the petitioner. attending to pre operative work of patients , 


10 . MW - 1 is Doctor K , Satya Vara Prasad, Medical 
Superintendent Area Hospital, Godavarikhuni. He 
deposcs that the petitioner was working as General 
Mazdoor. He was promoted as Ward Boy. Ile was 
given six months training. 

He further deposes that the duties of word boys in 
the hospital are 


1. Transportation of patients , 
2 . Dusting of the ward . 


3 . Preparation of patients for Surgery including 

Shaving of the particular part of the body. 
He further deposes that ward boys will attend to 
male patients . Ayahs will attend to female patients , 

He further deposes that the duty of a barber in the 
hospital is to cutting hair and shaving beard of the 
potjents in the hospital. 


3 . WW - 1 to WW - 3 arc cxamined and Ex. W - 1 to 
Ex. W -6 are marked , 

MW -1 and MW - 2 are examined and Ev . M - 1 to 
Fx M - 9 are marked , 

4 . Ileard both sides . 

5 The point for consideration is whether the termin 
nation of the services of the petitioner is legal and 
justified . 

6 . POINT : WW - 1 is V . Jayalaxmi, She is working 
us Staff Nurse in the Area Hospital, Godavar khani, 
She doposes that there are two barbers in thu Area 
Hospital. They work under the supervision of staff 
nurse and doctors . 

She further deposes that she docs not know the 
uties of barbers an ward - boys. 

She further deroses that she deposed in favour of 
the management in the domestic enquiry . 

She does not depose anything in favour of the peti 
tioner , 

7 . WW - 2 in V . Kanakaiah . He is workirg as barber 
in the Area Hospital, Godavarikhani, He was origi 
nallv appointed as General Mazdoor. He applied for 
burher post being a larher by profession. He was ap 
pointed as harber in the Arra Hospital. There are 
tvo barbers posts in the Arca Hospital. The barters 
will attend to shaving work like shaving of bearil and 
culling of hair as in barber shop . 

He further deposes that he used to attend to cleaning 
and shaving work prior to operation . 

He further depases that he refused to work when 
The other harher dicer . Honre the work wus entrusted 
to the ward hoys . 

Tlis evidence shows that the ward hors are attendiner 
to the work of cleaning and shaving prior to operation . 

8 WW - 3 iş netitioner He denoses that he wi15 
working as wir i hov in the Area Hosnitall . Godavari 
Trhnni. He denloses that he was not informed of the 
duties to host performed hy him as Ward Bov . 


He further deposes that it is not the duty of barber 
in the hospital to prepare patients for surgery . 


His evidence clearly shows that the ward boys are 
attendins to pre -operative work of the patients parti 
culaily shaving of the particular part of the body . 

11 . Counsel for the petitioner arpued that it is not 
the duty of the ward bovs 10 attend to pre - operative 
work of the patients narticularly shaving of the parti 
cular part of the hody . 


He further arpuert that is the netitioner was Union 
Leader , he was removed from the service . 


1 ? The evidence on record clearly shows that it is 
the duty of the ward boys to attend to pre -onesative 
work of notirni particularly shaving of the particular 
part of the body. 


The notitioner refused to do that ioh . .e . pre -opera 
tive work like shaving of particular part of the body . 

13 . Counea1 for the netitioner requested for deciding 
the point whether it is the duty of word how to attend 
to pre - onerative work like slaving, of particular part 
of this truly 


Ho further chinoses that on 9 - 11 - 93 . he was asked 
to attend to horher work for paint prior to onera 
tion H refusell 10 do it because it was not his duty . 
59 ( 1 / 2001 - - 9 


It has 10 he decided with reference to the evidence 
on record , 


- 


- 
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- 
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The evidence on record clearly shows that it is the 
duty of the ward boys to attend to pre -operative work 

Appendix of Evidence 
like slaving of particular part of the body. 

Witnesses-examined 
WW - 1 herself supported the management in 

For workman : 

thic 
domestic enquiry . 

WW - 1 - V . Jaya Laxmi, Sr, Staff Nurse , 
It shows that it is the duty of the ward boys 

Area Hospital. 

to 
attend to shaving work for patients before operation . 

WW - 2 -- V , Kanakaiah , Barber, Arca Hos 
WW - 2 who is a barber himself deposes that the ward 

pital, Godavarikhani. 
boys were attending to the shaving and cleaning work 

WW - 3 - K . Chandramouli , petitioner . 
of the patients before operation , 

For Management: 
MW -1 who is no other than the Medical Superinten 

MW - 1 -- Dr. K . Satyavara Prasad , Superin 
dent of the Area Hospital, Godavarikhani, deposes that 

dent, Area Hospital, s . S. Co . Ltd . 
it is the duty of the ward boys to attend to cleaning 
and shaving work for patients before operation . 

MW - 2 – M . Kumaraswamy, Sr . Personnel 

Officer, SCCL , RG -III. 
I, therefore , consider that it is the duty of the waid 
boys to attend to pre -operative work for patients parti 

Exhibits 
cularaly shaving of particular part of the body re For workman : - - 
quired to be operated , 

Ex . W - 1 dt. 20 - 3 - 92 : Proceedings of the en 
The petitioner refused to at end to do the work en 

quiry . 
trusted to him . 

Ex. W -2 dt. 24 -9-93 : Copy of report of duty 
The petitioner wilfully refused to do the work con 

doctor. 
tending that it is not the duty of the ward boys to 

Ex, W - 3 dt, 11- 9 93 : Letter addressed 
attend to pre - operatiive work like shaving of particular 

to 

Mr. Kanakaiah (Barber ) by the D . M .O ., 
part of the body. 

Area Hospital, 
It is wilful disobedience of lawful duty . 

Ex. W - 4 dt. 23 - 3 - 93 : Report of over -time list 
The petitioner has no defence . 

in Area Hospital. 

Ex, W - 5 dt. 24 - 2 - 95 : Minutes of conciliation 
I, therefore, consider that the termination of the 

proceedings of the management and the 
scrvices of the petitioner is legal and justified , 

Joint Action Committee. 
14 . Counsel for the petitioner requested for exer 

Ex. W - 6 dt. 25 - 7 - 97 : Report of Asst . Labour 
cising power Uls. 11- A of the Industrial Disputes Act. 

Commissioner, ( Central ) , Mancherial, 
For exercising power u / s. 11- A of the Industrial For Management : 
Disputes Act, there is limit , i.c ., maintenance of Indus 

Ex. M - 1 dt. 13 - 12 - 93 : Writ petition No. 14283 of 
trial peace between workers and management. 

1993 Judgement copy ( xerox ) . 
If the exercise of power us. 11 - A results in breach 

Ex , M -2 dt. 10 - 11 - 93 : Charge -sheet. 
of peace between workers and management, certainly 
it is limit and power should not be exercised . 

Ex, M -3 dt. 13 - 3- 94 : Enquiry call letter . 

Ex. M -4 dt -- : Enquiry report of the 
In the present case , the petitioner is bent upon asser 
ting that it is not the duty of ward bovs to attend 

Enquiry Officer. 
to pre - operative work particularly shaving of parti 

Ex . M - 5 dt. 15 - 3 - 94 : Enquiry proceedings , 
cular part of the body of patient. 

Ex. M -6 dt, 3 -8 - 94 : Dismissal order, 
If the petitioner is reinstated into service , he will 

Ex. M -7 dt. 26 -6 -94 : Show -cause notice . 
not attend to that work . 

Ex. M -8 dt. 20- 7-94 : Reply to show -cause 
The other ward boys may also follow him . Then , 

notice . 
there is breach of Industrial peace between workers 

Ex , M - 9 d . 15 - 9 - 81 : Copy of promotion order 
and management. 

as Ward -Boy. 
I, therefore , consider that the petitioner cannot 

af fart, 5 part, 2001 
be reinstated into service, because Industrial peace 
shall be maintained hetween workmen and manage 

# T . 371. 109. - - lulfirah fanta 3tfuferre , 
ment. Hence, I answer the point accordingly . 

1947 ( 1947 AT 14 ) T TTT 17 THUT # 
In the result , the reference is answered against the केन्द्रीय सरकार एस . सी . सी . एल . के प्रबन्धतंत्र के संबंध 
claimant as " the termination of the services of the नियोजकों और उनके कर्मकारों के बीच , अन्बंध में निर्दिष्ट 
claimant is legal and justified ” . Each party do bear 

प्रौद्योगिक विवाद में प्रौद्योगिक अधिकरण / श्रम न्यायालय 
their cwn costs . 

गोदावरी खानी के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
Typed to my clictation , corrected and pronounced 
by me in the open court on this , 23rd day of 

part of 4 -1- 2001 Fit TCT 3TT OTTI 
October 2000) , 

Th . 19 -22025 / 25 / 2000 - ft - IT) 
P . GURUNADHA RAO , Chairman -cum - Presiding 

Officer 

एन . पी . केशवन , डैस्क अधिकारी 
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New Delhi, the 5th January , 2001 

the deceased Komuraiah by acccpung illegal gratifi 

cation from the petitioner submitted application for 
S . O . 109 . - In pursuance of Section 17 of the In 

employment to the petitioner. The management con 
dustijal Dispute Act, 1947 (14 of 1947 ) , the Central 

ducted enquiry and recorded statements of co - workers 
Government hereby publishes the Award of the In 

of Bairi Komuraiah . It was revealed that the peti 
dustrial Tribunal Godavarikhani as shown in the 

tioner was not the son of the deceased Bairi 
Annexure in the Industrial Dispute between the 

Komuraiah , 
employers in relation to the management of S . C . C . L . 

The petitioner did not participate in the enquiry 
and their workman , which was received by the Central 

inientionally . The petitioner did not file any docu 
Government on 4 - 1 - 2001. 

mnent to show that he was the son of Bairi Komu 
[No. L - 22025 |25 | 2000 - C .I] rajah . Hence, the petitioner wa s terminated from 
N . P . KESAVAN , Desk Officer thc service on 3-4 - 1989 . 
ANNEXURE 

3 . Ex . W - 1 is marked on behalf of the petitioner, 
BEFORE THE CHAIRMAN , INDUSTRIAL Ex, M -1 to Ex, M - 3 arc markcd on behalf of the 
TRIBUNAL , CUM -LABAUR COURT, 

respondent, 
GODAVARIKHANI 

4 . Heard both sides. 
PRESENT : 

5 . The point for consideration is whether the 

termination of the petitioner from the service is 
Sri. P . Gurunadha Rao , B . Sc ., B .L . Chairman 

illegal, if so , whether the petitioner can be reinstated 
cum - Presiding Officer, 

into service. 
Wednesday, the 25th Day of October, 2000 

6 . POINT : Ex, W - 1 is reply notice dt. 2 - 1 -97 rc 
Industrial Dispute No . 113 of 1997 

jecting the request of the petitioner for reinstatement, 

Ex, M - 1 is letter dt. 3 - 4 - 89 removing the petitioner 
Byri Rajesh , Slo . B . Kumaraiah , 

from the servicc . 
Aged 30yrs. Rio Bellampally , 

The reason for removing the petitioner from the ser 
Adilabad Dist. 

vicc was not given in this letter , 
Presuntly residing at Arenda ( village ) , 
Mandal : Manthani, Dist. Karimnagar. - Petitioner, But the petitioner knew that he was removed from 

the service becausc , he was not the son of Bairi 
AND 

Komuraiah , 
The Chairman & Managing Director, 

The respondent made enquiry with regard to the peti. 
The Singareni Collieries Co. Ltd ., 

tioner whether he was the son of Bairi Komuraiah or 
Kothagudam , Kammam Dist. - Responder 
This petition coming before me for final hearing in 

tioner was an imposter . The wife of Bairi Komuraiah 
the presence of Sri, K . Sudhakar Reddy, Advocate 

accepted illegal gratification and recommended employ 
for the petitioner and of Sri, C . Satyanarayana Reddy , 

ment to the petitioner as if he was the son of Bajri 
Advocate for the respondent and having stood for con 

Komuraiah . 
sideration till this date, the court passed the followin2 : The pelitioner did not produce any documentary 
AWARD 

cvidence to show that he was the son of Bairi Komu 

raiah and he was 110t an impostor. 
1. This is a petition filed U s. 2 - A ( 2 ) of the Indus 
trial Disputes Act , 1947 , as amended by A .F ., Amend 

7 . The petitioner ought to have examined himself 
ment Act , 1987 , 

as a witness in this case and ought to have proved that 

he was the son of Bairi Komuraiah and he was not 
Facts of the case briefly are as follows : 

impostor, 
The petitioner was appointed as badli- filler on The petitioner did not examine himself as a wit 
20 - 12 - 1988 on compassionate grounds. He worked jess to prove that he was the son of Bairi Komuraiah . 
upto 29 - 12 -89. He was not permitted to work w .e . f. 
30 - 12 -89. The petitioner got issued a notice to 

"The petitioner cannot claim reinstatement 
the 

unless 
respondents . The respondents issued proceedings dt. 

he is the son of Bairi Komuraiali . If he is not the 
11 - 1 - 97 denying reinstatement. He was terminated from 

son of Bairi Komuraiah , tie is an impostor . He cannot 
the service on the ground that he was not the son of 

be reinstated into service , 
Bairi Komuraiah . 

8 . There is no need to frame charge against the 
2 . Respondent filed counter stating that the pe i 

petitioner and there is no need to conduct rcgular de. 
tioner was appointed on compassionate grounds due to 

partmental enquiry against the petitioner because it was 
death of his father Bairi Komuraiah . The petitioner 

not a misconduct during the course of employment, 
falsely claimed himself as soul of the deceased 

The very hasis of appointment of the petitioner was 

Bairi 
Komuraiah . 

that he was the son of Bairi Komuraiah , If that was 

false, the petitioner would not have been appointed at 
Dairi Rajesh and Bairi Laxmaiah working in the res 

all. 
pondent company lodged complaint against the peti 

Since the petitioner did not make any effort 
tioner stated that he was not the son of Bairi Komu 

to 

prove that he was the son of I ate Bairi Komuraiali, 
riah . Further, it was coinplained that th wife of 110 was icmoved from the service . 


The 1988 on He wasnot issuedd 
proceedied 
from 


- - - 


- - - - 


- - - 


- 
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The petitioner has not made any elfort to prove 

ANNEXURE 
that he is the son of Late Komuraiah atleast by exa BEFORE THE INDUSTRIAL TRIBUNAL - I AT 
mining himself as a witness in this court. 

HYDERABAD 
I, therefore , consider that the petitioner is an im PRESENT : 
postor and he is not the son of Bairi Komuraiah . His 

Sri Syed Abdullah , B . Sc ., B .L ., Industrial Tri 
termination from the service is legal. He cannot be 

bunal- ). 
reinsta . ed into service . Hence , I answer the point 

Dateu : 5th day of December, 2000 
accordingly . 

Industrial Dispute No. 54 of 1999 
In the result, this petition is dismissed . The order of 

BETWEEN 
rcmoval of the petitioner from service is confirined . 

Sri Mirza Rchaman Bag S / O M S . Baig , 
Each party to bear their owii costs, 

7 - 2-49 , 5 / 59, DNM Cotury, Sanathnagar, 
Typed lo my dictation , corrected and pronounced by 

Hyderabad -500 018 . 

. . . Peritioner 
me in the open court on this , 25th day of October , 

AND 
2000 . 

The Chief Engineering Manager, 
P . GURUNADHA RAO , Chairman -cum - Presiding 

Indian Airlines Ligned , Southern Region , 
Oficer Begumpet, Hyderabad , 

. . . Respondent 

APPEARANCES : 
Appendix of Evidence 
Witnesses - cxamined 

Sri K . V . Rao , Advocate for the Petitioner 

M / s . K . Siinivasa Murthy and A . Vijay Sekhar 
For workman : For Management:- - 

Reddy, Advocates - - for the Respondent, 
Nil -- - Nil --- 

AWARD 
Exhibits 

The Government of India , Ministry of Labour , 
For workman : 

New Delhi by its order No . L -11012 / 31 , 99 - IR ( C -I ) 
Ex, W - 1 dt. 2111 - 1 - 97 : Reply to jotice dt. dated 18 -8 - 1999 referred the following Industrial 

12 -12 -96 letter addressed to Sri. K . Vasu Dispute under Section 10 ( 1 )( d ) and sub -section (2A ) 
deva Reddy , Adv., Remkote , Hyderabad by of the Industrial Disputes Act, 1948 for adjudication 

the General Manager, Bellampalli ( P ) 3. to this Tribunal : 
For Management : 

" Whether the punishment of dismissal from ser 

vice awarded to Shri Mirza Rehaman Baig , 
Ex, M - 1 dt. 3 - 4 - 89 : Termination letter issued to 

by the Management of Indian Airlines is 
the petitioner . 

just, proper as per Rules and in proposi 
Ex . M - 2 dt, 610 - 3 -90 : Letter addressed to the 

tion to his guilt ? If not, to what relief is 
General Manager ( P ) , Bellampally by 

the workman entilled ?" 
Superintendent of Mines, Shantikhani. 

Both parties appeared and filed their respective plead 
Ex . M -3 dt. 10 -3 -90 : Enquiry report , 

ings . 

2 . The petitioner — workinan filed the claim state 

ment and in brief the avernents are as under : The 
The farmit , 8 art, 2001 

petitioner was appointed as Helper on 7 - 8 - 1984 on 
# 1 . 1 . 110: - 3 Fitf fate sqf177 , 1977 compassionate grounds consequent to the death of 

his father. During the year 1990 he fell sick aud 
( 1947 FT 14 ) I ETT- T 17 # 9777 TUT Ħ , Fort 

could not attend the duties properly . So he was ini 
सरकार इण्डियन एयरलाइंस लिमि . के प्रबंधतंत्र के सबद्ध posed with penalty of reduction in basic pay by one 
नियोजकों और उनके कर्मकारों के बीच, अनुबध में निर्दिष्ट 

stage with cumulative effect by an onder dated 

27 - 1 - 1992 . A charge sheet dated 11- 7 -1992 was 
औद्योगिक विवाद में औद्योगिक प्रधिकरण हैदराबाद के पंचाट 

issued for absenting from duty · without permission 
# 1 # TfVTG poft er oft wirela FITT FT 3- 1 - 2001 alleging that " he remained absunt without leave and 

also without prior intimation or pe mission whatso 
को प्राप्त हुआ था । 

ever for 183 days on 19 occasions in the year 1991” . 
[ g . TFT - 11012/ 31 /99 - 71 . ( - 11 It constitutes misconduct as per Standing Orders . The 
एम . म . गप्ना , अपर मचिप petiticner submitted his explanation and thereafter 

the enquiry was conducted on 8 -7 - 1993 in violation 

of principles of natural justice , by not affording any 
New Delhi, the dih January, 2001 

reasonable opportunity . The petitioner was suggested 

that the enquiry would be nominal and further ad 
S . O . 110 . - - In pursuance of Section 17 of the 

vised that if he pleads guilty , he would be exonerated 
Industrial Dispute Act , 1917 (14 of 1947 ), the Cen 

from charge by a lesser punis] iment. Believing the 
tral Government hereby publishes the award of the 

version of the Officers , the petitioner admitted the 
Industrial Tribunal, Hyderabad as shown in the An 

same. Tho Enquiry Officer without considering the 
nexure in the Industrial Dispute between the en 

record and medical certificates submitted by hin , 
ployers in relation to the nanagement of Indian Air 
lines Lu . and their workman , which was received by 

against the petitioner, The management without appli 
the Central Government on 3 - 1 - 2001 , 

cation of its mind , issued a show cause notice pro 

posing dismissal from service with pre - determined 
[No. L - 11012 | 31194 IR ( C - 1) ) 

mind . Finally the punishment was imposed dismissing 
S . S . GUPTA , Under Secs. Tuin froni service which is excessive , harsh and disa 


( HTT II -- 3 ( 11) 

III ll Itt 

-- - - - - - 
opononate to the charpe levelled aynst hun . The 
petitioner is a lay man and not acquainted with the 
legal proceedings und so he cuulj lot make pfuper 
representation in thc National Judustrial Tribunal 
while it was pending there . All the whil. llie petitio 
ner could not secure any employsiul in spite of lus 
best efforts . The petitioner in a pour man having the 
responsibility and is depended by a large family . He 
is now agcú about 35 years and he is not in a post 
tion to secure any other employment anywhere . Hence 
prayed to set aside the dismissal order dt. 24 - 12 - 1993 
and to order renstatement with continuity of ser 
vice , increments and other attendant benelity . 


1711 1001/477 311,141 
- - - - - - - - - - - - - - - - - - - - - - - - - 

5 . The petitioner filed i nenio stating that he is 
not disputing the validity of domestic enquiry and 
iliat the inatter may be decided on merits considy - 
ing the facts on record and as to the proportionality 
ot punishment that was imposed by the Management. 

0 . Un tne date of licaring , on the side of the manage 
ment, ine enquiry record was marked as Exs. Mi to 
M16 und proceeded with . 

1 . LX, MI 15 to charge shee in which the work 
mali suvein Wund chuigea wat he remnanica absunt cor 


on 


etitioner ied by a but showsin a force 


the eneo lace 


vut leave and Wiinout prior permission which amounts 
10 Disconduc . 15 per clause 28 and 28 ( 13 ) of Con 
duci Rulics , So 110 was asked to submit his explanation 
sulu 10 Scute whether he desires to be heard 111 person 
or in case lie wishes to exanune or cross -examine the 
witnesses, Pusulm to issue of the charge sheet Ex. ML 
Di. imation was issued about appointment of the En 
qully clncer asking him to attend before him and 
take assistance of a co -employee of the Departnient 
10 defend himseit, Followed by it, the Enquiry Qllicer 
sent intimaton Ex. M3 to the workman to atiend the 
enquiry on 28 -5 -93 and since he did not attend to 
the hearing , it was ieposted on 8 - 7 - 93 as per Ex, M4 
intimation , On the date of heaning , Ex, MS ques . ionairo 
was given by the enquiry officer to the workman asking 
him to answer the questions therein . The questions that 
were put to workman were ( 1 ) whether he can read 
and write English ( 2 ) whether he understood thc con 
icnts of the charge sheei ( 3 ) whether he pleads guilty 
of the charges levelled against him or that he rcquires 
any assisiance to defend himself. For which the answeis 
given by the workman are said to be positive. Further 
the Ollice Superintendent was requested to produce the 
muster 10 !l for the year 1991 asking tho workman to 
Peiuse the muster roll and if he feels necessary he may 
cross -examine the concerned Superintendent. As the 
workman has declined to cross -examine the witness 
underneath the proceedings and signatures of the Eu 
quiry Officer, the Office Superintendent and the delin 
quent were taken . The statement of the workinan was 


his aber, w . Theie 
pay , 27-2 


the periode dated 15 -5 ,00 


tic enau 1990 which 


3 . In brief, the reply filed by the management is 
as under : The petitioner was not regul.ir to his duties 
and within a short period of his joining the service , 
He started remaining absent unauthoriseuly and ho 
was initially issued a caution Memo for his abscrice 
for 4 days in the year 1987. He furied to show any 
improvement in attending the duty regularly and 
starting absent for longer periods . He remained ab 
sent for 125 days op 16 occasions in 1989 and for 
72 days on 4 occasions from 1 - 1 -90 to 31 - 3 - 90 . So 
he was issued with a charge sheet dated 10 - 4 - 1990 
and an enquiry was conductal into the charges, In 
spite of taking charge sheet and departinentt ) enquiry 
thereto , there was no progress in attendmg the duties . 
But he again remained absent for 184 days (90 16 
occasions during the period froni Apul to Decem 
ber, 1990 . The petitioner was found guilty of the 
earlicr charges. The coinpetent authority link a lenient 
view and the punishment of reductı , in basic pay 
by one inrement for one year was imposed . He was 
further charge sheeted vide Memo dated 15 - 5 - 91 for 
his absenteeism during the period from Ipril to De 
ccmber, 1990 which was also proved in the domes 
tic enquiry. The petitioner was punished by way of 
reduction in basic pay hy ond stage with cumulative 
effect vide letter dated 27 - 1 - 1992 , It Coill be wibserv 
ed that the petitioner was very casual towards cin 
ployment and also there was 10 improvement in 
attending the duties and no which we found to be 
most unsatisfactory , Hc gun icmaincd bsent for 
183 days on 19 occasions in the year 1991 and he 
was issued a charge shedt dated 14 - 7- 1992 . llough 
he received the said charge sheel, he failed to submit 
liis explanation for it. An enquiry was conducted by 
giving him opportunity . The allegation that it was 
violative of principles of natural justice is not cor 
rect. The politisner himself declined to take assist 
ance during the enquiry . He pleaded guilty of the 
charges on his own free will and volition . The peti 
tioner has not filed any material incuments or medi 
cal certificates and he failed to explain for mis ah 
sence . It is not correct to state that the competunt 
authority has passed the impune order of disuriissal 
mechanically . The National Industrial Tribunal after 
hearing both sides , Kelivered the judgement 01 
12 - 4 -1994 upholding the action of the management. 
Hence prayed to confirm the impugnedl nider of dis 
missal hy dismissing the claim of the petitioner. 

4 . The point for adjudication is whether th : 
punishment of dismissal awau teit to Mr. Mirza 
Rehman Brig by the Management is just and proper 
as par rules and in proportion of his ondt ? If not, to 
what relief the workman is cntitled to ? 


loy the ma crnal uncles not allowing him to attend foi 
d uty and so he was irregular in attending to the office 
SUCC 1989, If a chance is given , he is prepared to work 
eithei at CTE or any place away from Hyderabad . 
Further the statement was recorded about secking 
pardon for the lapse that he may he permitted to edin 
livelihood to maintain his family . Basing on the said 
" inicment of workman , the Enquiry Officer submitted 
Ex M6 Enquiry Report to the employer and in pur 
suance of it, the management has issued show cause 


why he should not be imposed punishment for the 
proved misconduct. In Ex, M8 the work 
man citerated his stand and pleaded for 
mercy However Ex. M9 order was passed 
dicmiurint him from scrvice . The management 
also filed Ex . M10 application under Sortion 33 ( 2 ) 
of the ID Act seeking approval of the National In 
dustrial Tribunal for the said dismissal ininnsed hy 
the Manacement Ex M11 in the order nassivt hy the 
National Industrial Tribunal annroving the sinc hu 
priectino the plan raised by the workman Further 
Fx M 19 to M15 are filed by the mangpement to show 
that on earlier twin orcisions the workman una im . 
ruul vitlo pomirl,197 Jur mitrine hiç uma for his 
1111711111 d lice 11, wung te velit 1989 ind 
1990 . 


- 


- 


- 


- 


- 


- - 
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8 . On the basis of the record , the management has 

incustrial Dispuies Act, Suction 11 - A - 11 
Shoogly putioith its cusc Iliat ule workman is not en 

wipiulatiuni ut powers 01 Layout Coulin 
tulud ior tensia .emunt as tlie services of the workman 

uusulat uudt under Section 11- A -- -- - 
are quunculal 1o ( interests of he eşablishment, 

HUVAI OL WOkinan ( CONQUCHOI ) by APSKIC 

IUL ITHSconduct alles boiding aisciplinary en 
9 . un we other hand the suolig hold contenuion of 

quuy viou Chunlonged by worknull u La 
112 workmall is ulul une enquiny was conducica as a 

vour Court - Power of Labour Court is akin 
locality did bc veug all tileido was given un im 

10 that of appellate couil - Labour Court has 
pieslost de 111 uumis ibe charges, the punisument 

power and jurisdiction 10 icappreciate the 
Will ve lediyni. Thus he was induz a scape guat to 

cvidcncc auduced in the domnestic enquity 
uumit the charges without examining the concerned 

dud suusutute its owl findings even in cases 
witnesses and marking the documents . Further it is 

where workman conceuca the validity of 
argued vidt oven li the Juibunal holds that the charges 

domestic enquiry . It can leverse the findings 
are proved sull by virtue of Section 11A of 1. D . Act, 

or Disciplinary Authority Even il findings on 
he play seek pro .cttion pointing out that the punish 

misconduct are justilicd , Labour Court bas 
meit is shocking and disproportionate to the charges , 

poucr to hold dismissal as unjustitied and 
The petitioner has cited the following ( ecisions in 

wward appropriate and lesser punishment in 
support of the principie laid under Sccuon 11- d of the 

the crcumstances of a particular case , 
I. D . Act emphasizing that the Tribunal is required to 
interfere with the impugned order when the punishment 
is shockingly disproportionate lo ilc gravity of the 

TV , it is lluv that ihe empuyer had appucd to the 
charges . 

Nallulla mausta tulvurn uuder Section 33 ( 4 ) of 

We 1. 0 , ACL IOI approval oi ne puis vill imposed 
( 1 ) 1996 ( 2 ) ALD 595 (High Court VI A . P . ) - 

ана 11 was collea py tiie Said Tripulai , iineәрсе 
A . Vankuid Ranana Vs. Chairman , Indus 

nye vi the older passed under section 33 ( 2 ) of 
urial ( ribunal- Labour Court . Industrial Dis 

1. 0) , Ati covereu oy CX , MIT approving the dismissal 
pules Act, 1947 -Scciion 11- A Labour Court 

UL wil workman from service for the pioved m , SCOL 
approving the order of disinissal of driver 

uuci, die Worknian has a statutory rigat uuder Section 
for entering into the room of Traffic Superin 

TA O 1. D . ACT 10 quesuon the punistinen as 
lendent and attempting to assult him -Labour 

shockingly disproportionale and also seek for review 
Court failed to consider whether the punish 

UL the nuings of the Enquiry Umeer as the Act is a 
ment imposed is commensurate with the gra 

wellare legislation intended to protect the interests of 
vity of the misconduci-High Court found the 

llie workinan and to have industrial peace , No doubt 
punishment to beharsh and ordered reinstate 

the manugcnicnt has conducted the enquiry inauicu 
ment without backwagcs . 

luusiy 10 prove the charges of the workman by ap 
( 2 ) 1996 ( 4 ) ALD 1009 (High Court of A .P . ) pointing an Enquiry Officer , As seen from the record , 

T , B . Singh vs . Industrial Tribunal- cum The Enquiry Oncer has nou examined any of the man 
Labour Court, Godavarikhani. 

agenient witnesses except giving questionnaire Ex, M5 
Industrial Disputes Act, 1947 - Section LIA 

to the workman to give reply either Yes or No to 
Quantum of punishment Conductor of bus 

his questions. It is not the case of the management 
removed from scrvice for failing to issue 

that the workman is a fully a literate person . His ad 
tickets to passengers — Not a case of collec 

mission is that he could read and write English and 
ting fairs but not issuing tickuts - - Punish 

bsnderstood the contents of the charge sheet. Meru 
incnt of removal from service quite dis 

obtaining of his signature on the questionnaire is not a 
proportionate to the gravity of the offence- -- 

foolproof method of conducting the enquiry . The work 
Denial of back -wages while reinstating him 

man facing charges in a departmental cnquiry is in the 
would be a deterrent punishinent, 

position of a delinquent as such the initial burden is 

on the management to prove the charges by producing 
( 3 ) 1996 ( 4 ) ALD 618 ( High Court of A . P . ) -- necessary witnesses and the records but not to put ques 

Saniullakhan Vs. Labour Court , Godavari tions to the delinqucut asking him wheiher he pleads 
khani. 

guilty or not and whether the records placed before 
Industrial Disputes Act , 1947 - - Section 

him urc true or not. Though strict rules of the Evi 
11 - A - Labour Court confirmed the findings 

dence Act necd not be applied in thc departmental 
of the Enquiry Officer that the petitioner has 

enquiry. Yet the principles of natural justice are to be 
driven the bus in a drunken state and detained 

followed . Even though Ex. M11 order was passed 
the vehicle causing inconvenience to 

by the National Industrial Tribunal approving the 
the 

piinishment imposed by the employer, still it is not a 
passengers and also the punishment removal 

bar for the Labour Court or Industrial Tribunal for 
of service inflictech on the pretilivner - .Writ 

adjudicating the dispute under Section 10 of the I. D . 
Petition filed questioning the punishment im 

Act. The Enquiry Officer has not at all examined the 
posed - Act of pctitioner being a solitary and 
inflicting the extreme punishment is not of 

management s witnesses to speak out the facts relating 

to the charges with reference to the documents. After 
proportion to the gravity of offcncc3 - -Res 

all the workman was holding Class IV Post of Engi 
pindent directed to reinstate the petitioner 

necr-helper who requires no educational qualification 
without back -wages and defer two increments 
with cumulative effect. 

except primary education . If that is the case it is hard 

to expect that the workman had admitted that he knows 
( 4 ) 1999 ( 5 ) ALT 45 . — ( High Court of A P . ) . reading and writing English that he understood the 

Divi M4091 . APSRTC VS . T . Rani contents of the charge Jeet on thcrehy has waivest 
Reddy. 

vis right 10 he defended by a friend or co worker . As 


150 


proportionit 
may alsoismissal 
w 


punishment by the woportionateere, it fecis " quiry. Te 


LIIT3 (11) ] 

ST 1 47 erstat ; 
- - - - - - - -- - - - - - - - - - - - - = 
scen from the record the Enquiry was not done in a 
fair manner. Despite provision to Section 11A of I. D . 
Act , the workman has a right to urge the grounds re 
guiding disciplinary proceedings as a whole and if 
he feels he may let in evidence in regard to the same. 
The workman s right was recognised even 
under the pre -existing law and the same 
is retained under new Section 11 - A of 
I. D . Act. Vide in the case of Java India Private 
Limited vs. Madan Mohan [ 1972 (I) LLS Page 360 ]. 
Even though the workman has not disputed the dis 
ciplinary proceedings , still the Labour Court or In 
dustrial Tribunal has the power to review the entire 
evidence obtained at the Departmental Enquiry. It 
can interfere even in case where it feels that the 
punishment is disproportionate to the misconduct 
committed by the worker . It may also award lesser 
punishment in lieu of discharge or dismissal which 
it could not du under the pre -existing law . In respect 
of proceedings under Section 33 ( 2 ) of the I. D . Act, 
the benefit of Section 11- A was not extended . By 
means of amended Act , 1971 introducing Section 
11- A , the powers of Labour Court of Tribunal are 
enlarged to review the evidence obtained beforc the 
Domestic Enquiry which came into force with effect 
from 15 - 12 - 1971 . Thus the amendment has inipower 
ed the Labour Court or Industrial Tribunal or Natio 
nal Industrial Tribunal to sit over the decision of the 
employer dismissing or discharging the workman 
from service and set aside the discharge or dismissal 
effected by the employer, and to award relief of re 
instatement or any lesser punishment in lieu of dis 
charge or dismissal depending upon the facts and 
circumstances of each case. Further by means of 
this power the Tribunal may interfere with the quan 
tum of punishment cven if the discharge or dismissal 
was justified . When in a particular case the Labour 
Court or Industrial Tribunal, on the facts and cir 
cumstances of the case , comes to the conclusion that 
a lesser punishment in lieu of dismissal or discharge 
from service would be sufficient. 

11 . Thus on an over all consideration of the frict 
ual and legal aspects , it is reasonable to hold that 
the punishinent of dismissal of the workman herein 
as imposed by the employer covered by Ex. M9 is 
shockingly disproportionate to the gravity of the 
charges of misconduct committ - d by the workman , 
for absenting himself from duty . It is a fit casc to 
give a chance to the workman to be more loyal and 
sincere to his service in future . If such an opportunity 
is not given the entire family of the workman would 
face severe crisis and consequences. It is just and 
reasonable to set aside the impugned order of dis 
missal. 


na the Laboil971 . Thush came into 


00, 2001/ 17 3 , 1979 
= - - - - - - 
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seal of thi s Trib . 1 on this the 5th day of Decem 
ber , 2000 , 

SYED ABDULLAH , Industrial Tribunal- I 

Appendix of Lvide ice 
No ural evidence is adduced by both parties . 
Documents marked for the Petitioner : 

NIL . 
Documents marked for the Respondent by con 
sent : 

Ex. MI- Charge Sheet datud 14 - 7 - 1902 . 
FY, M2 - - Letter dated 22 - 1 - 1993 communical 

ed to the petitioner about the appointment 
of Enquiry Oficer and conducting the en 

quiry . 
Ex, M3_ Letter dated 13 - 5 - 1993 of the En 

quiry Officer fixing the enquiry as 28 - 5 -93 . 
Ex. M4Lutter dated 22 -6 -93 of the Enquiry 

Officer fixing the enquiry as 8 - 7 - 1993 . 
Ex. M5 - - Proceedings of the Enquiry Officer, 
Ex. M6- - Enquiry report dated 13 - 7 - 1993 . 
Ex . M7— Show cause notice dated 23 -8 -93 . 
Ex. M8 - Reply dated 1 - 9 - 93 submittod by the 

petitioner to Ex. M7, 
Ex. M9– Letter dated 24 - 12 - 93 iniposing the 

punishment of dismissal on the petitioner. 
Ex. MIO _ Application filed by the management 

before the National Industrial Tribunal for 
seeking approval or thy action taken by the 
Management in distuissing the workman 

from service . 
Ex . M11 - Order of the National Industria } ri 

bunal dated 12 - 4- 199 .1. 
Ex. M12 _ Caution letter givee tu pctitioner for 

his absence . 
Ex. M13 - - Charge shedt dated 16 - 4 - 1990 issued 

to the petitioner for his absence for 125 
days on 16 occasions in the year 1989 and 
72 days on 4 occasions during the year 

1990 . 
Ex. M14 -- Letter daret 28 - 12 - 1990 imposing 

the punishment of reduction in basic pay 
by one increment for a period of one year 

with effect from 1- 1 - 1991 . 
Ex, M15 - - Charge Sheet dated 15 -5 - 1901 issu 

ed to the petitioner for his absence for 104 

days from April to December, 1990 . 
Ex . M16 - Letter dated 27 . 1- 1992 issued to the 

petitioner imposing the punishment of re 
duction in basic pay by one stage with 
cumulative effect with clfect from 1- 2 - 1992 . 

The format, 8 77777, 2001 
HTT1. 111 m utfit fata F2T, 1947 
( 1947 # 1 14 ) ft XTFT 17 TTT 1, 
सरकार मैसर्ग एच . पी . सी . एल . के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिर अधिकरण 
कलकत्ता के पंचाट को प्रकाशित करती है, जो केन्द्रीय मर 
fit # 26 - 12- 2000 Fit Tim UT I 
7 . V - 30012/ 13597- 48TT . ( - 1 ) 

DIA . 7 . 1971, TTT ATT 


12 . In the result, an award is passed setting aside 
the impugned order of dismissal Er MO by ordering 
reinstatement the workman Mirza Rehman Bang into 
service within 30 days from the date of publication 
of this award . He is not entitled for any back wages 
on the principle of no work 110 pay during the 
period . As a measure of punishment for the miscon 
duct, he is imposed punishment by stopping che in 
ciement without any cumulative effcc . 


Diccated to the Stenn -tvpist, transcribed hy him , 
corrected by me and given under my land and the 


- 4 


* 60) ITIL GAZITIE ! TADI , SAUURI 001, . 10131 39 , 12.32 [PART 11 - SEC , 3 (ii )] 

- - =- - - - - --- - - - - - - - - - - - - - 
New Delhi, the du ? January, 2001 

4 . A " No Dispute" Award is accordingly passed 
S . O . 111. - In pursuance of Section 17 of the 

and the reference is disposed of. 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the award of the 

Dated , Culcutti, 
Central Government Industrial Tribunal, Calcutta as 

The 5th December , 2000). 
shown in the Annexure in the Industrial Dispute bet 
ween the employers in relation to the management 

B . P . SHARMA, Presiding Officer 
of M / s. H . P . C . Ltd ., and their workman , which was 
received by the Central Government on 26 - 12 - 2000 . 

7 farat, 11 frietat 2001 
[No. L - 30012135107- IR ( C - 1 ) 

71. 9 . 112. --. Tri TFT ar grefTH , 
S . S . GUPTA , Under Secy . 

1948 ( 19 .48 FT 34) TTTT 4 OTTT 197 F * Th 
ANNEXURE 

का प्रयोग करते हो , केन्द्र सरकार , भारत सरकार के 
CENTRAL GOVERNMINT INDUSTRIAL TRI 

Tra 1 TTTT . T- II 48 3( ii ) # folf 
BUNAL AT CALCUTTA 

11 Tijerat, 2000 Ft TFTHIFT 77FT , TI TATT 
Reference No. 39 of 1998 

77 # fuar # , F . 1 . 32 ( . ) fantihi 4 777877, 
PARTIES : 

2000 À fafafafa yfiü forat : 
Employers in relation to the management of 
Hindusthan Petroleum Corporation Limit 

371 TOTT # "7T 79TT PF TFT 
ed 

द्वारा मान्यता प्रान नियोजनों के संगठनों के परामर्श में 
AND) 

धारा 4 के सर ( छ ) के अन्तर्गत केन्द्र सरकार द्वारा नियुक्त " 
Their Workmen . 

शीर्षक के लहन का सदा 40 के मामने निम्न 
PRESENT : 

लिखित प्रविष्टि रखी जाएगी , यति : - - 
Mr. Justice B . P . Shornrit , Presiding Officer. 

" श्री राम शिगार विपाठी 
APPEARANCE : 

Fæ , 
On behalf of Management- - Mr. P . B . 

Pa 77 TT, ( 377 T 75T ) 
Chowdhury , Advocate . 

128 /239 - TIF , EFETT TTT 
On behalf of Workinen - None . 

कानपुर , उत्तर प्रदेश 
STATE : West Bengal. INDUSTRY ; l etroleum . 
AWARD 

17 . - 1601 2 / 1/ 98 -11.4 - 177 - 1 ] 
By Order No. L - 30012 / 135 / 97- IR ( C - I ) dated 

7 TË SHT7, 997 # TT 
9 - 11 - 1998 the Central Government inl ( xercise of its 
powers under section 10 ( 1 ) ( d ) and 2 ( A ) of the In 

New Delhi, the Ilth January , 2001 
dustrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

S . O . 112 . - - In exercise of the powers conferred 
" Whether the action of the management of 

by Section 4 of the Employees State Insurance Act, 
H . P . C . L . in denying regularisation and 1948 ( 34 of 1948 ), the Central Government hereby 
equality with their regular employees to makes the following amendments in the notification 
Baburam Yaday Babul Ch . Dar, Balai 

of the Government of India in the Ministry of Labour 
Jana , Austi Kr. Das, Rajkuinar Routh is 
justified ? If not, to what relief they are 

No. S .O . 32 ( E ), dated the 17th January , 2000 pub 
entitled 2 " 

lished in the Gazette of India , Extraordinary Part II, 
2 . When the case is called out today, nanagement 

Section 3 ( ii ) dated the 11th January , 2000 ; 
is represented by its Advocate . None appears for the 

In the said notification under the heading " Ap 
union and no step is taken on ils behalf to proced 
with the case . It appears from th : record that no one 

pointed by the Central Government under clause (g ) of 
ever appeared on behalf of the union and no step 

Section (4 ) in consultation with th : organizations of 
was taken on its behalf in this case, even though employees recognized by the Central Government for 
several adjournments were allowed for the same. It the purposes " against Serial No. 10 , the following 
is accordingly clear that the union is no longer in entries shall be substituted , namely : - - 
1erested to proceed with the present reference , Mr. 
Chowdhury , Advocate for the management states that 

" Sh . Ram Kishore Tripathy , 
the present be disposed of by passing a " No Dispute " 

Secretary , 
Award . 

Hind Mazdoor Sabha (U . P . State ), 
3 . In the above circumstances , in the absence of 

128 / 239 -K . Block , Kidwai Nagar , 
any material what- so - ever for any decision in resp . ct Kanpur, Uttar Pradesh . 
of the schedule under reference, this Tribunal has no 
other allernative but to dispose of the present refer 

[No. U - 16012 / 1 / 98 -SSIT 
ence hy passing a “ No Dispute " Award . 

L . H . RUOLNGUL , Under Secy. 
. - - - - - - 
Printed ly thic Manager , Govt. of India Pican , Rue Ron . New Delhi-11000 -1 

nel lullished by the ( 19 ,11 ] oll. l of Publication14 , nelii -110051, 2001 
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